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From the Executive Director

Sponsoring a Political Conduit

A

t its meeting in May, the League’s
Board of Directors reviewed a political conduit sponsored by the Municipal Electric Utilities of Wisconsin
(MEUW). The purpose of MEUW’s
conduit is to support candidates for
state office who value communityowned utilities. Through its conduit,
MEUW contributed $11,350 to state
candidates in 2012.
The Board decided that this model
also made a great deal of sense for the
League, so it authorized the creation
of the League of Wisconsin Municipalities Conduit. We filed the necessary papers with the Government
Accountability Office (GAB), and we
are up and running.
Let me give a brief overview of political conduits because they may be
fairly new to some local officials. A
conduit is a group of people who pool
their individual donations together to
give to the candidates and committees
of their choice. A successful conduit
can expand the organization’s name
in positive ways and can build good
relationships. Political conduits have
become the preferred method for in-
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dividuals to donate money to political
candidates and committees.
Conduits have a significant advantage
over scattered donations by individuals. Contributions from a conduit
account are given in the name of both
the individual contributor and in the
name of the conduit. This allows for
double name recognition. It also allows small amounts of money from
each individual to be pooled into a
substantial sum, maximizing exposure.
Last year, for example, if a local
official wanted to donate $50 to
Senator Badger, he or she sent a
check to the Senator’s campaign fund.
Today, the same local official has the
option of sending $50 to the League’s
conduit. The conduit administrators
will combine that money with
contributions from other local
officials and deliver a much larger
check to Senator Badger’s campaign
fund.
Both the name of the conduit and the
names of the individual donors will
be listed in the transmittal letter and
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Legal Comment

Energy Savings
by Claire Silverman, Legal Counsel

W

ould your municipality benefit if it could have an expert
come in and do a comprehensive energy audit of municipal

facilities, make recommendations for modifying and improving
those facilities to achieve energy savings, and then your municipality could enter into a contract with an expert who would make

ESPC is used at the federal level1 and
ESPC authority for Wisconsin local
governments was enacted in 1995.2
This legal comment explains what
energy savings performance contracting is and provides a basic overview
of the statutory requirements for
using ESPC.

those modifications and improvements and guarantee that the

What is ESPC?

modifications and improvements would be paid for out of the en-

ESPC is a combination of project
financing, project design, project construction and/or implementation that
permits local governments to modify
buildings, equipment, and practices
and pay for those energy saving improvements from a guaranteed pool of
economic savings or costs avoided.3
Wisconsin Statute sec. 66.0133(2)
authorizes local governmental units4
to enter into a performance contract
with a qualified provider to reduce

ergy savings realized?
The process described above is called Energy Savings Performance Contracting
(ESPC), and the good news is that the statutory authority for this process is already in place in Wisconsin. The not-so-good news is that it’s unclear what size
projects will be financially lucrative enough to generate interest from the experts
that perform these types of services. But even if the experts that perform these
services aren’t interested in smaller projects standing alone, it would certainly
be worth exploring whether municipalities with smaller projects could form a
consortium or group their projects together in order to take advantage of ESPC.

1. The National Energy Conservation Policy Act (NECPA) first gave Federal agencies the authority to enter into sharedenergy savings contracts with private-sector energy service companies (ESCOs). NECPA was superceded by the
Energy Policy Act of 1992 and in 2007 that authority was made permanent by the Energy Independence and Security Act of 2007. ESPCs help federal agencies meet energy efficiency, renewable energy, water conservation, and
emissions reduction goals.
2. Section 66.949 was enacted as part of the budget act in 1995, 1995 Wis. Act 27. It was renumbered as 66.1033 when
chapter 66 was reorganized.
3. This definition of ESPC is a modified version of a definition provided in an outline that accompanied an excellent presentation on Energy Performance Contracting and Renewable Energy by Steven A. Torres, Partner, Pannone, Lopes,
Devereaux & West, LLC at the International Municipal Lawyers Association’s 2013 MidYear Seminar. The version
was modified to reflect the narrower authorization provided by Wisconsin law.
4. Wis. Stat. sec. 66.0133(1)(b) provides that “local governmental unit” has the meaning given in sec. 19.42(7u) which
defines a local governmental unit as “a political subdivision of this state, a special purpose district in this state, an
instrumentality or corporation of such a political subdivision or special purpose district, a combination or subunit of
any of the foregoing or an instrumentality of the state and any of the foregoing.”
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Performance Contracting

energy or operating costs, ensure state
or local building code compliance,
or enhance the protection of property of the local governmental unit.5
A “performance contract” means “a
contract for the evaluation and recommendation of energy conservation and
facility improvement measures, and
for the implementation of one or more
of these measures.”6 A qualified provider is a person who is experienced in
designing, implementing and installing energy conservation and facility
improvement measures and who has
the ability to provide labor and material payment and performance bonds
equal to the maximum amount of any
payments due under a performance
contract entered into by the person.7
An “energy conservation measure” is
statutorily defined as “a facility alteration or training, service or operations
program designed to reduce energy

consumption or operating costs or
ensure state or local building code
compliance.”8
Section 66.0133(11) provides a list
of energy conservation measures that
can be achieved using ESPC. It is
unclear whether the list is intended to
be exhaustive.9 The list includes the
following:
•

Insulation of a building structure
or systems within a building.

•

Storm windows or doors, caulking
or weather stripping, multiglazed
windows or doors, heat-absorbing
or heat-reflective glazed and
coated window or door systems,
additional glazing, reductions in
Energy Savings
continued on page 216

“
S

ection

66.0133(11)
provides a
list of energy
conservation
measures that
can be achieved

”

using ESPC.
5.
6.
7.
8.
9.

Sec. 66.0133(2)(a).
Wis. Stat. sec. 66.0133(1)(c).
Wis. Stat. sec. 66.0133(1)(d).
Wis. Stat. sec. 66.0133(1)(a).
Section 66.0133(11) says that energy conservation measures under sec.
66.0133” may include the following:” [Emphasis added]. Typically,
“may” is permissive and non-exclusive. However, “may” can also be
used in a more directory fashion to denote a grant of authority and
a range of options. Because sec. 66.0133 represents an exception to
general bidding requirements, it is possible the word “may” would be
construed as a grant of authority within sec. 66.0133 and authorizing a
permissible range of options. Section 66.0133(11)(j) is broader than the
other provisions and seems to contemplate a wide range of less specific
options that would come within the statute’s purpose.
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“

ing cost reductions or compliance
with state or local building codes.

Energy Savings
from page 215

E

glass area, or other window and
door system modifications that
reduce energy consumption.

nergy

•

Automated or computerized
energy control and facility management systems or computerized maintenance management
systems.

•

Heating, ventilating or air conditioning system modifications or
replacements.

•

Replacement or modification of
lighting fixtures to increase the
energy efficiency of the lighting
system without increasing the
overall illumination of a facility,
unless an increase in illumination
is necessary to conform to the
applicable state or local building
code for the lighting system after
the proposed modifications are
made.

savings

performance
contracting
may allow

municipalities
to modify and
improve facilities

•

Energy recovery systems.

in ways that

•

Utility management systems and
services.

conserve energy.

•

Cogeneration systems that produce steam or forms of energy
such as heat, as well as electricity,
for use primarily within a building or complex of buildings.

•

Lifesafety systems.

•

Any other facility improvement
measure that is designed to provide long-term energy or operat-

”

ESPC Procedures
ESPC is an exception to Wisconsin
law which requires, with a few other
limited exceptions, that all public
construction exceeding $25,000 be
let to the lowest responsible bidder.10
Although ESPC does have a bidding
component attached to it, it varies
from the typical bidding procedures
relating to public construction. In
order to use ESPC, local governments
must proceed in strict accordance
with the statutory procedure set forth
in sec. 66.0133.That procedure is
explained below.
Before entering into a performance
contract for the implementation of
any energy conservation or facility
improvement measure, a local governmental unit must obtain a report from
a qualified provider containing recommendations concerning the amount
the local governmental unit should
spend on energy conservation and
facility improvement measures. The
report must contain estimates of all
installation, modifications, or remodeling costs, including costs of design,
engineering, maintenance, repairs
and financing. In addition, the report
must contain a guarantee specifying a
minimum amount by which the local
governmental unit’s energy or operating costs will be reduced, if the installation, modification or remodeling is
performed by that qualified provider.
If the local governmental unit reviews
the report and concludes that the
amount it would spend on the energy

10. See Wis. Stat. secs. 61.54 and 62.15.
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conservation and facility improvement
measures recommended in the report
is not likely to exceed the amount to
be saved in energy and operation costs
over the remaining useful life of the
facility to which the measures apply, it
may enter into the contract.11
Before entering into a performance
contract under sec. 66.0133, a local
governmental unit must solicit bids
or competitive sealed proposals from
qualified providers. A local governmental unit may only enter into a
performance contract if the contract is
awarded by the governing body of the
local governmental unit. The governing body must give at least 10 days’
notice of the meeting at which the
body intends to award a performance
contract. The notice must include a
statement that the governing body
intends to award the performance contract, the names of all potential parties
to the proposed performance contract, and a description of the energy
conservation and facility improvement
measures included in the performance
contract. At the meeting, the governing body must review and evaluate
the bids or proposals submitted by all
qualified providers and may award the
performance contract to the qualified
provider that best meets the needs of
the local governmental unit, which
need not be the lowest cost provider.
Miscellaneous Performance
Contract Terms
Section 66.0133 specifies certain terms
that must, and certain terms that may,

11.
12.
13.
14.
15.

Wis. Stat. sec. 66.0133(2).
Wis. Stat. sec. 66.0133(4).
Wis. Stat. sec. 66.0133(5).
Wis. Stat. sec. 66.0133(6)
Wis. Stat. sec. 66.0133(7).

be included in a performance contract.
A local governmental unit may enter
into an installment payment contract
or lease-purchase agreement for the
purchase and installation of energy
conservation or facility improvement
measures.12 Each performance contract must provide that all payments,
except obligations on termination of
the contract before its expiration, shall
be made over time as energy savings
are achieved. Energy savings shall be
guaranteed by the qualified provider
for the entire term of the performance
contract.13 A performance contract
may extend beyond the fiscal year in
which it becomes effective, subject to
appropriation of moneys, if required
by law, for costs incurred in future
fiscal years. Subject to such appropriations, each local governmental
unit shall allocate sufficient moneys
for each fiscal year to make payment
of any amounts payable by the local
governmental unit under performance
contracts during that fiscal year.15
Each qualified provider under a performance contract must provide labor
and material payment and performance
bonds in an amount equivalent to the
maximum amount of any payments
due under the contract.16 Unless otherwise provided by law or ordinance, if
a local governmental unit has funding
designated for operating and capital
expenditures, the local governmental
unit may use moneys designated for
operating or capital expenditures to
make payments under any performance contract, including installment
payments or payments under lease-

purchase agreements.17 During the entire term of each performance contract,
the qualified provider entering into
the contract is required to monitor the
reductions in energy consumption and
cost savings attributable to the energy
conservation and facility improvement
measures installed under the contract,
and must periodically prepare and
provide a report to the local governmental unit entering into the contract
documenting the reductions in energy
consumption and cost savings to the
local governmental unit.18
Conclusion
Energy savings performance contracting may allow municipalities
to modify and improve facilities in
ways that conserve energy and pay for
those modifications and improvements
through the energy savings achieved.
Will it work? It’s probably worth expending some energy to find out!
Contracts 397

16. Wis. Stat. sec. 66.0133(8).
17. Wis. Stat. sec. 66.0133(9).
18. Wis. Stat. sec. 66.0133(10).
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Green Thinking: Implementing the
by Kathy Magruder, Exec. Dir., Maryland Clean Energy Center

C

ombined with strategies to maximize energy efficiency in
buildings and facilities, renewable energy generation and

energy storage capabilities can be deployed in every community
to help reduce costs and greenhouse gas emissions while improving security. Each community and municipality will likely take
a unique approach to implement the best practices, policies and
solutions.

Having a better understanding of the considerations and opportunities associated
with deploying clean energy technologies will help your constituents benefit in
the future from the energy related decisions on your agenda today. Municipal
leaders working closely with local industry partners and constituents to identify
the relevant considerations and opportunities can successfully move their communities toward a new energy paradigm.
Considerations
Urban and rural communities have both natural and built environment assets
that can be used to facilitate establishment of renewable energy generation and
technologies, or may benefit from energy efficiency retrofits. Landfills, parks
and other open space areas held by public bodies could be ideal locations for
renewable energy generation installations.
Evaluating projected future uses and anticipating new publicly owned buildings,
facilities and equipment to be brought on line is a first step toward capturing significant cost savings. A trained professional such as an energy auditor or energy
services contractor (ESCO) can assist and demonstrate the savings that might
result from changing out lighting, installing newer Energy Star rated heating and
cooling systems and upgrading insulation. Municipalities of all sizes are also
benefitting from replacing less efficient street and traffic control light bulbs with
LEDs.
Addressing the costs of operating a public transportation fleet, including law
enforcement and maintenance vehicles, is also a cost center that most jurisdictions address in budgeting from year to year. As fleet vehicles are scheduled to
be replaced, a decision to shift to hybrid, all electric (EV), and biofuel operated
equipment could result in savings on long term operating costs and reduced
greenhouse gas emissions.
218
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In addition to budget limitations, procurement regulations will undoubtedly
be relevant to the approach communities take for buying energy-related
equipment and services.
Do existing Local Regulations
Hinder or Enable the Ability
to Implement Solutions?
It may be advisable to consider making modifications to allow purchasing
with avoided costs and long-term
return on investment factored into the
decision-making matrix. Regulations
related to the permitting process often
vary from jurisdiction to jurisdiction,
which can be a stumbling block to
success and an added cost for both
installers and consumers. Model policies have been implemented by some
municipalities wanting to embrace
alternative energy deployment, and
many of the concerns that local
electrical, environmental and building inspectors had in the past have
been addressed in the process. Smaller
municipalities may consider working
regionally to implement a common
policy, and align their permitting process within a county process to help
reduce this hurdle. Constituent awareness and by-in are also important to
facilitates.
Does The Community Have a
Goal And Procurement
Policy to Purchase a Greater
Percentage of Cleaner
Energy?
Community leaders should be aware
of the fuel source and mix for the

Article

Best Practices, Policies and Solutions

power being purchased in their service
contracts and may want to increase the
amount of “green energy” bought. Service providers and energy brokers can
delineate the percentage of nuclear,
coal, natural gas, or renewable energy
in the mix and choices can be made
accordingly. Decision makers also
need to evaluate supply and demand in
terms of the current and future power
purchase service contract based on the
costs per kilowatt hour (KWh) and
terms of contract — and ask how often
the rate should be shopped.
Physical locations for access to the
grid and transmission infrastructure
from, or adjacent to, the community
is another consideration in designing and developing energy solutions.
Municipalities may see advantages in
establishing micro grids that combine
renewable, battery back-up storage
capabilities and energy management
technology as a holistic approach for
reliability as well as a power supply.
In the end accountability is also a
consideration.
How will communities measure

evaluate and report results?

Each jurisdiction has different natural
assets and resources that will dictate
the kinds of energy technologies most
cost effective for their use.
Solar photovoltaic (PV) installations
are more common-place solutions with
many projects installed on publicly
owned school buildings, brownfield or
surplus land sites, recreation and utility facilities. These types of projects

usually involve some type of Power
Purchase Agreement with the municipality as part of the project financing.
Although Communities can purchase
wind power as part of a service
contract, small-scale land-based wind
projects can be deployed in some locations as part of a distributed generation
strategy to supplement supply normally drawn from the grid. Wind quality
testing can best determine the viability
of this solution depending on the local
landscape, but ever improving scalable
technologies exist that can work in
various environments.
A broad array of computerized energy
efficiency technologies on the market
have made “peak shaving” on a real
time consumption basis a cost-saving
reality in public building management.
Geothermal heating and cooling systems are another easy-to-adapt energy
efficiency technology for a positive
and immediate return on investment,
using the constant temperature of the
earth underground to moderate the
spikes of energy demand called for
with air conditioning and heating.
Deep well systems can be installed in
less space than ground loop systems.
From municipal solid waste and
manure from agriculture production to
woody biomass, communities across
the state are seeing the potential for
waste-to-energy solutions. Biomass
feed stocks work well in Combined
Heat & Power (CHP) systems that can
be designed for implementation on a
community-wide basis.
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Taking a Proactive Approach
Municipalities across the United States
are becoming more proactive about
energy management planning and
execution. Developing and executing
a Community Energy Assurance Plan
can be done by a single government
entity or by taking a regional approach
to developing and executing a Community Energy Assurance Plan that
could be implemented in partnership
with neighboring jurisdictions as well
as county, stare, and federal facilities.
Joint procurement contracts and micro-grid installations can be designed
and implemented, along with power
purchase agreements between multiple
end users. Municipal leaders and staff
should talk with area utility suppliers
about their plans, and potential for
partnerships in developing projects,
and take the time to investigate the
factors related to their local utility
generation, transmission and distribution. As part of the panning exercise it
is important to evaluate the status now
and understand where the community
wants to be in the future to build a
path toward a reliable, affordable clean
energy future.

This article was reprinted with permission from the April 2013 issue
of Municipal Maryland.
Kathy Magruder is the Executive
Director of Maryland Clean energy
Center. She may be reached at
<www.mdcleanenergy.org>.
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Composting Programs can Save Municipalities Money

N

early every municipality across
the United States currently has
some form of a composting initiative.
These initiatives keep unnecessary
waste such as leaves, grass and food
excess out of landfills while providing
dark, rich, organic soil for residential gardening. Typical composting
is performed at a municipal yard
and residents expend fuel and time
to haul their materials to the site. In
some cases, the municipality provides
pickup. However, the best systems use
“backyard composting,” which beneficially reuses the waste materials. With
ever tightening budgets, municipal
backyard composting programs are a
great way for communities to become
more environmentally conscious while
saving money by decreasing landfill
waste.

220

Backyard composting programs typically involve a municipality providing
compost bins to residents at a subsidized cost or even no charge. Municipalities typically set up compost
programs in one of three ways:

example, we examine Waunakee, a
village of 12,295 residents in south
central Wisconsin. Other than being
“The Only Waunakee in the World,”
and difficult to pronounce, it is a typical Wisconsin village.

1) Pass on the complete cost of the
compost bin to residents;

Using the average citizen waste of
4.43 lbs per day estimated by the US
Census Bureau, a landfill tipping fee
of $48 per ton from the Dane County
Department of Public Works, Highway
and Transportation and a relatively
low compost bin use rate of 16%, it
is easy to calculate the savings for the
municipality (see Figure 1 for payback
calculation results). It was recommended that Waunakee purchase 950
compost bins for its residents based
on the number of citizens per household and the compost bin usage rate.

2) Charge residents a portion of the
total cost;
3) Pay the complete amount of the
compost bin for residents.
Depending on the details of the local
composting program, the participation
rate, and the tipping fees charged in
the area, payback periods may vary,
but are routinely a year or less. As an
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Assuming the purchase price for the
compost bins to be $18.50 each and
the program is set up with no cost to
residents (municipality subsidizes
entire cost of bins) the payback to
the municipality is less than one year
with an initial cost of $17,575. If the
residents of Waunakee were to co-pay
$5 each for their compost bins the program payback from decreased tipping
fees would be roughly eight months
with an initial cost of $12,825. The
calculations do not include decreased
gas/vehicle maintenance for municipal
trucks to the landfill which lead to
even more cost savings for the participating municipality.
As communities seek to save money,
yet provide for the need of their
residents, “backyard composting”
programs offer a great way to draw attention to sustainable initiatives within
the community.

Sources:
“Dane County Landfill.” Landfill.
Department of Public Works,
Highway and Transportation
Web. 05 Apr. 2013. <http://www.
countyofdane.com/pwht/recycle/
landfill.aspx>.
“How Green Was My Garbage Truck.”
Waste360 Home Page. 1 May
2011. Web. 15 Dec. 2013. <http://
waste360.com/blog/how-greenwas-my-garbage-truck>.

Dec. 2013. <http://quickfacts.census.gov/qfd/states/00000.html>.
Wright, Shawn. “Tipping Fees Vary
across the U.S.” Waste & Recycling News : Login. Waste
and Recycling News, 20 July
2012. Web. 27 Mar. 2013. <
http://www.wasterecyclingnews.com/article/20120720/
NEWS01/120729997/tippingfees-vary-across-the-u-s>

“Municipal Solid Waste.” EPA. Environmental Protection Agency, 15
Nov. 2012. Web. 15 Dec. 2013.
<http://www.epa.gov/waste/nonhaz/municipal/index.htm>.
“USA QuickFacts from the US Census
Bureau.” USA QuickFacts from
the US Census Bureau. Web. 15

This analysis was created by
Presto Geosystems, the manufacturer of the Geobin® compost
bin. The full version of this
analysis can be downloaded
from <www.Geobin123.com>.

Figure 1: Composting Cost Savings spreadsheet. To access the complete composting payback calculation
visit <www.geobin123.com/for-municipalities>.
Compost Bin Cost - $ Spent
# of Households
Recommended # of bins based
on 20% participation/actual bins
purchased
Price per bin
Total bin price (one-time cost)

4,748
950

$18.50
$17, 575

Landfill Savings - $ Saved
Avoidable landfill $ per year
(based on # of bins purchased)
Avoidable landfill $ per month
(based on # of bins purchased)
Months to recoup $ if charging residents for bins
Resident Cost
City Cost
Total months to recoup $ spent
Months to recoup $ if bins are free to residents
City Cost
Total months to recoup $ spent
the Municipality July 2013

$19,097
$1,591

$5.00 (ea)

$ 4,750
$12,825
8.1 months
$17, 575
11 months
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Sustainable Cities Institute Offers Workshop
By Tammy Zborel, NLC

T

he National League of Cities’
(NLC) Sustainable Cities Institute
will co-host a Sustainability Coordinator’s Workshop with Shadowcliff
Lodge in Grand Lake, Colorado, July
31 to August 4, 2013. The workshop
will focus on addressing the unique
sustainability needs of small to
medium size communities. Led by a
team of experienced city sustainability
directors, this workshop will guide
participants through the concepts,
challenges, strategies and opportunities to create strong, healthy and
sustainable communities.
The four-day program has been designed specifically for sustainability

222

coordinators, city managers or other
city professionals responsible for sustainability duties in small to medium
sized communities. Through an interactive program participants will leave
prepared to create, expand and implement effective and context-appropriate
sustainability plans and programs. In
particular, the workshop will provide
an overview of “triple bottom line” approaches, strategies for gaining buy-in
from diverse interests, and recommendations for getting started.
NLC is especially excited to welcome
the expertise of Sustainability Directors in the cities of Kansas City, Mo.,
Flagstaff, Ariz. and Fort Collins, Colo.
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who will lead participants through the
program and share their on-the-ground
experience.
Space is limited so act quickly to
reserve your spot - or to share this announcement with sustainability professionals in your city staff.
For questions or to register please
contact Carl Sniffen at carl@shadowcliff.org or Raksha Vasudevan at
Vasudevan@nlc.org. or visit < http://
shadowcliff.org/2013/04/sustainabili
ty-coordinators-workshop/>.
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Legacy Communities:
A Green Tier Charter for Municipalities Seeking Sustainability
By Curt Witynski, Assistant Director

I

f your municipality is interested in working towards

becoming sustainable and resil-

ient, and what community isn’t,
consider participating in the
Green Tier Legacy Communities Charter.
The Charter is a unique partnership
between Wisconsin communities,
non-profit organizations, and the
Department of Natural Resources.
Participants work together to assist communities in developing and
implementing sustainability measures.
As Charter members, municipalities
take actions and share information
to achieve superior environmental
stewardship by focusing on sustainability practices and/or water resources
management. Through collaboation,
the communities are able to advance
toward their sustainability goals more
quickly and efficiently.
1000 Friends of Wisconsin was instrumental in creating the Green Tier Legacy Communities Charter. The League
helped develop the charter language
and also signed it. The municipalities of Appleton, Bayfield, Fitchburg,
Middleton, and Weston were the first
to sign the Charter in December 2010.

Community Charter members commit
to taking actions and sharing information to help them make progress
towards implementing superior sustainability practices. In return, DNR
commits to providing the municipalities an assigned single point of contact
within the agency as well as access
to a team of agency experts to work
directly with the communities on
environmental projects. The agreement also allows for the potential of
regulatory flexibility, a streamlined
permitting process on certain projects,
as well as the possibility of obtaining
preferential status on certain DNR
grants. Since 2010, the following five
other communities have signed the
Charter: Monona, La Crosse, Eau
Claire, Bayside, and Ashland.
In addition to the League and 1000
Friends of Wisconsin, the following
other non-government organizations
have signed the Charter: Municipal
Environmental Group, Wastewater;
the Center on Wisconsin Strategy; and
Wisconsin Energy Conservation Corp.
These organizations provide technical,
administrative, educational, and meeting facilitation support for the Legacy
Communities as they work to implement their sustainability plans.
Since January 2011, the communities
have met quarterly to share information, learn from experts, and work with
DNR staff on joint projects. The group
recently chose to focus on a topic of
mutual interest – obtaining grants
to help fund sustainability activities
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within the communities. The communities have also worked together on
developing an action plan for a project
addressing stormwater quantity and
quality with urban trees. This collaborative research project will measure the
impact that leaf collection activities
have on the reduction of phosphorus in
stormwater runoff. The results of the
research may lead to granting municipalities with certain management plans
credit for phosphorus removal under
stormwater regulations.
Regardless of whether your community is an eco-municipality with a
comprehensive sustainability plan or
only getting started on sustainability
issues, we encourage you to consider
joining the Legacy Community Green
Tier Charter.
To learn more about the charter and
opportunities available to green tier
participants, contact:
Laurel Sukup at the DNR
<Laurel.Sukup@wisconsin.gov>;
Curt Witynski at the League
<Witynski@lwm-info.org; or
Steve Hiniker at 1000 Friends;
<hiniker@1kfriends.org>
More information on the Legacy Communities Green Tier Charter is also
available at <http://greentiercommunities.org> and <http://dnr.wi.gov/topic/
GreenTier/Participants/LegacyCommunities.html>.
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Legal FAQs

Frequently Asked Questions

Legal

1.

Can a municipality require
phone/electric companies to
place utility lines in public right of
ways underground?
Yes. Wisconsin Public Service Commission rules allow a municipality to
require placement of transmission or
distribution facilities (e.g., telephone
lines and power lines) located in public right of ways underground without
reimbursement of costs if there is an
adequate health, safety or public welfare justification for the requirement
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that is not based solely on aesthetics.
PSC 130.03(1). However, a municipality can still require underground placement of lines for aesthetic or other
reasons if it will reimburse the utility
for the difference in cost between the
standard design or construction techniques of the utility and underground
placement is consistent with safe and
reliable utility construction practices.
PSC 130.03(2).

2.

Can a municipality use its
own computers and software

the Municipality July 2013

to design and print licenses or must
licenses be purchased from the
various stationary stores or printing
firms that sell the forms?
This question most frequently arises
with regard to liquor licenses, but the
answer is the same regardless of what
type of license is involved. A municipality can create its own license forms
as long as the license form includes all
information statutorily required.

Article

Saving Money — Going Green
U.S. Communities Contract Offers Clean, Green Products
By Marc Shapiro, NLC

U.

S. Communities, NLC’s
non-profit govern-

ment purchasing coopera-

tive recently announced that
AmSan-CleanSource has been
awarded the new U.S. Communities cleaning supplies contract
through a competitive solicitation process conducted by lead
public agency Fresno Unified
School District, CA.
AmSan-CleanSource is America’s
leading supplier of janitorial, cleaning, and facility maintenance supply
products. It is committed to delivering janitorial solutions, products and

industry experts, focused on the needs
of local government to create a longterm cost saving cleaning program that
maintains a healthy environment while
improving operational costs, productivity and human resource savings.
The new US Communities contract
offers local governments a full line of
certified and environmentally-preferable chemical products, tools and
equipment — certified products by independent third parties such as Green
Seal, Environmental Choice, Design
for the Environment and EcoLogo.
“Green” solutions can be found for
products such as floor care, general
purpose cleaners, industrial cleaners,
restroom towels and tissue, cleaning
equipment and many other categories. AmSan-CleanSource will work
with local governments to develop
green solutions designed to reduce
the environmental impact of cleaning

processes while promoting a safer and
healthier indoor environment.
U.S. Communities is the only government cooperative purchasing organization founded and sponsored by NLC
and National Association of Counties,
Association of School Business Officials, International, National Institute
of Governmental Purchasing, and U.S.
Conference of Mayors.

Marc Shapiro, Program Director,
National League of Cities, (202)
626-3019 or shapiro@nlc.org.
For more information about U.S.
Communities and the numerous
products and services offered to
local governments, visit the U.S.
Communities website <www.
uscommunities.org>.

www.lwm-info.org
The latest information on training, legal and
legislative issues.

Open for Business 24/7
the Municipality July 2013
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2013 League Calendar
Aug. 21-23
Chief Executives Workshop
Wausau
Jefferson St. Inn
(715) 845-6500

Sept. 27
Police & Fire Commission Workshop
WI Dells/Lake Delton area
(Hotel TBA)

Sept. 10-13
Municipal Assessors Institute
La Crosse
Radisson/La Crosse Center
(608) 784-6680

Oct. 16-18
115th Annual Conference
Engineering & Public Works Track
Green Bay
Hyatt/KI Center
(920) 432-1234

Sept. 18-20
Plumbing Inspectors Institute
La Crosse
Best Western
(608) 781-7000
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Municipal Notes

Platteville Named All America City

T

he National Civic League
recently named Platteville

as a recipient of the 2013 All
America City award (AAC).
The award recognizes outstanding civic accomplishments by
communities that demonstrate
innovation, impact, inclusiveness, public engagement and
collaboration by the public,
private and nonprofit sectors.
To qualify, applicants listed three
examples of successful community
efforts to address critical local or
regional needs. The finalists send community delegations to the awards event
to present their stories of positive
change.
Platteville, Wisconsin was recognized
for its work in: going green, honoring
veterans, and the creative community.
Going Green
In 2007, the My Community-My
Vision process provided a means by
which residents, businesses and organizations in the city could give their
input. Supporting institutions included
the local chamber of commerce, the
Platteville Main Street Program, the
university, the Platteville Area Indus-

trial Development Corporation, the
city and local nonprofits.
The visioning process led to the adoption of a “Go Green” plan for energy
efficient buildings, vehicles, and better
uses of parks and green spaces in the
area. Recycling has also been a priority. The university, the area’s largest
employer, participated in the nationwide “Recylemania” competition
involving more than 800 schools. The
local garbage company agreeded to
go to a “one pass” recycling program,
meaning residents don’t have to sort
all their items into separate bins. The
chamber of commerce sought and obtained a designation as a Travel Green
Wisconsin location. The city formed
an internal committee to evaluate local
garbage and recycling practices and
find ways of being even more ecofriendly.
Honoring Veterans
When Platteville hosted the Vietnam
Traveling Memorial Wall a group
of residents were inspired to build a
formal memorial to service men and
women in Platteville. Three years later
the Veterans Honor Roll Memorial was
completed at a cost of $300,000. There
was tremendous support from all sectors of the community and everyone
made it a priority to complete the
project.

ops. These activities led to the creation
of the Pioneer Academic Center for
Community Engagement (PACCE),
a transformative initiative for the
campus-wide coordination, integration
and leadership of community-based
scholarship on engagement at the UWPlatteville campus. The university has
created an “entrepreneurship” minor,
which was launched in the spring of
2013. This new program will be a catalyst on campus and in the region for
building both the spirit of and capacity
for social, cultural and economic creativity, innovation, entrepreneurship,
making the campus a better place for
people to live, work, play and learn. A
collaborative effort has been undertaken to study the idea of creating a new
Innovation Center downtown to help
foster creativity and build relationships between students, faculty, the
businesses community and residents to
help students develop new ideas and
help the city stay on the cutting edge
of new technology, entrepreneurship
and innovation.
National Civic League is a nonpartisan, nonprofit organization that
strengthens democracy by increasing
the capacity of groups and individuals
to participate in and build healthy and
prosperous communities. For more
information, visit <www.ncl.org>.

The Creative Community
University of Wisconsin-Platteville
encourages students to get hands-on
experience through internships and co-
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Legal Captions
The following are legal captions. All
opinions are published in full on the
League’s webpage at <www.lwminfo.org>. Copies are also available
from the League office. Please include the subject heading and number
when making the request.
Contracts 397
Legal comment explains authority
provided in Wis. Stat. sec. 66.0133 for

local governments to use energy savings performance contracting which
is a combination of project financing,
project design, project construction
and/or implementation that permits
local governments to modify buildings, equipment, and practices and pay
for those energy saving improvements
from a guaranteed pool of economic
savings or costs avoided. Under the
procedures set forth in Wis. Stat. sec.

66.0133, local governmental units can
enter into a performance contract with
a qualified provider to reduce energy
or operating costs, ensure state or local
building code compliance, or enhance
the protection of property of the local
governmental unit. (5/31/13). The
complete text of this legal comment
may be found on page 214 of this
Municipality.

Programs

Annual Conference Resolutions Deadline August 15, 2012

M

unicipalities are invited to submit
resolutions establishing League
Positions on legislative and other issues for consideration by the membership at the Annual Conference in
October.
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All resolutions and other proposals
establishing policies for the League
of Wisconsin Municipalities must
be submitted to the League office
by Wednesday, August 15, 2012.
Resolutions may be submitted to
Curt Witynski, League of Wisconsin
Municipalities, 122 West Washington
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Ave., Suite 300, Madison, WI 53703;
fax (608) 267-0645; e-mail <witynski@lwm-info.org>. According to the
League’s constitution, all such proposals must be published prior to the
annual conference to become eligible
for consideration.

Web Siting

Ten Top Websites for Green Municipalities

1.

www.lwm-info.org

Click on “Green Tier Legacy Communities” in the left column. Under the
Legacy Communities Green Tier Charter, municipalities take actions and
share information to achieve superior
environmental performance with regard to one the following areas: water
quality and water resources management; and/or sustainability practices.

2.

www.icleiusa.org

ICLEI USA is the leading membership
association of cities & counties committed to climate action, clean energy,
and sustainability.

3.

www.waterstarwisconsin.org

Water Star is designed to honor municipalities who do outstanding work
to provide their communities with
safe and abundant groundwater; lakes
and streams protected from polluted
runoff; maintain and enhance desirable
aquatic habitats; and provide appropriate recreational opportunities for their
citizenry. Water Star guides, inspires
and celebrates the work that top municipalities of all sizes do to protect
and improve their water resources.

4.

www.toolsofchange.com

Tools of Change offers specific social
marketing tools, case studies, and a
planning guide for helping people take
actions and adopt habits that promote health, safety and sustainability.
Find the best practices of many other
programs - practices that have already
been successful in changing people’s
behaviour.

5.

www.climatecommunities.us

Climate Communities is a national
coalition of cities and counties that is
educating federal policymakers about
the essential role of local governments in developing new approaches
to create livable communities, reduce
energy use and curb greenhouse gas
emissions. Climate Communities is
working with local governments to
ensure that federal policies provide
strong incentives and resources for
local clean energy and sustainability
actions

6.

www.sustainablecitiesinstitute.
org

The National League of Cities’ Sustainable Cities Institute provides cities
and sustainability professionals with
timely, vetted, and practical resources
to identify and implement solutions
to advance their goals and strengthen
their communities

7.

www1.eere.energy.gov/cleancities

Clean Cities advances the nation’s
economic, environmental, and energy
security by supporting local actions
to reduce petroleum consumption in
transportation. A national network
of nearly 100 Clean Cities coalitions
brings together stakeholders in the
public and private sectors to deploy
alternative and renewable fuels, idlereduction measures, fuel economy
improvements, and emerging transportation technologies.

8.

www.epa.gov/smartgrowth/
partnership/index.html
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HUD-DOT-EPA Partnership for
Sustainable Communities. In 2009,
EPA, the U.S. Department of Housing and Urban Development, and the
U. S. Department of Transportation
formed the Partnership for Sustainable
Communities to help communities
improve access to affordable housing
and transportation while protecting the
environment.

9.

www.sustainablecitynetwork.
com/

Sustainable City Network, Inc. is
a business-to-government media
and publishing company based in
Dubuque, Iowa. The company provides municipal professionals with
quality and timely information on sustainability products, services and best
practices. Sustainable City Network’s
online content and collaboration tools
help create a distinctive niche community and marketplace where municipal
professionals can interact with colleagues and vendors in an easy and
efficient way.

10.

www3.uwsuper.
edu/sustainability/
Wisconsin%20Eco-municipalities.
htm

Sustainable Cities Capacity Center is
the place to start for information on
eco-municipalities. An eco-municipality aspires to develop an ecologically,
economically, and socially healthy
community for the long term, using the
Natural Step framework for sustainability as a guide, and a democratic,
highly participative development
process as the method.
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Classified Ads
Classified Ads Policy: Member municipalities receive free
insertions. Non-member advertisements are billed $100 per
insertion. All ads are subject to editing if necessary. All ads
are also placed on the League web site at lwm-info.org. Ads
should be sent to <classified@lwm-info.org> or faxed to
(608) 267-0645. The next deadline is July 10 for the August
2013 Municipality.
Assessor RFP – The Village of LaValle in Sauk County,
population 364, is accepting proposals for Village Assessor
to begin services January 1, 2014. The Village of LaValle has
an assessed value of $15,724,000, 186 residential parcels, 29
commercial, 52 personal property, 4 agricultural properties,
and 4 undeveloped properties. Bids must include all statutory
assessor duties, Open Book and Board of Review as prescribed
by law. Proposals must include proof of current State Certification, proposed contract, listing of qualifications, including
experience with other municipalities, certificate of liability, automobile liability, and worker’s compensation insurance. The
assessor will be responsible for maintaining the assessment
role and individual property classifications and should be able
to perform possible future revaluations. RFP’s are available in
the Clerk’s office at 101 West Main Street. Proposals are due
by September 3, 2013. Completed proposals may be mailed to
the Village Clerk at P. O. Box 13, LaValle, WI 53941. The Village expects to enter into a contract in a form similar to a State
contract provided by the Department of Revenue. The Village
of LaValle reserves the right to reject any and all proposals.
Attorney, Asst. - Eau Claire is recruiting for the position of
Assistant City Attorney. Applicants must have a license to
practice law in the State of Wisconsin, 3-5 years of experience
in the field of municipal law, and a desire to serve the public
through excellent work on a variety of challenging legal issues.
Salary $60,944 to $77,631. The application form and job description is available on the City website at www.eauclairewi.
gov/jobs. Deadline for applications is July 15, 2013. Affirmative Action/Equal Opportunity Employer. Contact: Michael
Brunn, City of Menasha Human Resources, 920 967-3604; Fax
920 967-5273. mbrunn@ci.menasha.wi.us. EOE.
Clerk, Deputy/Admin Asst. – Menasha. Performs general
administrative duties and assists the Mayor and City Clerk in
all aspects relative to those functions including confidential
matters. Also acts as Deputy City Clerk. Partial Qualifications:
High school grad or equivalent; Assoc. Degree preferred; ability to complete and maintain WI Municipal Clerks Institute
Certification and Notary Public; good communication skills;
word process 50 wpm; use computer included Microsoft
programs; valid WDL; WMC certification and Notary Public
(desirable). Contact: Michael Brunn, City of Menasha Human Resources, 920 967-3604; Fax 920 967-5273; mbrunn@
ci.menasha.wi.us. EOE.
Clerk-Treasurer, Deputy – The Village of Monticello (pop.
1,217) is currently accepting applications for a part-time
deputy clerk-treasurer position of a minimum 28 hours a
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week. The deputy clerk-treasurer is responsible for a variety of
clerical, financial and administrative duties, including utility
billing, accounts payable, payroll and customer service. Qualified candidates should possess a high school diploma or GED
and be dedicated to providing quality customer service to the
public. Municipal and accounting experience helpful. Compensation depends on qualifications. Applications are available at
the clerk-treasurer’s office or by emailing monticello.clerk@
gmail.com. Please submit by July 5, 2013 an application, cover
letter, resume and references to Village of Monticello, 140 N
Main St, Monticello, WI 53570 or monticello.clerk@gmail.
com. EOE.
General Manager - Menasha Utilities. Functions as the
chief executive officer of Menasha Utilities. Qualifications:
Minimum of Bachelor’s degree in Engineering, Accounting,
Business Administration or Public Administration from an
accredited university or college; Ten years electric or water
utility experience, five in management; demonstrated ability
to lead others, and a strong customer orientation. EOE. For
more information go to www.menashautilities.com or contact
Ms. Kristin Hubertus at khubertus@wppienergy.org for further
information.
Human Resources & Benefits Generalist - Janesville Human
Resources Office seeks energetic, hardworking professional
employee with good judgment and initiative to administer
health plan and benefits programs, manage recruitments and
other HR projects and programs. For additional information
and to apply online, go to www.ci.janesville.wi.us/jobs. EOE
Manager - Janesville, Wisconsin (population 63,480 – 2011
estimate). Historic, full-service community located in south
central Wisconsin along the Rock River, seeks experienced
municipal executive to lead its organization, under Chapter 64
of Wis. Stats, consisting of 528 full-time equivalent employees
and a $126.9 million budget including operations and capital
projects. The City is seeking candidates with a record of significant accomplishment in a full-service, growing community.
Successful candidates will be experienced in directing and coordinating the administration of the City according to Common
Council policies and applicable laws, economic development,
long- and short-range fiscal policy, and planning. Candidates
must be comfortable working collaboratively with elected
officials, staff, active/involved citizens, and other units of
government. Bachelor’s degree in public administration, urban
management, public policy, business administration or related
field required plus five to ten years increasingly responsible
public management experience as chief executive in similar
community or Assistant/Department Head in larger community
or combination of relevant experience and training. Master’s
Degree in Public Administration or related field is highly desired. Strong general management, financial management and
administrative leadership background, outstanding organizational skills, plus proven interpersonal communication skills
and well developed writing skills required. Appointed by the
City Council. Residency required. Starting salary $140,000+/DOQ. Excellent benefit package. Candidates should apply
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Classified Ads
by July 15 with résumé, cover letter, and contact information
for five professional references to Karl Nollenberger at www.
VoorheesAssociates.com/current-positions. Tel: 847-580-4246.
EOE.

Salary range: $44,306-$53,919 plus excellent benefit package.
Apply online at www.greenbaywi.gov/jobs; (920) 448-3147.
Applications are being accepted until the position is filled. An
equal opportunity employer.

Manager, Asst. to - The City of Whitewater (Pop. 14,622).
Qualifications: 3-5 plus years of increasingly responsible
experience in an analyst or assistant position in a municipality
of comparable size and complexity. Bachelor’s Degree in Civil
Engineering, Public Administration or closely related field is
required, Master’s Degree strongly preferred. Persons with
an equivalent combination of related education, training, and
experience will be considered. Strong skills and/or experience
in effective service delivery, creative problem solving, and
public presentations in a team-management approach. Excellent computer and interpersonal/communication skills are
essential. Residency required. Salary: $56,000 - $67,000 plus
benefits, DOQ. Please visit http://agency.governmentjobs.com/
whitewaterwi/default.cfm and submit an online job application
including resume, cover letter, and three or more references by
11:59 pm on Monday, July 15, 2013. For additional information, contact Nancy Stanford, 262-473-0101, nstanford@
whitewater-wi.gov. EOE.

Recreation Supervisor - Monroe (population 10,000) is
seeking applicants for a Recreation Supervisor for the Parks
and Recreation Department. This is a full time position with
a full benefit package. Salary range is $40,000 - $44,000. The
purpose of this position is to plan, implement, coordinate and
supervise youth and adult sports, recreation programs, after
school program, special events, fundraisers and tournaments.
This position will hire and supervise seasonal employees and
work with the Park Supervisor, school personnel and special
interest groups in coordinating facilities and program needs.
This position will work with coaches, referees and parents.
This person will act as an instructor for sports and recreation
programs. The work is performed under the general supervision of the Recreation Director. Qualifications needed are:
Valid Wisconsin Driver’s License, High School diploma ,
preferred four year certificate from a college in Recreation
Management or related field and preferred 2 to 4 years working
for a City Parks and Recreation Department, YMCA or related
Department. Ability to effectively use computer programs as
Excel and Micro Soft, Publisher, and other computer programs.
Ability to work in a fast paced work environment, manage
multiple priorities and have excellent editing and communication skills. Apply on line ONLY at the City of Monroe website
at www.cityofmonroe.org. Go to city’s website and find the tab
on front page that says - I want to apply and go to apply for
job and find the opening for Recreation Supervisor position.
To successfully complete this application you need an email
account and your driver’s license number.

Police Chief - Ellsworth. Qualifications: U.S. citizen; Driver’s
license with a good driving record; Good physical condition, physical and psychological testing may be required; No
felony or domestic abuse convictions; Eligibility for WI Law
Enforcement Standards Board Certification; Associate Degree
or 60 college credits required (a combination of education and
experience may be considered in lieu of the required degree);
Minimum of 5 years supervisory/management experience in
law enforcement desired; Ability to perform essential function
of this position including creating a budget and submitting
monthly and annual reports to the Village Board; Ability to
use all standard law enforcement equipment; Good verbal and
written communication skills; Able to work evenings, weekends, and holidays; Knowledgeable and skillful in operating
computer systems. This is a “working chief” position with the
candidate expected to take patrol shifts, and answer calls in
the community. The ideal candidate for this position is detailoriented, analytical and a strong manager. Village of Ellsworth
residency is required within 6 months of hire date. The Village
offers a competitive salary and benefit package. Applications
must be received by the Police Dept. on or before July 15,
2013 by 4:30 p.m.. Contact Karen Meyer at the Ellsworth Police Dept. for an application packet. (Telephone 715-273-3275
or karen@ellsworthpolice.org.)
Public Works Supervisor – Green Bay. Duties include: first
line supervision in the areas of street maintenance and repair,
snow removal, snow & ice control, traffic control and solid
waste management. Qualifications: High School Diploma, or
equivalent; Associate Degree in construction management,
business administration or other related field desirable; 4 years
experience in operations duties or related area; valid WI commercial driver’s license or the ability to obtain the CDL within
6 months; good driving record. No residency requirement.

Water & Sewer Utility Superintendent - Berlin, WI (population 5,541) seeks Superintendent of Water & Sewer. Candidates
should possess administrative skills and knowledge of water
and sewer utility management, finance, operations, personnel
management and public relations. The position requires leadership, communications and interpersonal skills. The Superintendent is responsible for providing leadership in management,
planning, staffing, and operations of the water and wastewater
systems within the City. Overall duties include insuring a positive relationship between elected officials, employees, customers, and the general public. Utility Superintendent’s minimum
education shall include graduation from a two (2) year college
or technical training in environmental science, water and
wastewater treatment/operations. A minimum of eight (8) years
of practical experience in municipal water and wastewater
system operations including at least two to five (2-5) years in
a supervisory or lead operator position. A demonstrated ability
to lead and manage utility personnel is stressed. Extensive
experience in all phases of water and wastewater treatment
facilities operations. Background in treatment theory is a must.
Position requires WDNR certification as Wastewater Treatment
Plant Operator-Grade 4 with sub grades A, C, E, F, G, I, and J,
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visit www.lwm-info.org or call
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or ability to obtain within 12 months; and possession of WDNR
certification as Water Supply Operator-Grade 1 with sub grades
G, D, I and V, and Z or ability to obtain within a reasonable
time period. Utility Superintendent shall have ability to operate modern office equipment and an understanding of computer
mapping system as required. Utility Superintendent shall have
ability to communicate effectively (both orally and in writing)
and to handle employee performance management issues as they
arise. Residency required to be within 15 miles of City Hall.The
City of Berlin offers a competitive wage (depending on qualifications) and excellent benefits package. Resumes, including
salary history, shall be submitted no later than July 30, 2013 to:
Jodie Olson, City Administrator, 108 N. Capron Street, PO Box
272, Berlin, WI 54923 E-mail: jolson@cityofberlin.net. The City
of Berlin is an Equal Opportunity Employer.
For Sale
Ambulance – Fall River Community Fire District is accepting
sealed bids for the sale of a 2003 Ford E-350 Type III Horton
Ambulance. 22,695 miles. 7.3 Liter Power Stroke Direct Injection Turbo Diesel. Walk thru cab access. Automatic Transmission. Available for viewing by appointment. Please call 920-4843525. Bids should be sent to PO Box 37, Fall River, WI. 53932.
Bids will be accepted until July 19, 2013. Any and all bids may
be refused. Also for sale is EMS equipment. A list of items is
available upon request.
Banner Brackets – 14 sets - Banner Bracket Dimensions: Tube
Diameter: 1 1/2 in. Tube Length: 28 in. Total with base plate 30
3/4 in. Base Plate: 4 13/16 in x 2 9/16 in. Material: Aluminum
Base with Aluminum Anodize Tube. Mounting: 3/4” S.S. Straps
or Lag Bolts. For Information contact Larry Quamme, Ferryville
Village Clerk, Ferryville-vc@mchsi.com. Cell # 920-948-2245.
Will accept best offer.

HD Boom Truck with automatic transmission, 6.5L turbo
diesel, 82,239 miles, Telsta A-37 boom, boom height of 42 ft,
and horizontal boom length of 25’. Aerial lift is non-insulated.
All Bids shall be received at Monona City Hall, 5211 Schulter
Road, Monona, WI 53716, Wisconsin, until 1:00pm local time
on July 8, 2013, where Bids will be opened, and reviewed at
that time. All Bids shall be sealed and marked “Chevrolet Boom
Truck” and shall be directed to Dan Stephany. Copies of the Bid
Ad and Bid Form (required) can be downloaded from http://
www.monona.wi.us/. Contact Mark Modaff at 608-661-0049 to
make an appointment to view the boom truck Monday through
Friday between 7:00am-3:00pm. A minimum bid of $7,500
will be required. The boom truck and attached equipment is in
FAIR condition and sold AS IS with no warranty. TERMS: cash,
certified check, bank check, or money order before the boom
truck is transferred to the successful bidder. No personal checks
or business checks will be accepted. Full payment is required
within 3 (three) business days of the bid opening. Payment must
be received by 1:00pm on July 11, 2013. The City of Monona
reserves the right to reject any or all bids as they deem most
advantageous to the City.
Plow - 1991 GMC Topkick red single axle plow truck, only
42,000 miles, 454 gasoline engine, 5-speed manual transmission
with split rear axle, Dump body (Henderson) 5-7 yd with 3/16
high tensile floor new in 2008. Plow 11 ft. 2 way plow, 6 inch
(Henderson) tailgate sander new in 2008. Contact Village office
at 608-725-5180 for an appointment to see equipment, Monday
thru Friday, 7:00 a.m. to 3:30 p.m. All bids shall be sealed and
marked “Plow Truck Bid.” Bids will be accepted until 4:00 p.m.
on July 15, 2013 at the Village Hall, 100 West Amelia St., Cassville WI 53806. The Village of Cassville reserves the right to accept or reject any and all bids, as they deem most advantageous
to the Village. Truck and equipment sold as is with no warranty.
Terms: cash, certified check or money order.

Boom Truck - Monona, will receive sealed Bids for the sale
of equipment as follows: 1 (one) - Used 1999 Chevrolet 3500

Consulting Engineers
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Local Officials in the News
Welcome —
The League welcomes the following people as they begin their
new municipal responsibilities.
Acting Fire Chief: West Allis, Gary Streicher
Administrators: Columbus, Patrick Vander Sanden; Mount
Pleasant, Kurt Whalen; Portage, Shawn N. Murphy; Tomah,
Roger Gorius
Administrator-Clerk: Newburg: Rick Goeckner
Administrator-Clerk-Treasurer: Black River Falls: Brad Chown
Administrator-Police Chief: Chenequa, Robert Douglas
Admistration Dir.: Platteville, Duane H. Borgen
Alderpersons: Abbotsford, Robert Gosse, Marty Schwantes,
Jesse Werner; Adams, Bobby Hilson; Algoma, Lee Dachelet;
Altoona, David Rowe, Andrew Schlafer; Antigo, Daniel
Bauknecht, Philip Beck; Appleton, Sarah A. Garb, Kyle
Lobner; Augusta, Ken Hicks, Jason TePaske; Blair, Scott
Pooler; Brodhead, Troy Nyman, Steve Peterson; Burlington,
Jon Schultz Chetek, Shirley Morley; Chilton, Linda Bangart;
Chippewa Falls, Amy Mason; Clintonville, Jerry Jorgenson, Al
J. Miller, Greg Rose, Jolene Van Beek; Colby, Nancy O’Brien,
Lony Ostreich; Columbus, Aaron Adams, Michael Thom;
Cumberland, Thomas Goldsmith, Terry Manke, Bert Skinner;
Delavan, Christopher Phillips, Gary Stebnitz; Eagle River,
Dan Grosskopf; Elkhorn, James Boardman, Hoss Rehberg;
Evansville, James Montgomery, Fennimore, Jessie Strack,
Fitchburg, Dan Carpenter, Jason Gonzalez; Fox Lake, Andy
Bath; Gillett, Deborah Erickson, Marilyn Mueller; Hartford,
Joe Kohler, Roger Randolph; Hillsboro, Michael Clark, Thomas
Hotek, Patricia Moen; Horicon, Keith Pahl, Dwight Plautz;
Juneau, Ron Drezdon; Kaukauna Tim Roehrig; Kenosha
Kevin E. Matthewson, Keith W. Rosenberg, Chris Schwartz,
Curt Wilson, Kewaunee, Sandi Christman, Kewaunee John
Griffith; La Crosse, Peg Jerome; Ladysmith, Allan Anderson;
Marinette, David Buechler, Marinette Shirley Kaufman,
Marinette Ken Keller; Markesan, Adam Thiem; Mellen, Linda
Yanko; Menasha, Michael Keehan, Menasha, Rebecca Nichols;
Menomonie, Jerry Traxler; Middleton, Miriam Share; Milton,
Theresa Rusch; Mineral Point, Therese Hess; Monroe, Chris
Beer, Jeff Newcomer; Muskego, Robert Glazier Robert Hummel,
Kevin Kubacki; Neenah, Christopher Kunz; New Richmond,
Scottie Ard; Oak Creek, James Ruetz; Oconto, Connie Bickel,
Sheri Groll, Robert Le Breck, Jean Pleshek, Joseph Stiloski;
Onalaska, Jim Bialecki; Park Falls, Brad Dehmlow, David
Dryer; Peshtigo, Brigitte Schmidt, Debbie Sievert; Phillips,
Richard Heitkemper, Linda Johnson, Jordan Spacek; Pittsville,
David Lyons; Platteville Michael Denn; Plymouth, Jack
Fernsler, John Nelson; Port Washington, William Driscoll,
Kevin Rudser; Prairie du Chien, Nate Gilberts, Ron Leys,
Jamie Wagar; Racine, Jeff Coe, Edward Diehl, Henry Perez;
Rhinelander, Mark Pelletier; Rice Lake, Mike Diercks, Daniel
J. Lawler, Mark O’Brien; Richland Center, Dawn Elliott,
Marsha Machotka;, Schofield, Kelly C. Bremer, Sue A. Martell;
Seymour, Ann Huett; Sheboygan Falls, Cynthia Hartzheim;
Stevens Point, George Doxtator; Thorp, Judy Smriga, Rich
Wnek; Tomah, Eric Prise; Verona, Dale Yurs; Viroqua, Mark

Rahr; Viroqua, Thomas Wilson; Washburn, Christine M. Kelly;
Waterloo, Lindsey Reynolds, Angie Stinnett; Watertown, Ken
Berg; Robert Mudler, Augie Tietz, Steve Zgonc; Waukesha,
Aaron Perry; Waupaca, Alan Kjelland; Waupaca, Jillian
Petersen; Wausau, Sherry Abitz, Robert Mielke; West Bend:
Steve Hoogester; Weyauwega, Donna Allenstein, Bruce Brunner,
Johanna Edwards, Nick Gunderson, Scott Rasmussen; Wisconsin
Rapids: James Stack
Assessors: Bangor, Les Milde; Beloit, Don McHugh; Boyceville,
Galen Seipel; Brandon, Nathan Marks; Bruce, Cindy Chase;
Chenequa, Megan Bezanson; Delafield, Cal Magnan; Gratiot,
Wayne Damrow; Jackson, Michael Grota; Neenah, Mark
Brown; Rice Lake, Jack Owen; Rothschild, Nathan Marcks;
Schofield, Nanette Giese; Sister Bay, Troy Zachariss; St. Cloud,
Nathan Marks
Attorneys: Adams, Mark Thibodeau; Barron, Andrew
Harrington; Boyceville, John Higley; Dallas, Mark Coe; Fox
Lake, Steve Hannan; Greendale, John P. Macy; Juneau, Sean
P. Donohue; Lake Nebagamon, Kyle Torvinen; Port Edwards,
J. P. LaChapelle; Rice Lake, Arnie Koehler; Solon Springs,
William Thiel; Somerset, Anders Helquist; Spring Valley, Rory
O’Sullivan; Stevens Point, Andrew Beveridge; West Bend,
Karen Christianson; Wyocena, Mary Pfotenhauer;
Building Inspectors: Bangor, Randy Sullivan; Cassville, Dennis
Hampton; Elkhart Lake, Pete Scheuerman; Little Chute, Brett
Jensen; Wausau, Phil Borchardt; Wrightstown, Scott Beining;
Chief Fire Inspectors: Athens Paul Lvicka; Brodhead, Kerry
Schuttler; Markesan, Dan Prill
Clerks: Forestville Mary Ann Salmon Luck Cindy Peterson
Lynxville David C. Cale North Hudson Melissa Luedke Oliver
Julie Abraham
Clerk-Treasurers: Bagley, Amber Martin; Chenequa, Pamela
Ann Little; Kenosha, Debra L. Salas; Knapp, Theresa Kopacz;
Maple Bluff, Sarah Denz; North Freedom, Kayla Steinhorst;
Tigerton, Jeff Ortnerm; Waukesha, Gina Kozlik
Community Develop. Dirs.: Waupaca, Brennan Kane; Owen,
Tim Swiggum
Comptroller-Treasurer: Stevens Point, Corey Ladick
Council Members: Fond du Lac, Karyn Merkel; Fort Atkinson,
Paul Kotz; Lake Mills, Steve Kurkiewicz; Lake Mills,
Steve Pett; Madison, Larry Palm; Madison, Ledell Zellers;
Oshkosh, Kyle Clark, Oshkosh, Steve Cummings; Oshkosh
Sean Fitzgerald; Washburn, Linda Barnes; Whitewater, Sarah
Bregant
Deputy Clerks: Allouez, Sherri Konkol
Deputy Clerk - Treasurers: Luxemburg, Kathy Jandrin;
Waukesha, Rubina Medina
Deputy Treasurer: Mukwonago, Cathy Millard
Directed Enforcement Officer: Allouez, Rick Loppnow
Economic Development Director: DeForest, John Caldwell
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Local Officials in the News
Electric Utility Manager: Medford, Spencer Titera

Parking Utility: Madison, Thomas Woznick

Electrical Inspector: Onalaska, Steve Elsen

Parks & Recreation Directors: Waupaca, Aaron Jensen;
Clintonville, Justin Mc Auly

Engineers: Beloit, Michael Flesch; Hortonville, Brad Werner;
Poynette, Kory Anderson; Waterloo, Mitchell Leisses
Engineering Works Dir.: Kenosha, Shelly Billingsley
Engineering-Public Works Dir.: Cedarburg, Thomas Wiza
Finance Directors: New Richmond, Nancy Petersen; Platteville,
Valerie Martin
Finance Director - Comptroller: Oak Creek, Bridget M.
Souffrant
Finance Director - Treasurer: Port Washington, Douglas Miller
Finance Manager West Allis, Mark, Wyss
Fire Chiefs: Auburndale, Todd Bores; Black Creek, Dwight
LaMarche; Brandon, Ryan Redman; Brodhead, Wayne Gibson;
Brooklyn, Leif Spilde; Camp Douglas, Thomas Reynolds;
Clyman, Eric Howlett; De Pere, Jeffrey Roemer; Eden, Tim
Engel; Endeavor, Channing Bloss; Lake Hallie, Scott Bernette;
Little Chute, Mark Jansen; Lone Rock, Matt Rott; Marinette,
Robert Thull; Mineral Point, Bryan Marr; Monticello, Kevin
Komprood; Mount Pleasant, Robert Stedman; New Auburn,
Thomas Bischel; Oakdale, Robert Gnewikow; Orfordville,
Brian Colloton; Prairie Farm, Kenneth Boesl; Schofield, Rob
Bowen; Seymour, Ron Vande Corput; Trempealeau, Bruce
Stark; Waterford, Rich Huening; Westby, Gilbert Turben;
Weyauwega, Tom Cullen; Whitelaw, James Sauer; Winter,
Terry Patenaude
Fire Chief - Fire Inspectors: Cecil, Jeff Homan; Darien, Justin
Schuenke
Fire Chief - Trustee: Bloomington, Thomas Hoffman
Fire Inspector: Cassville, Ron Kinyon;
Clyman, Douglas Sackett
Human Resources Dir.: Neenah, Heather Barber
Information Systems Works Dir.: Beloit, Raymond Gorsline
Interim Administrator: West Bend, T. J. Justice
Interim Treasurer - Comptroller: Menasha, Jennifer Sassman
Lead Officer: Frederic, Dale Johnson
Marshals: Belgium, Steven Footit; Maribel, Jim Van Elzen
Mayors: Milton, Brett Frazier; Portage, Bill Tierney;
Watertown, John David; Weyauwega, Mike Kempf
Officer in Charge: Elk Mound, Michael Tietz
Park-Recreation-Forestry Works Dir. Oconto, John Bostedt
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Plan Commission Member: Chilton, Steve Mueller
Planners: Hales Corners, Michael Furber; Monona, Sonja
Reichertz; Richfield, Jim Healy; Verona, Adam Sayre
Planner-Zoning Inspector: Onalaska, Katie Meyer
Planning Commission: Washburn, John Baregi
Planning-Zoning Administrator: DeForest, Rachel Holloway
Plumbing Inspectors: Neenah, Daniel Brown; Oshkosh, Jon
Mueller; Pewaukee, Kevin Bierce; Wausau, Roger Musloff
Police Chiefs: Clear Lake, Timothy Strohbusch; Durand, Stan
Ridgeway; Genoa City, Joseph Balog; Juneau, David Beal;
Lake Mills, Patrick Matuszewski; Menomonie, Eric Atkinson;
Muskego, Craig Moser; North Fond du Lac, Darren Pautsch;
Owen, Andrew Schade; Saukville, Jeffrey Goetz; Spring Valley,
John DuBois; St. Croix Falls, Erin Murphy; St. Nazianz, Al
Bonfigt; Suring, Nicholas School; West Allis, Charles Padgett;
Weyauwega, Jerry Poltrock
Police Department Works Dir.: Clinton, Dale G. Burke
Presidents: Alma Center, Debora Feala; Bangor, Gary Althoff;
Bay City, Jim Turvaville; Clinton, Connie L. Tracy; Colfax,
Scott Gunnufson; Darien, Kurt Zipp; Denmark, Gregory D.
Mleziva; Egg Harbor, Joe Smith; Fairchild, Lynn Davis;
Grantsburg, Glenn Rolloff; Harrison, Jim Salm; Maiden
Rock, Judy J. DaLeiden; Melrose, Tory Lockington; Monticello,
LaVerne Crooks; Neshkoro, Shawn Reetz; New Auburn,
Gary Pitts; New Glarus, Roger Truttman; Newburg, William
R. Sackett; North Freedom, Richard Hekenberger; North
Hudson, Stan Wekkin; Paddock Lake, Terry Burns; Pewaukee,
Jeff Knutson; Poynette, David Hutchinson; Reedsville, Andy
Bubolz; Sherwood, Jim Rath; Siren, Dave Alden; South Wayne,
Melodie Hawkins; Stoddard, Kevin Gobel; Sullivan, Tammy
Kevin; Superior, Alex P. Grymala; Tigerton, Dale Breaker;
Valders, Devan Schneider; Wilton, George Dougherty
Public Infrastructure Works Dir.: Manitowoc, Daniel Koski
Public Services Dir.: North Fond du Lac, Darrin Parsons
Public Works Superintendent: Oconto, Jeremy Wusterbarth
Public Works Supervisor: Richfield, Mike Gauthier
Public Works Works Dirs.: Athens, Allen Belter, Beloit, Gregory
Boysen; Dallas, Jeff Tiegs, Darlington, Jeremy Williams; Elm
Grove, Richard Paul; Fennimore, Dennis Biddick; Kenosha,
Mike L. Lemens; Lake Hallie, Darren Addy; Neenah, Gerry
Kaiser; Oostburg, Jeffrey Gabrielse; Stevens Point, Scott
Schatschneider
Public Works Works Dir.-Bldg. Insp.: Greenwood, Trent Johnson
Recreation Director: Elkhorn, Wendy Ard

the Municipality July 2013

Local Officials in the News
Street Superintendents: Buffalo City, Stan Meier; Marquette,
Joseph Vaccaro; New Auburn, Jon Bohl; Waldo, Dale Schilder
Street Supt. - Public Works Dir.: Winter, Matthew Loser
Treasurers: Ashwaubenon, Patrick W. Moynihan; Elkhorn,
Jessie Bartmann; Fitchburg, Norma DeHaven; Forestville,
Cheri Sperber; Lodi, Dona Newman; Oakfield, Tish Brooks;
Portage, Jean E. Mohr
Trustees: Auburndale, Terry Marten; Bangor, Cletus Clements,
John McCue; Barneveld, Rhonda Hazen, Bud Schlimgen;
Black Creek, Andy Gleason; Brooklyn, John McNaughton;
Bruce, James Goke; Cambria, Jim Williams; Cambridge,
Victoria Pavlick; Cameron, David Ebner; Camp Douglas, Tracy
Kemp; Cecil, David Bahr, Jon Herbel; Clayton, Travis Krueger;
Clinton, Brandon Bickham; Kevin Olson Clyman, Martin
Pint; Coleman, Diane Patz; Cottage Grove, Rebecca Ninke,
Dave Wallace; Crivitz, Fred Franzen; Dane, Roger Schmidt;
Darien, Molly Jo Baars; Denmark, Paul Hargarten; Dresser,
Richard Durand, Neil Gustafson; Eagle, Peter Jones, Mark
Schoessow; Eden, Kirk Kramp, Jean Ziegler; Egg Harbor, T. C.
Johnson; Elk Mound, Pat McDougall; Elkhart Lake, Richard
Baumann; Embarrass, Donn Laude, Joseph Rohan, Randal
Selle; Endeavor, Kevin D’Asto; Fairchild, Wendy Aanenson;
Fall River, Steve Gates, Mark Gould; Fenwood, Steve Robers;
Forestville, Scott Pinchart; Frederic, Douglas Amundson, Terry
Siebenthal; Friendship, Charles Spargo; Gays Mills, Barbara
Sand; Genoa City, Roger Cagann, Alan Cornue; Gilman, Sue
Breneman; Grantsburg, Diane Barton, Rod Kleiss; Gresham,
Laura Roe; Hammond, Mark Benton, Sandy Brecht, Laurie
Gruber, Michael Kamm; Harrison, Kevin Heitpas, Wally
Kussmann, Dave LaShay, Tyler Moore, Peter Stier, Jon Zink;
Hawkins, Jennifer Krings; Highland, Sue Coburn; Hilbert,
Timothy Keuler, Rick Thiel; Holmen, Rich Anderson; Howard,
Jay Faikel, John Havey, Jackson, Jack Lippold; Kewaskum, Joel
Serwe; Knapp, Hazel Baker, Vickie Schlueter; Kronenwetter,
Christopher Biden, James Luedtke; La Farge, Cheryl Hysel;
Lake Nebagamon, Dave Meyer; Little Chute, Brian Joosten;
Lomira, Daniel Davis, Erik Lefeber; Lone Rock, Carl Busjahn,
Corey Ewers; Luck, Mike Broton, Rebecca Rowe; Luxemburg,
Jack Seidel, Kevin Tebon; Maiden Rock, Steve Pomahatch;
Maribel, Nick Propson; Melrose, Joel Gilbertson, Christopher
Nelson; Melvina, Douglas Schwarz; Menomonee Falls, Bonnie
Lemmer, Jeremy Walz; Merrimac, Garry Bahe; Merton, Mark
Baral; Monticello, Laura Curry, Teresa Dunlap, Rene Nicholson,
Doreen Sies; Mount Pleasant, David DeGroot, John Hewitt,
Don Schulz; Necedah, Charlie Krupa; New Auburn, Verlyn
Motzer, Patricia Skar; New Glarus, Eric Gobeli; Newburg,
Jeff Camlin; Nichols, A. J. Griesbach; North Hudson, George
Klein Paul Rode; Oconomowoc Lake, Bryan Waltersdorf;
Ontario, Johnny Lacy; Oregon, Jerry Bollig; Oxford, Richard
Bohringer; Pepin, Joel Wener; Pewaukee, Heather Gergen,
Jennifer Murphy, William Wooley; Plain, John Dischler, Janet
Kraemer, Merry Lynn Riek; Port Edwards, Roland Hawk;
Potosi, Michael Whitaker; Potter, Dan Voss; Poynette, Robert
La’Tour; Poynette, Gerald Lauters, Kevin Marquardt, Jenny Van
Schoyck Teeter; Pulaski, Roger Brzeczkowski; Random Lake,
Shawn Stevens; Reedsville, Ryan Lorrigan, Michael Couperus;
Rib Lake, Jack Buksa, George Tesch; Ridgeway, Jesse Meudt;
Rio, Robert Strauss; Roberts, Mary Shemon; Saukville, Michael
Gielow; Sherwood, Stacy Gedman, David Miller; Shorewood,

Tammy Bockhorst; Siren, Rick Engstrom, Janet Hunter; Sister
Bay, Pam Abshire, Donna Scattergood; Somerset, Bartt Palmer;
South Wayne, Allen Melland; St. Cloud, Troy Johnson;
Stockbridge, Greg Zickuhr; Stoddard, Robin Elmer; Stratford,
Scott Pietrowski, Dan Wenzel; Sullivan, Gary Kernodle;
Summit, Sue Moran; Sussex, Matthew Petricca; Tennyson,
Karla Tobin-Leiser; Tigerton, Angela Beyersdorf; Turtle Lake,
Kenneth Mandley; Valders, Christopher Burton; Waldo, Michele
Preder; Walworth, Rick Novak; Waterford, Joseph Scheele;
West Baraboo, David Bauman; West Salem, Walter Baltz;
Whitefish Bay, Carl D. Roemer; Whitelaw, Ronald Nesper;
Whiting, Ceceil Coats; Wilton, Sidney Thayer, Timothy Welch,
Fawn Buckholtz; Wittenberg, William Taylor; Woodville, Nick
Huston, Sue Lohmeier;
Wastewater Treatment Plant Supt.: Sussex, Dennis Wolf
Wastewater Utility Superintendent: Medford, Ben Brooks
Zoning Administrator: Clayton, Nolan Wall; Elm Grove: Casey
Griffiths; Nichols, Paul Hermes; Oconto, Tom Smith; Park
Ridge, Gary Schmitz; Prairie du Chien: Julie Jackson

Awards —
The League congratulates the following people for their exemplary
service to Wisconsin’s municipalities.
Waupaca. John Edlebeck, P.E., Director of Public Works/City
Engineer, City of Waupaca, was chosen as one of the Top Ten
Public Works Leaders of 2013 by the American Public Works
Association (APWA). Awardees receive one of the most coveted
and prestigious awards presented by APWA.

Retirements —
The League thanks the following people for their service to
Wisconsin’s municipalities.
Ellsworth. Police Chief Greg Place, retired in June after 32 years
with the Village.
Marquette. Ronald Flagel, retired after serving on the Village
Board for six years.
Medford. Jim Hall has retired from his position as Wastewater
Utility Superintendent after 24 years of service with the City of
Medford.
Mukwonago. Dian Pete, Deputy Treasurer, retired after 24 years
with the Village.
North Freedom. Nancy Larson, Clerk-Treasuer for the Village of
North Freedom retired after more than 18 years of service to the
Village.
Summit. Village Police Chief, James W. Race, retired after
38 years of service to the area. He became Chief in 1993, and
continued when Summit incorporated. His colleagues offer him
best wishes for a long and happy retirement.
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