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From the Executive Director

Welcome, New Mayors, Presidents, Alders & Trustees

T

here were approximately
800 people elected to lo-

cal public office for the first
time this spring in Wisconsin.
Welcome! Welcome to local
government service. By now
I hope you’ve settled in, attended your first council or village board meeting, and have
started to see both the rewards
and challenges of being one of
the 4,000 nonpartisan elected
officials who serve the citizens
of Wisconsin. Thank you for
stepping up.
Whether you won by a landslide or a
cut of the cards, the election is over
and now the governing begins. The
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League can help. Since our founding in 1898, our only purpose has
been to serve as a resource for you.
Our unique Legal Services staff can
provide your community with everything from a model shoreland zoning
ordinance to the latest interpretation
of the latest court ruling on the Open
Records Law. Dig into the gold mine
of local government information on
our web site, lwm-info.org. “Like”
our Facebook page or follow us on
Twitter to stay on top of the latest
municipal news. And yes, we do accept phone calls. If you don’t know
where else to turn, call 1-800-9915502. Several hundred of you have
attended or are planning to attend
the League’s New Municipal Officials workshops. If you missed the
first two in Madison and Eau Claire
(May 9 and May 30), you may still
be able to make the June 6 meeting in
Pewaukee or the last one, June 13, in
Green Bay.
Finally, don’t forget to speak up. Part
of your service as a local elected official is to be a spokesperson for local
government. I invite you to become
part of the League’s Lobby Corps and
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call your state legislators when they
are debating new laws and regulations that will impact how you serve
your community. Your fellow local
elected officials need your voice.
The world is run by the people who
show up. Thank you for showing up,
speaking up, and sharing your talents
with your community and with the
State of Wisconsin. Welcome.
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Article

Dealing with Angry
Michael Koss, League of Kansas Municipalities

Y

ou have probably seen it happen. A resident comes stomping
into city hall, looking like they are about ready to erupt. They

yell, maybe call people names, and just generally disrupt the office. Your initial thought is to tell them to quit being a jerk and get
lost. However, as a public servant, you have a duty to address their
complaint. So how do you do your job when a hostile customer is
making you lose your cool? This article will cover a few tips for
calming down these individuals, keeping collected yourself, and
how to move toward a peaceful resolution.
Listen
The first step to addressing an angry customer is actively listening to them. You
do not want to start your interaction by telling them to “clam down” or “stay
cool,” as these statements may come of as personal attacks and increase their anger. Simply listening shows concern on your part and gives customers a chance
to voice their opinions. From a customer’s perspective, without listening, a
service provider cannot provide a convincing explanation, or a genuine apology.
If you are willing to show the customer enough respect to listen intently, they are
more likely to show respect toward you. Listening also gives you the opportunity to understand the issue that has inspired the anger. Beneath the hostility, the
individual may have a valid complaint, and you should focus on identifying it so
you can address their concerns.
Listening does not require that you endure a rant. Conventional wisdom is that
angry customers need time to vent before they are ready to hear from you. How-

Michael Koss is the Membership Services Manager for the League of
Kansas Municipalities. He can be reached at mkoss@lkm.org.
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ever, research indicates that venting
actually increases anger and has little
to no cathartic effect. Additionally,
anger diminishes a person’s focus
and reasoning abilities, so allowing
them to vent precludes communications of the underlying problem. As
an alternative, you may want to create
a process that requires angry customers to fill out a complaint form before
discussing their issue. While ranting
is an unreflective process without a
clear goal, expressive writing encourages a person to try to understand
the causes of their feelings and gain
insight that may lead to a resolution.
Once they have been forced to contemplate the source of their anger and
put it to writing, they will be more
likely to use reasoning than emotion
when interacting with you.
You can also disarm an angry individual by summarizing their remarks
to reflect the depth and strength of the
speaker’s feelings. For example, if
a citizen comes into city hall yelling
about how you’re ruining his neighborhood by letting a bar be built,
you could respond by saying, “So,
you feel like the building permit we
issued is going to lower your property
values?” Such a summary shows
the upset person that you are listening and that you take their concerns
seriously.
Asking for clarification is another
good strategy. When people are

Article

Customers in City Hall

agitated they often speak in generalizations like, “You’re all crooks,” or
“You don’t listen to people!” Asking
for specific examples encourages
them to use logic rather than emotion.
It also gets to the heart of the problem,
which will help you find a solution.
Respond
After you’ve listened to and identified
your angry customer’s complaints,
you need to consider how you want
to respond. A smart preliminary step
is taking a deep breath. If the customer personally criticizes you, your
body may bring up its stress-response
defenses. When this fight-or-flight
state occurs, your muscles tighten,
you sweat profusely, and your heart
rate increases. This may also make
your verbal responses be unnecessarily defensive. Breathing deeply
helps counteract the fight-or-flight
syndrome and focuses attention on
what the person is saying rather than
defending oneself.
Once you’ve taken a breath, be alert
not to answer emotion with emotion. It is easy to get emotional when
someone gets angry with you, but do
your best not to take the complaint
personally. This will help you respond
to the customer’s anger with calm and
patience. If you think you are on the
verge of an outburst, excuse yourself
or ask another staff member to listen
to the customer so you can take a

moment to get collected. You should
also be cognizant of your volume and
tone. If you speak loudly or use any
sarcasm, nastiness or condescension,
the situation could escalate.
What you say is important as well.
If the customer is angry, it is counterproductive to not acknowledge
their anger. Ignoring it will make the
customer think that you don’t care
and they may raise their voices even
more to try to get through to you.
One example of an acknowledgment
response is, “Obviously you are upset,
and I want to help you resolve this
problem.” This communicates to the
customer that you understand how
important the problem is to them, and
may make them aware that they are
acting inappropriately.
The final part of your response should
be an explanation of the circumstances that led to the angry citizen’s
issue. Customers often attribute their
problems to an external cause to
protect their self-esteem, so they seek
information about the frequency of
the problem, others’ experiences of
the problem, and their own experience
of the problem. The main purpose of
an explanation is to satisfy this urge
by allocating responsibility to the
system or policies that created the
issue. There are a couple steps to this
“blame displacement strategy.” The
first is identifying the cause of the
problem, which you hopefully did
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wisdom is that
angry customers
need time to vent
before they are
ready to hear from
you. However,
research indicates
that venting
actually increases
anger and has little

”

to no cathartic
effect.
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Angry Customers
from page 175

while listening to the customer. The
next step depends on the identified
cause. If the local government is not
responsible for the issue, explain the
cause of the problem so that the customer clearly understands who or what
is to blame. If the problem originated
within the local government, try to
redirect the blame to a more specific
target (like software failure, communication failure, bad weather, etc.). If the
cause of the problem is successfully
redirected away from you as representative of the city, the blame displacement strategy is successful. Once that
occurs, you and the customer can work
more constructively toward a solution.
Apologize
Your angry customer may be griping
about a legitimate mistake made by the
city. When this happens, an apology is
appropriate, and you should be willing
to offer it since you’re a representative
of the city. A good apology has some
key elements, including a statement
of regret for what happened, a clear
“I’m sorry” statement, an expression
of empathy, and an offer of compensation. The first two are fairly intuitive,
but you should make sure the statements are delivered with sincerity.
When expressing empathy, make it
clear that you’re putting yourself in the
customer’s shoes by saying something
like, “I know if this happened to me,
I’d be just as frustrated as you are.”
Compensation may be something like
an offer to review bills more closely
or a promise to send a city employee
to investigate the issue. Some of
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these actions may be inappropriate in
certain circumstances, but you should
consider them when deciding how to
apologize.
Even if the city isn’t responsible for
the problem, an apology might be a
good idea. Your customer feels that
they were wronged, and an apology is
a form of justice that can mitigate that
sense of unfairness. For example, laws
that allow doctors to say “I’m sorry”
without legal consequences have been
shown to decrease litigation of malpractice claims. Studies indicate the
reason for the decrease is that apologies reduce patient anger and increase
communication. Even if the city isn’t
responsible for the customer’s problem, it may be worth offering an apology just to calm the individual.
Conclusion
There are three important parts to
disarming an angry customer. Listening gives you a chance to identify the
cause of the problem and decode the
cause of anger. Blame displacement
allows you to redirect the customer’s
anger away from you. Giving an
apology gives the customer the sense
that justice has been served. After
you’ve done these three things, you
should consider following up with the
individual. The customer will appreciate your concern, and making sure the
issue has been addressed will prevent
that same individual from storming
into your office again.
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U.S. Communities
Can Help Cities Be Prepared for Any Emergency
By Marc Shapiro, National League of Cities

W

ith the onset of tornado
season and other haz-

ardous weather events, U.S.
Communities, NLC’s government purchasing cooperative,
can provide timely and affordable products and solutions to
help cities “weather the storm”
and assist in recovery from the
aftermath.
Through competitively bid contracts
with lead public agencies, U.S. Communities offers thousands of products
and solutions from more than 30 suppliers offering their best government
pricing.
“When it comes to weather related
events, I encourage cities to look to
U.S. Communities for a wide range of
products and solutions from national
companies to help with emergency
preparedness and response,” said
NLC Executive Director Clarence E.
Anthony.
Emergency preparedness and response
solutions available from U.S. Communities include personnel protection
equipment and safety products from
Safeware-Mallory to help first respond-

ers, emergency response teams and
public works crews deal safely with
any response hazard.
The Home Depot and HD Supplies
Facility Maintenance provide supplies and assistance to prepare for and
recover from any emergency and assist
in coordinating with other organizations such as the American Red Cross
to keep needed supplies moving into
the affected areas.
Other U.S. Communities supply
partners provide roofing supplies and
services, heavy equipment rental, electrical supplies, materials for command
centers, first aid equipment, portable
lighting, clean up supplies and more.
Sponsored by NLC and four other national associations, along with 29 state
municipal leagues, U.S, Communities
reduces the cost of goods and services
by aggregating the purchasing power
of public agencies nationwide. Today
more than 55,000 registered agencies,
education institutions and nonprofits
utilize U.S. Communities contracts to
procure more than 1.4 billion dollars in
products and services annually.
U. S. Communities has no minimum
purchase requirements and meets
all state procurement requirements
through competitively bid contracts
by a lead public agency. Registration
for U.S. Communities is fast, easy and
free. Visit < http://www.uscommunities.org/> for more information.

“

T

hrough

competitively
bid contracts
with lead public
agencies, U.S.
Communities
offers thousands

”

of products and
solutions.

For additional information, contact Marc Shapiro at NLC (Shapiro@nlc.org) or
your U.S. Communities Regional Manager.
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Legal Comment

A Primer for Local
by Claire Silverman, Legal Counsel

A

lthough alcohol license issues pop up periodically throughout the year, they always seem to dominate the months of

May and June. This is because, with the exception of Milwaukee
which issues licenses on an annual basis year-round, municipallyissued alcohol licenses expire on June 30th.
July 1st marks the beginning of the new license year and June brings a flurry of
activity in this area as existing licensees apply for renewal of their licenses. The
return of warmer weather also brings an increase in the number of organizations
applying for temporary licenses to sell beer and/or wine at certain events. These
licenses are commonly referred to as “picnic” licenses.
Because governing body members must make decisions regarding alcohol
license applications, they should have a basic understanding of when licenses are
necessary as well as what types of alcohol licenses exist and what activity each
type of license authorizes. There are some other basic concepts that governing
body members should understand. This legal comment attempts to explain these
matters.
Regulation of Alcohol Beverages
Alcohol beverages are governed by chapter 125 of the Wisconsin Statutes. This
is not an easy chapter to read! The regulations are complex and the chapter’s
various prohibitions are riddled with exceptions. There are different classes of
licenses (A, B and C). For the uninitiated who don’t know that the placement of
quotation marks around the word Class and the letter (e.g., “Class A”) or around
just the letter itself (e.g., Class “A”) depends on whether the license is a liquor
license or a fermented malt beverage (beer) license, the chapter can be very
confusing.

The legislature has provided that
chapter 125 shall be construed as an
“enactment of statewide concern for
the purpose of providing a uniform
regulation of the sale of alcohol beverages.”1 This means that municipalities cannot create their own licensing system. However, sec. 125.10
authorizes municipalities to enact
regulations incorporating any part
of chapter 125 and also to prescribe
additional regulations for the sale
of alcohol beverages that are not in
conflict with chapter 125.
When Are Licenses Required?
With certain limited exceptions,2
Wisconsin law prohibits the sale
of alcohol without an appropriate
license.3 Because the term “sell” is
broadly defined in sec. 125.02(20)
to include the transfer of alcohol
without consideration (i.e., money
or some other benefit) if the transfer
without consideration is knowingly
made to evade the law, any charge
made directly or indirectly for alcohol
beverages or a recovery of the cost requires the person in charge to hold the
appropriate license. Thus, a license
is needed whenever there is a direct

1. Wis. Stat. sec. 125.01.
2. Exceptions from this license requirement include medical uses of alcohol, auctions, and the award of alcohol beverages as part of a raffle where an organization holds a raffle license from the Gaming Commission under Wis. Stat. sec.
563.90. See Wis. Stat. sec. 125.06. Also, the officers or employees of a county or municipality may sell beer at any
public park operated by the county or municipality without a license or permit if it is authorized by an ordinance,
resolution, rule or regulation enacted by the governing body. Wis. Stat. sec. 125.06(6).
3. Wis. Stat. sec. 125.04(1).
178
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Officials on Alcohol Licenses
charge for alcohol as well as whenever
there is an indirect charge for alcohol.
Examples of indirect charges for alcohol include situations where a ticket
price or the cost of a meal includes alcohol beverages or where a donation is
required in order to be able to consume
alcohol beverages.
With certain exceptions, state law also
prohibits the owner, lessee, or person in charge of a public place from
permitting the consumption of alcohol
beverages in a public place unless the
person has an appropriate license.4
Examples of a public place or event
include an open house or grand opening or an event held at a location that
caters to the general public. Municipalities, county-owned buildings and
parks, regularly established athletic
fields and stadiums, school buildings, churches and clubs are among
those exempt from the prohibition.
2013 Wis. Act 106 recently created an
exception allowing consumption and
carrying of fermented malt beverages
on commercial quadricycles (see page
180 of this Municipality). Although
such places are not subject to licensing
in order to permit the consumption of
alcohol beverages, a license is required
if a charge is made directly or indirectly for the beverages. A commercial
non-licensed business may not serve
or possess alcohol beverages on the
premises unless the event is restricted

4. Wis. Stat. sec. 125.09(1).

to personally invited guests and is not
open to the general public. However,
if a direct or indirect charge is made,
the person in charge must have the appropriate license.
Municipal Immunity
Municipalities and their officers and
employees are not civilly liable for
damages to any person or property
caused by the consumption of alcohol beverages by virtue of issuing a
license, allowing a licensee or permittee to sell, give away or serve alcohol
beverages on municipal property; or
failing to monitor the activities of a
licensee or permittee.5
Important Definitions
Section 125.02 contains several important definitions that are important in
understanding alcohol beverage regulations. “Alcohol beverages” is defined
to mean fermented malt beverages and
intoxicating liquor. “Fermented malt
beverages” and “intoxicating liquors”
are also statutorily defined. “Wine” has
its own specific definition but is a type
of “intoxicating liquor.”
Classes of Licenses
Before reading this section, it’s helpful
to know the following. When quotation marks are placed before the word

Class and after the letters A or B (e.g.,
“Class A” or “Class B”), the license is
a liquor license. When quotation marks
are placed around only the letter itself
(e.g., Class “A” or Class “B”), the
license is a fermented malt beverage
license.
The primary difference between A and
B licenses is where they authorize consumption of alcohol. Class A licenses
generally authorize consumption off
the licensed premise (eg., liquor store
or convenience store) whereas Class
B licenses generally authorize consumption on the licensed premise (eg,
tavern or restaurant). Of course, it’s
not that easy because Class B licensees
can sell for off-premise consumption in certain instances and there’s a
limited exception that allows Class A
fermented malt beverage and liquor licensees to offer fermented malt beverage and wine samples for consumption
on the premises in limited amounts
and during limited hours. However,
that’s the main difference and one
trick that helps people remember the
distinction between Class A and B
licenses is to remember that “B is for
bar” (on-premises consumption) while
“A is for away” (off-premises consumption). It is also helpful to know
that even though “fermented malt
beverages” is commonly referred to as
Alcohol Licenses
continued on page 180

5. Wis. Stat. sec. 125.037.
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Alcohol Licenses
from page 179

beer, it also includes other fermented
malt beverages (e.g., wine coolers and
other drinks that have a fermented malt
beverage base).
The following retail alcohol beverage
licenses may be issued by municipalities in which the premises are located:
Class “A” licenses: A Class “A”
licensee may sell fermented malt beverages to consumers in original packages or containers for off-premises
consumption and may also provide up
to two free taste samples of not more
than three fluid ounces not in the original package or container to customers
and visitors of legal drinking age for
on-premises consumption between the
hours of 11 a.m. and 7 p.m.6

ricultural societies, to churches, lodges
or societies that have been in existence
for at least six months . . . and to veterans’ organizations.”9 There is no limit
on the number of picnic beer licenses
an organization may obtain.
Temporary “Class B” (picnic) wine
licenses: Picnic wine licensees may
sell wine at a picnic, meeting, or
similar gathering of limited duration.
Such licenses may be issued only to
“bona fide clubs, to county or local fair
associations or agricultural societies,
to churches, lodges or societies that
have been in existence for at least 6
months . . . and to posts of veterans’
organizations.”10 Picnic wine licenses
are limited to two in a twelve-month
period. There is no picnic license for
intoxicating liquors other than wine.

Class “B” licensees: A Class “B” licensee may sell beer to consumers for
on-premises or off-premises consumption.7 A Class “B” license issued to
a person operating a hotel authorizes
that person to furnish a registered
guest who has attained the legal drinking age with a selection of beer in the
guest’s room which is not part of the
Class “B” premises.8

“Class A” licenses: “Class A” licensees may sell intoxicating liquor to
consumers only in original packages or
containers for off-premises consumption.11 “Class A” liquor licensees can
also provide up to two free wine taste
samples, between the hours of 11 a.m.
and 7 p.m., of not more than three fluid
ounces each to customers and visitors
of legal drinking age for on-premises
consumption unless prohibited by
municipal ordinance.12

Temporary Class “B” licenses (commonly referred to as picnic beer
licenses): Picnic beer licensees may
sell fermented malt beverages to consumers at a picnic or similar gathering
of limited duration. Such licenses may
be issued only “to bona fide clubs, to
county or local fair associations or ag-

“Class B” licenses: “Class B” licenses
are the only licenses subject to a stateimposed quota as explained below.
“Class B” licensees may sell intoxicating liquor to consumers by the glass
for on-premises consumption. If the
municipality enacts an ordinance under

6.
7.
8.
9.
10.
11.
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Wis. Stat. sec. 125.25.
Wis. Stat. sec. 125.26(1).
Wis. Stat. sec. 125.26(2m).
Wis. Stat. sec. 125.26(6).
Wis. Stat. sec. 125.51(10).
Wis. Stat. sec. 125.51(2).

12.
13.
14.
15.
16.

sec. 125.51(3)(b), sales may also be
made for off-premises consumption
in quantities not exceeding four liters
at any one time. Wine, however, may
be sold for consumption off-premises
in the original package or container in
any quantity regardless of whether the
municipality has adopted an ordinance
for carryout liquor sales.13 All “Class
B” licensees (with the exception of
those holding a “Class B” issued to a
winery and discussed below) are required to have a Class “B” beer license
as well.14 A “Class B” license issued
to a person operating a hotel authorizes that person to furnish a registered
guest who has attained the legal drinking age with a selection of intoxicating
liquor in the guest’s room which is not
part of the “Class B” premises.15
“Class B” license issued to a winery:
A “Class B” winery license authorizes
the sale of wine to be consumed by
the glass or in open containers on the
premises and also authorizes the sale
of wine in the original package or container to be consumed off the premises, but does not authorize the sale
of fermented malt beverages or any
intoxicating liquor other than wine.16
It does not count against a municipality’s quota.
Reserve “Class B” liquor licenses:
Reserve “Class B” licenses were created by the legislature at the request
of the Tavern League which sought
special legislation to protect existing
licensees. The Tavern League claimed
that existing licensees were suffering
due to competition with the casinos

Wis. Stat. sec. 125.06(13).
Wis. Stat. sec. 125.51(3)(b).
Wis. Stat. sec 125.51(3)((f).
Wis. Stat. sec. 125.51(3)(bm).
Wis. Stat. sec. 125.51(3)(am).
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and that it was necessary to limit
the number of licenses to increase
the value of existing licenses. Reserve licenses are “Class B” licenses
that were not granted or issued by a
municipality on December 1, 1997.17
These licenses have a minimum initial
issuance fee for each licensee of
$10,000. All future “Class B” licenses
that a municipality gains by virtue of a
population increase will be reserve licenses. However, existing licenses that
are not reserve licenses do not become
reserve licenses at a future date.

when it was first enacted was to allow
first-time applicants for retail licenses
to open for business while completing a then newly-imposed responsible
server training course requirement.
However, the statute does not contain
such a limitation. Governing bodies
may establish, by ordinance, standards
under which provisional licenses shall
be issued and designate the municipal
official having authority to issue provisional licenses.

“Class C” wine licenses: “Class C”
wine licensees may sell wine by the
glass or in an opened original container for consumption on the premises
where sold. “Class C” wine licenses
may be granted to an applicant only if:

Each municipality in this state that is
not dry by referendum has a statutory
quota for “Class B” liquor licenses.
A municipality’s quota is based on
the number of licenses granted or
issued in good faith and in force on
December 1, 1997 plus the number of
reserve “Class B” liquor licenses the
municipality is authorized to issue. If
a municipality has granted or issued a
number of “Class B” liquor licenses
equal to its quota and therefore has no
regular or reserve “Class B” licenses
available, the municipal governing
body may nevertheless issue a regular
“Class B” liquor license to the following two types of businesses: A
full-service restaurant that has a seating capacity of 300 or more persons;
or a hotel that has 50 or more rooms
of sleeping accommodations and that
has either an attached restaurant with
a seating capacity of 150 or more
persons or a banquet room in which
banquets attended by 400 or more
persons may be held.20

1. The applicant meets the qualifications set out in sec. 125.04(5) for
other retail licensees;
2. The license is for a restaurant in
which the sale of alcohol beverages accounts for less than 50
percent of gross receipts; and
3. Wine is the only intoxicating
liquor sold in the barroom.18
Provisional retail licenses: Provisional retail licenses may be issued to
persons who have applied for a Class
“A”, Class “B”, “Class A”, “Class B”,
or “Class C” license and authorizes
only the activities that the type of
retail license applied for authorizes.
A provisional retail license expires
60 days after its issuance or when
the license is issued to the holder,
whichever is sooner.19 The apparent
purpose of a provisional retail license
17.
18.
19.
20.

Quotas

“
I

t is also

helpful to
know that
even though

Alcohol Licenses
continued on page 182

Wis. Stat. sec. 125.51(4).
Wis. Stat. sec.125.51(3m).
Wis. Stat. sec. 125.185.
Wis. Stat. sec. 125.51(4)(v).
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Alcohol Licenses
from page 181

he statutory

quota applies

only to “Class
B” liquor
licenses.

However, some
municipalities
have chosen to
establish quotas
for “Class A”
liquor licenses

”

and Class “B”
and Class “A”

beer licenses.
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The statutory quota applies only to
“Class B” liquor licenses. However,
some municipalities have chosen to
establish quotas for “Class A” liquor
licenses and Class “B” and Class “A”
beer licenses.
Granting And Denying Licenses
Municipal governing bodies have
broad discretion regarding whether to
issue a license to a particular applicant
for a particular location.21 The courts
have held that state law does not confer upon a qualified applicant an absolute right to a license.22 If a governing
body conducts a proper review of the
application, considers public sentiment
and local concerns, and has a rational
basis for denial, the courts will likely
not interfere with the municipality’s
decision to deny.
When a governing body decides not to
issue a new alcohol beverage license
it must notify the applicant in writing and set forth the reasons for the
denial.23 Valid reasons for denial of a
retail license are based on concern for
the public health, safety, and welfare
of the community. Possible reasons for
denial include:
1. adverse impact on traffic;
2. adverse impact on the peace, quiet
and cleanliness of the neighborhood where the establishment is
located;
3. insufficient parking for patrons;

4. proximity to other licensed
establishments, residential areas,
schools, churches, or hospitals;
5. ability or inability of the police to
provide law enforcement services
to the new establishment and the
impact of the new establishment
on the ability of the police to
provide law enforcement services
to the balance of the community
at all times.
Note: Operator’s, manager’s and agent
licenses should be denied only for
failure to meet statutory qualifications.
General public policy considerations
would not normally be involved in
denying these types of licenses.
Once a license has been issued, however, a municipality may only refuse to
renew the license if there are violations of chapter 125 or local regulations enacted under the authority of
sec. 125.10 or violations that fit within
the causes identified in sec. 125.12(2)
(ag). A municipality that decides not
to renew a license must follow the
procedure set forth in sec. 125.12(3)
and notify the licensee in writing that
it intends not to renew the license and
state the reasons why. The municipality has to provide the licensee with an
opportunity for a hearing.
Intoxicating Liquors 937R2

21. For more information on municipal discretion with regard to issuance of
alcohol licenses, see Intoxicating Liquors 921 and 922.
22. State ex rel. Smith v. City of Oak Creek, 139 Wis.2d 788, 407 N.W.2d 901,
906 (1987); Intoxicating Liquors 914.
23. Wis. Stat. sec. 125.12(3m).
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Legal Note

Municipalities Can Regulate
Newly Authorized “Pedal Pubs”

Q

uestion: What has a driver,
four wheels, operates in

a manner similar to a bicycle,

boon or a disaster waiting to happen,
here are some important things to
know about the new law:
•

Alcohol is not sold on the commercial quadricyle.

•

No person may drive a commercial quadricycle on which any
alcohol beverages other than fermented malt beverages (beer) are
carried or consumed; No person
may possess on, or carry onto, a
commercial quadricycle more than
36 fluid ounces of fermented malt
beverages.

•

No driver of a commercial quadricycle may drive with an alcohol
concentration of more than 0.02.
or consume alcohol while the
quadricycle is occupied by passengers.

•

2013 Wis. Act 103 created sec.
125.10(5)(a) which allows municipalities to prohibit the consumption of fermented malt beverages
on commercial quadricycles by
ordinance. However, a municipal
ordinance regulating possession
or consumption of open containers of alcohol beverages in public
places and enacted before January
1, 2014 may not prohibit the possession or consumption of alcohol
beverages by passengers on a
commercial quadricycle. Furthermore, an ordinance inconsistent

has at least 12 passenger seats
with fully operative pedals for
propulsion by human power,
and allows passengers to consume beer as they pedal along
enjoying the sights in your community and perhaps stopping at
various locations? Answer: A
commercial quadricycle.
Commercial quadricycles, defined in
Wis. Stat. sec. 340.01(8m) and regulated by sec. 346.94(23), were the subject
of news stories following enactment of
2013 Wis. Act 106, which became effective January 1, 2014. If you haven’t
seen a commercial quadricycle in your
community yet, it’s possible you may
see one soon. Commercial quadricycles where fermented malt beverages
are consumed are often referred to as
“pedal pubs.”
Governing bodies can and will disagree regarding the wisdom of pedal
pubs. But whether your municipality
thinks pedal pubs are an economic
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with sec. 125.10(5)(b) may not be
enforced. Therefore, municipalities will need to amend their existing ordinance or enact a new
ordinance in order to regulate
commercial quadricycles.
•

No person may drive a commercial quadricycle occupied by
passengers after 10:30 p.m. or
after any earlier time established
by ordinance under sec. 349.18(1)
(d), which grants additional traffic
authority to local governments in
specific areas.

•

A commercial quadricycle
driver convicted for violating
sec. 346.94(23) is subject to
forfeitures. Upon conviction, the
law requires the court to enter an
order permanently prohibiting the
person from driving a commercial
quadricycle, and the law prohibits
a person from driving a commercial quadricycle in violation of
such an order.

Intoxicating Liquor 947
Intoxicating Liquor 948
Traffic Regulation 430
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Legal FAQs

Frequently Asked Questions

Legal

1.

When can a liquor license be
transferred from one person
to another?
State law limits when liquor licenses
can be transferred from one person to
another. See Wis. Stat. sec. 125.04(12)
(b). Person-to-person transfers are
allowed only if one of the following
situations exists.
If a licensee dies, becomes bankrupt or
makes an assignment for the benefit of
creditors, the license may be trans-

186

ferred to the personal representative
or, if there is none, to the surviving
spouse or to the trustee in bankruptcy
or receiver. The personal representative, surviving spouse or receiver
may continue or sell the business. If
the business is sold or assigned, the
license may be transferred to the new
owner or assignee at no charge if the
person qualifies for an alcohol beverage license and obtains the governing
body’s consent.
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If a licensee becomes disabled during
the license year, the license may be
transferred to his/her spouse if the
spouse applies to the municipality and
is qualified to hold an alcohol beverage
license. The spouse is exempt from
paying the license fee.
Finally, an alcohol beverage license
may be transferred to the receiver in a
foreclosure action if the transfer is ordered by a court. State statutes do not
provide for the automatic transfer of a
license to a court-appointed receiver

Legal FAQs
in the case of foreclosure. The receiver
may not operate under the license in
effect at the time of the foreclosure
action unless permitted to do so by the
court order.

2.

Can a licensee surrender his
or her license contingent on
the license being granted to a particular applicant?
Yes. Although Chapter 125 of the
Wisconsin statutes does not address
conditional surrenders, they are commonly used where a municipality is at
quota for “Class B” licenses and has
no licenses or only reserve “Class B”
licenses available. Conditional surrenders are most frequently used where
a business with an existing license
is being sold and the seller wants to
ensure that the license will go to the
buyer and the buyer wants to ensure
that he or she will have a license. A
liquor license is usually an important
part of selling an ongoing business but
only the governing body has the discretion to grant or not grant a license
to a particular applicant. The owner
has no way of guaranteeing that the
buyer will get the license, but usually
the sale won’t go through if the buyer
cannot be assured that he or she will
get a license. Therefore, owners commonly surrender their license on the

condition that the license be granted to
the buyer. If the governing body denies
the buyer’s application for the license
(e.g., if the applicant does not meet all
of the necessary qualifications), then
the surrender of the license does not
take place because the condition precedent never occurs. Thus the licensee
retains his or her license.

3.

Must the names of all of the
partners in a partnership
applying for a retail alcohol beverage license be revealed on the license
application? Similarly, must each
partner in a partnership applying
for a beer or liquor license complete
the auxiliary questionnaire (DOR
Form: AT 103)?
The answer to both questions is yes.
All partners must be reviewed by
the municipality to determine their
eligibility to hold an alcohol beverage
license.

4.

When a partnership is the
holder of a beer or liquor
license, does adding or dropping
a partner during the license year
require the partnership to apply for
a new, original license?
Yes. The municipality must review
the eligibility of any new or remain-
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ing partners for an alcohol beverage
license.

5.

May a pizza parlor with a
class “B” beer license deliver
beer with pizza deliveries?
The answer is “yes” if the sale of the
beer actually takes place on the licensed premises, rather than off premises. Wisconsin law forbids place-toplace deliveries, where the sale and
delivery of alcohol beverages are made
concurrently. With limited exceptions for catering, section 125.272
states that retail licenses issued under
s. 125.25 and 125.26 authorize “only
face-to-face sales to consumers at the
premises described in the retail license
or permit.” That statutory language
would prohibit a sale situation where
someone calls and orders pizza and
beer for delivery and then wants to pay
over the phone or upon delivery. Thus,
a pizza restaurant holding a retail
license may sell alcohol beverages to
customers only if the sale is consummated on the licensed premises, with
the buyer and seller both physically
present at the time of sale. This means
the customer would need to stop at the
pizza store to purchase the beer and
the pizza and then go to the delivery
location.
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Article

Festival Season Reminder from DSPS

F

estival Season is upon us!
The Department of Safety

and Professional Services is
responsible for enforcing safety

DSPS would like remind community
leaders and festival sponsors of a few
items to look for when hosting an
event which includes amusement rides.
•

standards specific to Amusement Rides under SPS 334. A
copy of the state code can be
found on the Department’s website at dsps.wi.gov.

•

Amusement Rides must be
registered annually by their owners with the State of Wisconsin,
Department of Safety and Professional Services.
A registration sticker for the current year must be displayed on
the ride and must be visible to the
public prior to operation.

Please contact your local Amusement
Ride Inspector or Supervisor, Paula

188
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Veltum, if you discover an amusement
ride that may be operating unregistered
or that presents a safety hazard you
feel needs special attention or compliance enforcement.
Supervisor:
Paula Veltum, 608-266-1816
Contacts by District
1- Scott Amacher, 715-828-5912
2- Tim Condon, 414-852-3660
3- Terry Clark, 715-571-1605
4- Dave Vriezen, 414-416-3196
5- Paul Parsons, 608-228-4375
6- April Hammond, 608-225-6593

Legal Note

“

Act 80 Model Ordinance Available

T

he 2013-14 legislative session
produced a number of municipally-related laws. One of them
was 2013 Wisconsin Act 80, which
repeals the requirement that a county
shoreland zoning ordinance continues
to apply to a shoreland area that was
annexed to a city or village after May
7, 1982, and any shoreland area that
was part of a town that incorporated as
a city or village after April 30, 1994.
Instead, Act 80 requires municipalities
to enact shoreland zoning ordinances,
by July 1, 2014, that apply to any
shoreland area annexed by a city or
village after May 7, 1982, and to any
shoreland area that was subject to a
county shoreland zoning ordinance
prior to being incorporated after April
30, 1994. The Act specifies the following minimum standards that such an
ordinance must contain:
•

•

A provision establishing a shoreland setback area of at least 50
feet from the ordinary high-water
mark. The provision must include
an exception authorizing construction of a principal building
within this setback area if the land
immediately adjacent on each side
of the land on which the principal building will be constructed
also has a principal building. In
that case, the setback is the same
distance as the average setback of
the adjacent principal buildings or
35 feet from the ordinary highwater mark, whichever is greater.
A provision requiring a person
who owns shoreland property
containing vegetation to maintain

the vegetation in a vegetative buffer zone along the entire shoreline
of the property and extending
35 feet inland from the ordinary
high-water mark. If the vegetation in the vegetative buffer zone
contains invasive species or dead
or diseased vegetation, the owner
may remove it. If the owner
removes all of the vegetation, the
owner must establish a vegetative
buffer zone with new vegetation.
•

A provision allowing a person
who is required to maintain a
vegetative buffer zone to remove
all of the vegetation in a part of
that zone in order to establish a
viewing or access corridor that is
no greater than 30 feet wide for
every 100 feet of shoreline frontage and that extends no more than
35 feet inland from the ordinary
high-water mark.

Under the Act, a county shoreland
zoning ordinance that was applicable
to shorelands prior to annexation
or incorporation continues in effect
until the city or village enacts its own
shoreland zoning ordinance with the
minimum requirements described
above.
League attorneys, with consultation
from the Department of Natural Resources, have developed a model ordinance for implementing the requirements of Act 80.1 The ordinance is
available to download at the League’s
website: http://www.lwm-info.org.
Zoning 518

1. League attorneys would also like to thank attorney Marcia Hasenstab for
her assistance.
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U

nder the Act,

a county shoreland
zoning ordinance
that was applicable
to shorelands prior
to annexation or
incorporation
continues in effect
until the city or
village enacts its own

”

shoreland zoning
ordinance.
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Legal Captions
The following are legal captions. All
legal articles are published in full on
the League’s webpage at <www.lwminfo.org>. Copies are also available
from the League office. Please include the subject heading and number
when making the request.
Intoxicating Liquors 937R2
Legal comment gives primer on alcohol licenses, covering when licenses
are necessary, what classes of licenses
exist and what each authorizes. Briefly
covers quota on “Class B” liquor
licenses and granting and denying
licenses. 4/30/14. The complete text of
this legal comment is on page 174 of
this Municipality.
Intoxicating Liquors 947
Summarizes 2013 Wis. Act 106 which
creates sec. 340.01(8m) defining commercial quadricycle and amends sec.
125.09(1), which prohibits persons in
control of public places from allowing
alcohol consumption in public places

190

without an appropriate license, so
that the prohibition does not apply to
consumption and carrying of fermented malt beverages on commercial
quadricycles, sometimes referred to as
pedal pubs. 4/30/14. The complete text
of this legal note is on page 179 of this
Municipality.
Intoxicating Liquors 948
2013 Wis. Act 106 also creates sec.
125.10(5) authorizing municipalities
to prohibit, by ordinance, the consumption of fermented malt beverages by passengers on a commercial
quadricycle within the municipality.
However, 125.10(5) provides that an
ordinance enacted before January 1,
2014 regulating the possession or consumption of open containers of alcohol
beverages in public places may not
prohibit the possession or consumption
of alcohol beverages by passengers on
a commercial quadricycle and an ordinance inconsistent with sec. 125.10(5)
(b) may not be enforced. 4/30/14. The
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complete text of this legal note is on
page 179 of this Municipality.
Traffic Regulation 430
Pursuant to authority under Wis. Stat.
secs. 349.06(1)(a) and 349.18(1)(d),
municipalities can enact ordinances in
strict conformity with sec. 346.94(23)
which regulate commercial quadricycles, also known as pedal pubs,
and such ordinances may establish an
earlier time than in sec. 349.18(1)(d)
which prohibits persons from driving
a commercial quadricycle occupied by
passengers after 10:30 p.m. 4/30/14.
The complete text of this legal note is
on page 179 of this Municipality.
Zoning 518
Note summarizes 2013 Wisconsin Act
80 shoreland zoning requirements and
reports availability of and web link for
League model ordinance implementing the requirements. 4/30/14. The
complete text of this legal note is on
page 189 of this Municipality.

League Programs
Meet and Greets
Wondering what happened to the
Regional Dinner Meetings? Instead of
the traditional regional meetings, this
year we scheduled Meet and Greets
where League members can meet and
talk with the League’s new Executive
Director Jerry Deschane.
Jerry is taking every opportunity to get
out and talk with members. Come and
learn about what’s coming up for the
League and how to get involved, provide input on the future of the League
and network with each other.
Complimentary light snacks plus soda,
beer and wine will be served.
Add a Meet and Greets to your calendar today!

Thursday, June 5
Country Springs Resort, Pewaukee
4:30 to 6:30

Registration information was mailed
to clerks in mid-March and is available at <www.lwm-info.org>.

Thursday, June 12
Tundra Lodge, Green Bay
4:30 to 6:30

Workshop Locations

New Officials Workshops
The League of Wisconsin Municipalities, is holding a one-day workshop for
new city and village officials.

Pewaukee
Friday, June 6, 2014
Country Springs Hotel, 2810 Golf Rd.
Green Bay
Friday, June 13, 2014
Tundra Lodge, 865 Lombardi Ave.

This Workshop provides a basic course
on local government for officials who
assume office this spring. Other city
and village officials who wish to brush
up on their knowledge of local government or missed the previous annual
workshops may also find the meetings
beneficial.

Answers At Your Fingertips!

lwm-info.org
Anywhere, Anytime
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Classified Ads
Classified Ads Policy: Member municipalities receive free
insertions. Non-member advertisements are billed $100 per
insertion. All ads are subject to editing if necessary. All ads
are also placed on the League web site at lwm-info.org. Ads
should be sent to <classified@lwm-info.org> or faxed to
(608) 267-0645. The next deadline is June 10 for the July
2014 Municipality.
Administrator/Clerk/Treasurer – Edgar (pop 1500) Attractive welcoming community in Wausau metro area in
central Wisconsin. Seven Village Board members elected
on a non-partisan basis. $1.513M total budget; 6 FT and 19
PT employees. 1 Administrator since 2011. Salary $52K to
$65K plus benefits, DOQ. Bachelor’s degree, prefer master’s in public administration/related field and a minimum
of three years municipal administration experience. Desire a
strong background in budget, finance & capital improvement
management, public works and engineering management,
and grant writing. Have demonstrated strong work ethic,
innovative/visionary thinking, and a history of stable tenures,
with an open and positive communication style. Residency
strongly preferred. Visit community website at www.vil.
edgar.wi.us. Send cover letter, resume, salary history and references to Public Administration Associates, LLC, P. O. Box
282, Oshkosh, WI 54903; e-mail paassoc@northnet.net by
June 13, 2014. Confidentiality must be requested by applicant
and cannot be guaranteed for finalists.

Attorney, Asst PT - The City of Brookfield is seeking candidates for the position of Assistant City Attorney (.60 FTE)
Part-Time. This position acts as a legal advisor to all levels of
City government. Pro-active legal research and advice must
be undertaken on a broad range of topics including contract
law, employment law, insurance law, governmental regulations, and real estate law. The position also represents the
City before a wide variety of courts and tribunals. This work
is performed with a high degree of independence, under the
general direction of the City Attorney. Successful applicants
should have a Law degree from an accredited college or
university with admission to the bar of the State of Wisconsin
and at least 4 years of progressively responsible professional
and managerial municipal legal services experience. Must be
able to work a varied work schedule, averaging 24 hours per
week. Actual work week varies and may occasionally include
40 hours per week. Salary range is $48,732.00- $63,352.00
DOQ. Appointment is normally at the beginning of the salary
range. This position could become full-time depending on
qualifications and interest. Detailed information and electronic application materials regarding this position are available
on the City’s website at www.ci.brookfield.wi.us. Qualified
candidates must submit application materials electronically
no later than MONDAY, JUNE 9, 2014 at 12:00 noon. EOE.
Plumbing Inspector/Assistant Building Inspector - West
Bend, WI (population of 31,000+) has a full-time position
open for a Plumbing Inspector/Assistant Building Inspector.
This position reports directly to the Superintendent of Build-

Change is Good!
Send Us Yours!
Clerks! Be sure to return your updated
information to the League in time for
inclusion in the 2014 Directory.
Send updates
of all personnel, address, and
e-mail changes
to: mmalone@
lwm-info.org; fax
(608) 267-0645
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ing Inspection. The successful candidate must possess either
a State of WI Master Plumber’s License and/or Journeyman
Plumber’s License and a UDC Construction/HVAC Inspector
Certification and the ability to obtain a Commercial Plumbing Inspectors Certification within 90 days of employment.
This position will be responsible for all plumbing inspections
and assist with 1 & 2 Family dwelling inspections and plan
reviews, have ability to interpret the WI Plumbing Code and
Uniform Dwelling Code to insure safe and code compliant plumbing and 1 & 2 Family installations, and provide
customer service to our citizens, contractors and Plumbing
Designers. Working knowledge of Microsoft Office with
understanding of MUNIS computerized permitting system a
plus. Hours and days of employment are 8:00AM-4:30PM
Monday thru Friday. Starting salary of $21.52 to $27.64 per
hour DOQ with full benefits. Position open until filled. An
application is required and available along with a full job
description at www.ci.west-bend.wi.us or: Human Resource
Department, City of West Bend, 1115 S. Main St, West Bend,
WI 53095; (262) 335-5114. EOE.
Community and Economic Development Specialist - Community and Economic Development Associates (CEDA)
seeks a qualified individual to fill a community and economic
development specialist position in its southeastern Minnesota
and west/central Wisconsin territory. This position could be
full or part-time. Headquartered in Chatfield, MN, CEDA
assists communities and counties with their economic development, community development, grant writing, business
assistance, strategic planning, planning & zoning administration, and city administration/clerk needs. The ideal candidate
is self-motivated, possesses high business morals, and has
excellent oral and written communication skills, energetic,
results-oriented, and able to develop productive relationships.
Qualified applicants will have applicable experience or a
degree in community/economic development, public administration, business administration, marketing, management,
or closely related field. Must have a valid driver’s license and
your own transportation. Please email your resume, cover letter, and salary requirements to: info@cedausa.com.
Fire Chief - Stevens Point, WI is seeking an innovative
leader with exceptional skills to lead a 42-person unionized
department. The SPFD provides paramedic level EMS service for all of Portage County and responded to 4,175 EMS
Service Calls in 2013 and 996 fire calls with a career staff of
41 sworn personnel. The Fire Chief must possess strong ability to maximize technology, demonstrated leadership, supervisory, employee relations, and budgetary skills together with
a strong background in an integrated Fire and EMS Service.
Bachelor’s degree, EFO and/or completion of the National
Fire Academy preferred with a min of 7 yrs demonstrated
management experience in a senior administrative position in
a career or combination department. A demonstrated history
of achieving positive labor relations and public communication skills is strongly desired. The ability to work cooperatively with neighboring departments is essential. Salary
Range is $85,592 - $110,053 plus excellent benefits. Apply
with cover letter, resume, references, current salary and email
address to: Stevens Point Police & Fire Commission, C/O

Lee Ann Spoon, 1515 Strongs Avenue, Stevens Point, WI
54481, Email: lspoon@stevenspoint.com. Applications will
be accepted until a sufficient number of qualified candidates
have applied. EOE.
Fire Chief – Waupun. Minimum Qualifications: Vocational/
technical training emphasis in firefighting and emergency
preparedness; Ten years of experience in fire department
management-level experience including business operation,
firefighting, emergency preparedness, media relations, and
administration; or any equivalent combination of education, training, and experience which provides the requisite
knowledge, skills, and abilities for this job. Must possess and
maintain a valid Wisconsin driver’s license. Must possess
and maintain the following State of Wisconsin certifications:
Firefighter II, Fire Inspector, and Fire Instructor I. Must be
certified in CPR and AED. National Incident Management
System (NIMS) ICS 100,200,300,400,700, 800 or complete
them within one year after hire date. Desired Qualifications:
Graduation from an accredited college or university with
a Bachelor’s Degree with a major in Fire Science, Public
Administration, Management, Business or a related field. Previous experience managing a combination Fire Department
(volunteers and employees). Advanced management training
or certifications preferred as well as experience in instruction or teaching.Application and job description may be
obtained by contacting the City Hall Clerk at 920-324-7900,
downloading a packet at www.cityofwaupun.org or emailing angie@cityofwaupun.org. Residency within statutory
required 15 mile corporate limit. Resume, references, salary
history, (current salary range $63,992-$73,025 DOQ) along
with the application should be submitted to the City Clerk,
City of Waupun, 201 E. Main Street, Waupun, WI 53963.
Applications must be received by Monday, June 30, 2014 at
2:00 p.m. EOE.
Firefighter/Paramedic - The Pewaukee Fire Department
is now accepting applications for the position of Full-Time
Benefited Firefighter/Paramedic. Please cut and paste the link
below into your Internet browser for a copy of the applicable
collective bargaining agreement. <http://wi-pewaukee.civicplus.com/DocumentCenter/View/1028> Applications and
copies of other documents described below must be submitted to the City of Pewaukee Human Resources Department
no later than Friday, June 6, 2014. Applications can be handdelivered to City Hall, W240 N3065 Pewaukee Road, faxed
to 262-691-6009, or emailed to hr@pewaukee.wi.us. Applications received after the deadline will not be considered.
Qualifications – Is an active member in good standing of a
Fire Department for a minimum of one year. Is certified as a
Wisconsin EMT/Paramedic, Firefighter I, Driver/Operator –
MPO and Aerial Apparatus, or is able to attain such prior to
conditional offer. Possesses a valid Wisconsin driver’s license
and has an acceptable driving record. Possesses a valid
Candidate Physical Agility Test (CPAT) certificate (external
candidates). Required Documentation – A completed City of
Pewaukee application. Resumes will NOT be accepted in lieu
of a job application. Please cut and paste the link below into
your Internet browser for a copy of the application. <http://
www.cityofpewaukee.us/DocumentCenter/View/46> Copies
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of the required Paramedic license and certifications listed
above must be attached to the application. A cover letter that
addresses the following – A summary of fire-fighting experience and work history. A description of your career goals.
A summary of the factors that will distinguish you as the
best-qualified person for the job position. A failure to comply
with any of the foregoing requirements may result in the disqualification of the applicant. Please direct any questions to
Human Resources at 262-691-6035 or bergersen@pewaukee.
wi.us.
Insurance RFP – Village of Walworth Seeks proposals for
property and casualty insurance, to become effective on
September 15, 2014. Mark Proposal Envelope: “Insurance
Proposal for the Village of Walworth”. Deadline: 5:00 p.m.,
Wednesday, July 2, 2014. This is a request for proposals, and
not an order for insurance. Sealed proposals and specimen
policies should be mailed or hand delivered to: Village of
Walworth, 227 N. Main St., PO Box 400, Walworth WI
53184. The purpose of this Request for Proposal (RFP) is to
assist the Village of Walworth in selecting, on a competitive
basis, a qualified agent or sales representative to advise on
and service its insurance needs, and an underwriting company
or companies to provide needed and selected coverage. This
RFP should not be interpreted to mean that there is dissatisfaction with the current agent or underwriting companies.
It is not the intent of the Village of Walworth to seek insurance proposals on an annual basis, but rather to secure the

services of an agent or company with whom a relationship
may be maintained for an extended period of time. Subject
to satisfactory service and negotiated renewal terms, it is not
anticipated that this risk would be remarketed for a three-year
period. All questions regarding underwriting details, desired
coverages, or general operations of the Village shall be
directed to: Donna Schut, Clerk Treasurer at (262) 275-2127
or to vwalworth@charter.net. June 1, 2014: RFP is Made
Available; July 2, 2014: Proposal Deadline; July 7 – August
8, 2014: Review/Revision of Proposals: August 11, 2014: Village Board Review/Decision.
Youth Services Dir. – Waunakee. The Waunakee Public
Library is hiring a full-time Youth Services Director. The
Youth Services Director will possess a strong commitment to
working with children, teens, parents, and caregivers. Superior interpersonal skills are required for developing working
relationships with schools, child care centers, community
groups, and other library staff. Masters degree in Library &
Information Science from an ALA accredited institution is
required. Library experience, specifically in youth services,
is preferred. Students nearing completion of MLIS will be
considered. This is a non-union management position. Application Deadline: June 13th, 2014. Please submit cover letter,
resume and application to Susan Hedrick, Library Director,
Waunakee Public Library, 710 South Street, Waunakee, WI
53597. More details and application is available www.
waunakee.com/jobs.

2014 Calendar of Programs
June 18 - 20
Municipal Attorneys Institute
Wisconsin Dells
Chula Vista Resort
(608) 254-8366

August 20 - 22
Chief Executives Workshop
Eau Claire
Metropolis/Florian
(888) 861-6001

Oct 15 - 17
116th Annual Conference
with Eng. & Public Works Track
Middleton
Marriott West
(608) 831-2000

June 25 - 27
Clerks, Treasurers &
Finance Officers Institute
Manitowoc
Holiday Inn
(920) 682-6000

September 16 - 19
Municipal Assessors Institute
Oconomowoc
Olympia Resort
(800) 558-9573

October 24
Police & Fire Comm. Workshop
Wisconsin Dells
Wilderness Resort
(800) 867-9453

September 24 - 26
Plumbing Inspectors Institute
Eau Claire
Clarion Hotel
(715) 835-2211
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Classified Ads
Police Chief – The City of Oconto Falls, WI (Pop. 2891) in
Northeastern Wisconsin is accepting applications for the position of Police Chief, due to retirement. Responsibilities: The
Chief of Police is responsible for overseeing a department of
4 full-time officers and 3 part-time officers and is a working Chief. Other responsibilities include public safety, crime
prevention, scheduling, budget, community relations, patrol,
traffic and ordinance enforcement, investigation of complaints and maintenance of records. Salary is dependent upon
qualifications. Other benefits include Wisconsin Retirement
Fund, health & dental insurance, PEHP, life insurance, holidays, sick pay, vacation and clothing. Qualifications: Must
be Wisconsin certified or eligible for certification. Associate
Degree in Criminal Justice, ten years of experience in law
enforcement, good driving record and valid driver’s license,
no felony or domestic abuse convictions, good verbal & written communication skills, ability to carry firearm, ability to
react to stressful situations, ability to work various shifts and
days of the week. Application form may be obtained by calling 920-846-4505 or writing Mayor Brad Rice, P.O. Box 70,
Oconto Falls WI 54154. Please submit Application, Resume
and References by June 30, 2014. Please call Mayor Brad
Rice at 920-846-4505 with any questions.
Contract Municipal Prosecutor Services - De Pere is
requesting proposals from qualified and interested firms or
individuals to provide contract prosecutor services for the
City. Contract to begin October 1, 2014. Deadline for submitting proposals is 4:00 PM on Monday, June 16, 2014. Please
visit www.de-pere.org under News & Announcements for full
Request for Proposal requirements.

For Sale
Electric Motor - The City of Two Rivers has 1 (never used)
electric motor for sale. *(75 horsepower; 460 volt; 3-phase;
3600 RPM; Marathon model #365TSTFS6501DP; weight
1,002 lbs.). Contact Randy Gaestel at (920) 973-8070 for
more information or to make an offer. Brand new it sells for
over $6,500 but, we are asking for $4,900.00 or best offer.
The City reserves the right to accept or reject all bids.
Fire Truck - 1981 Pierce Aerial Flatform Arrow Model fire
truck, refurbished in 1996, 85 foot LT, rear mount ladder,
certified in 2013, Oshkosh with 335 HP chassis, Detroit Diesel Model 6V92, Allison automatic, model HT740, Waterous
Model CMYBX, 2 stage 1250 gallon per minute side mount
pump, certification current, 200 gallon steel tank, body is
aluminum, minor rust, overall truck in very good condition,
4500 Watt Winco Generator, full complement of ground ladders, crosslays, extended front bumper, waterway to bucket,
breathing air to bucket, lightbar, warning lights, telescoping
lights, repainted/refurbished/modified cab to a 4 door. SOLD
AS IS. For inspection, contact Jim Angelo, Fire Chief, at
920.566-4411. Mark the outside of your bid envelope “Truck
Bid” and mail to the Redgranite Area Fire District, P O Box
494, Redgranite WI 54970. Bids are due by Tuesday, June 22,
2014. The District reserves the right to reject any or all bids.
Sunbrella Fabric tops - The City of Medford is selling two
Anchor Industries, Inc. 20 ft. Funbrella Classic Sunbrella
Fabric Tops which were purchased for its pool deck and have
never been used. Tops both come in two colors which are
alternating. Funbrella Top #1 – Alternating colors are Logo
Red #4666 and Natural #6004; and Funbrella Top #2 – Alternating colors are Erin Green #4600 and Natural #6004. For
more information, contact City Clerk Ginny Brost at vbrost@
medfordwi.us or 715-748-1181. The City reserves the right to
accept or reject any offer.

Professional Services
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Local Officials in the News
Welcome —

The League welcomes the following people as they begin their
new municipal responsibilities.
Alders:
Adams: Julie Roseberry, Warren LaQuee Scott; Alma: Matt
Olson; Altoona: Timothy Raap; Amery: Kristen Vicker Julie
Rienenschneider Tim Strohbusch; Appleton: Vered Meltzer,
Polly Dalton, Christine Williams, Tim Trauger, Arcadia: Marlys
Kolstad; Ashland: Joe Agostine, John Green, Richard Ketring,
Rick Dowd, Donna Williamson; Baraboo: Scott Sloan; John
Alt, Barron: Mark Thompson, Maureen Tollman; Beaver Dam:
Mary Morgan, Cristopher Olson; Beloit: Ana Kelly; Black River
Falls: Amber Hackman, Walt Pankowitz; Brillion: Crystal Fhlug;
Brodhead: Richard Hale; Cedarburg: John Czarnecki, Patricia
Thome; Chetek: Mark Edwards; Columbus: Rick Royem,
Rod Melotte; Cuba City: Holly Digman; Cumberland: Doris
Laursen; Delafield: Al Zietlow; Delavan: Wm. Bruce DeWitt;
Durand: Don Hayden; Elkhorn: Tom Myrin, Gregory Huss,
Scott McClory; Evansville: Gene Lewis, Rick Cole; Fennimore:
Ryan Boebel, Christine Schaefer; Fort Atkinson: Leslie LaMuro,
Jude Hartwick; Fountain City: Mike Suntken, Kevin Hutter,
Kevin Brady; John Sagan; Jen Teporich, Galesville: Kayla Ryan,
Donnie Schultz, Gillett: Terry Nelson, Marie Blaser; Green Bay:
David Nennig, Christopher Wery, Guy Zima, Randy Scannel;
Green Lake: Stephen Moore, Jon Smick; Greenfield: Bruce
R. Bailey; Greenwood: Tracy Nelson; Horicon: Carl Fauseh;
Hurley: Jay Aijala, Terrence Seibel; Kenosha: Rhonda Jenkins,
Jack Rose, Bob Johnson, Kurt Wickland, Dave Paff; Kewaunee:
Ronald Gilbertson, Diane Jirtle; Kiel: Jeremy Fromm, Alice
Achter; Ladysmith: James West; Gary Hougen; Marinette:
Pamela Goes; Marion: Scott Hoffmann, Tom Nolan, Kenneth
Williamson; Mayville: Ken Neumann, Joseph Hohmonn, Robert
Boelk, Mayville Vince Longo; Menomonie: Clayton Brice,
Ryland J. Erdman; Middleton: Chad Gehin; Milton: Lynda
Clark; Mineral Point: Lori Pittz; Monroe: Richard Thoman,
Charles Koch; Muskego: Blaise DiPronio; Neenah: Jane
Lang, Tamara Erickson; New Berlin: Chuck Garrigues; New
Holstein: Kenneth Draheim, Scott Konkle, Keith Price; New
Richmond: James Zajkowski; Ronald Volkert, Oak Creek:
Christopher Guzikowski, Oconomowoc: David Nold, James
Larsen, Charlie Shaw, Derek Zwart, Matthew R. Rosek, Ken
Herro; Oconto: Connie Bickel, Onalaska: Bob Muth, Oshkosh:
Caroline Panske; Osseo: Gary Skoyen; Owen: Patrick Pfeffer;
Park Falls: Dennis Wartgow; Peshtigo: Don Marquardt, Maary
E. Lock; Phillips: Richard Heitkemper; Platteville: Eileen
Nickels, Amy Seeboth; Plymouth: Jim Faller, Greg Hildebrand;
Portage: Jeffrey F. Montfort, Mary E. Hamburg, Mike Charles,
Richard Lynn; Prairie du Chien: Todd Myers, Prescott: Michael
Kosmalski, John Hoschette; Princeton: Dan Kallas, Mary Ernst,
Dave Bednarek, Reedsburg: Megan Cowan, Jason Schulte;
Schofield: Dan Vergin; Seymour: Mike Blohm, Ann Huettl;
Sheboygan: Bryan Bitters, Mike Damrow, Julie Kath; Shell
Lake: Mike Andrews, Brent Edlin, Tara Burns; Shullsburg: Cory
Ritterbusch; St. Croix Falls: Jeff Huenink, Bob Kazmierski;
Stanley: Lance Johnson, Jesse Frey; Sturgeon Bay: Ed Ireland,
Rick Wiesner; Superior: Jack Sweeney, Dennis Dalbec, Esther
Dalbec, Terry Massoglia, Tom Fennessey; Tomah: Bobby King;
Tomahawk: Brian Viegut, Patricia Haskin; Viroqua: Mike
Bankes; Washburn: Mary Nowakowski; Waterloo: Ronald
Griffin; Watertown: Kurt Larsen, William Maron, John Coughlin;
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Waupaca: Dave Peterson; Waupun: Ryan Mielke; Wautoma:
Trevor Diedrick, Steve Ryerson; Wauwatosa: Jason Kofroth,
Allison Byrne, Matthew Stippich, Michael M. Walsh; West
Allis: Kevin Haass; Westby: Matt Nundahl; Whitehall: Deanna
Matthews; Wisconsin Dells: Ed Fox;
Managers:
De Pere: Crystal Wolter; Phillips: Michael Hasuchild; Suamico:
Andy Smits
Mayors:
Green Lake: Jon McConnell; Neenah: Dean R. Kaufert;
Peshtigo: Catherine Malke; Pittsville: Dale Nichols; Prescott:
David Hovel; Princeton: Leonard Wielgosh; Shullsburg: Gloria
Swenson; South Milwaukee: Erik Brooks; Tomahawk: Clarann
Stocker; Waukesha: Shawn Reilly; Waupun: Kyle Clark;
Presidents:
Big Falls, John Durie; Caledonia, Bob Bradley; Lena, Linda
Hinds; Marquette, Bruce Zielinski; Muscoda, Dorothy Hackl;
Oxford, Erwin Meyer; Prairie Farm, David A. Nedland; Sharon,
Mark Rusch; Silver Lake, Sue Graber; Sister Bay, David W.
Lienau; Soldiers Grove, Jerry Moran; Spencer, Pauline Frome;
Steuben, Marcus McClullick; Tennyson, Keith Jantzen; Union
Center, Alan Scott; Weston, Loren White
Trustees:
Albany, Tonya Stephan, James Smith, Allouez, Jim Rafter,
Matthew Harris, Carrie Zittlow, Alma Center, Michelle
Laufenberg, Peggy Yule, Arena, Melissa Bandell, Chad Norton,
Jim Doerflinger, Arlington, James Laatsch, Arpin, Rick
Engelbright, Daniel T. Mrotek, Ashwaubenon, Gary Simoens,
Auburndale, Rodney Therkilsen, Bagley, Bill Whitaker, Balsam
Lake, Glen Jones, Bangor, Amanda Hundt, Barneveld, John T.
Forbes, Bayside, Dan Rosenfeld, Belgium, Wayne Lambrecht,
Peter Anzia, Belleville, Daniel Rung, Roger Hillebrand, Maxine
Ward, Benton, Rose Walton, Big Falls, Steve Smale, Biron,
Mark Honkomp, Black Creek, Kathy Pasch, Blanchardville,
Christina Pieper, Barb Ruegsegger, Steve Young, Ryan Klassy,
Bloomfield, Ken Bauman, Susan Bernstein, Blue Mounds, Jim
Frame, Boyceville, Jo Palmer, Brandon, Angie Smit, Brooklyn,
Patricia Hawkey, Brown Deer, Jamie Awe, Browntown, Dave
Plath, Gene Davidson, Donna Wyss, Butler, Jodi Kessel Szpiszar,
Patricia Tiarks, William Benjamin, Paul Kasdorf, Butternut,
Michael Neumann, Caledonia, Dave Plott, Ed Willing, Cambria,
Wade L. Smith, Cameron, Russ Hulback, Camp Douglas, Randy
Hoeth, Michelle Schleif, James Rogers, Cassville, Nick Hauk,
Cedar Grove, Tina Snow, Chenequa, Robert W. Bellin, Helmut
Keidl, Clear Lake, Marie Bannink,, Cleveland, Andy Williams
Clyman, Beth A. Baehmann, Coleman, Nancy Stank, Colfax,
Carey A. Davis, Jerry Klukas, Annie Schieber, Coon Valley,
Janie Starkey, Crivitz, Ben Kamps, Cross Plains, Jay Lengfeld,
William Brosius, Lee Sorensen, Darien, Cheryl Koufenberg,
Jane Stiles, Deerfield, Tammy Reichert, Ehren Hasz, DeForest,
Jeff Miller, Denmark, Susan Selner, Alan Schilke, Vince Wertel,
Milt Bielinski, Downing, Chad Lee, Dresser, Elina Kuusisto,
Eastman, Steve DuCharme, Pat Joy, Eden, Bill Abel, Egg
Harbor, John Heller, Elk Mound, Chad Mousel, Elm Grove,
Patrick Kressin, Elmwood, Neil Boltik, Endeavor, Rebecca Pfile,
Ephraim, James Stollenwerk, Fairchild, Levi Thunder, Fall
Creek, Karen Strasburg, LeRoy Dieckhoff, Fontana-On-Geneva
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Lake, David Prudden, Fredonia, John Long, Fremont, Jeremiah
Kiecker, Friendship, Ed Carlson, Kirk Russell, Friesland, Ronald
G. Alsum, Genoa, Karen Lee, Genoa City, Cheri Borowiec,
Greendale, Donna Ouellette, Hammond, Lynn Pabst, Wally
Graf, Harrison, Lou Miller, Hawkins, Stanley Burris, Hewitt,
Kevin Nowack, Holmen, Steve Johnston, Hortonville, Tori Mann,
Howards Grove, Henry Verfuerth, Jim Bilgo, Ed Pahl, Iron
Ridge, Nate Livingstone, Terry Hodgson Koniar, Jackson, Scott
Mittelsteadt, John Kruepke, Johnson Creek, Kelly Wollschlager,
Kyle Ellefson, Kekoskee, Jana Bachhuber, Kellnersville, Gerald
Kuik, Scott Totten, Kewaskum, Dave Zehren, Knapp, Matt
Friest, Kohler, Chuck Keller, Susan Jaberg, Kronenwetter,
Christopher Eiden, La Farge, Frank Quinn, La Valle, Larry
Weisert, Pete Krueger, Lake Nebagamon, Sonda Strom Larson,
Jeff Buhr, Lena, Larry Belongia, Linden, Dave Busse, John Trace,
Lohrville, Don Markowski, Lomira, Joshua Cox, Kraig Kietzer,
Lublin, Steve Apfelbeck, Luck, David Rasmussen, Luxemburg,
Kenneth Tebon, Marquette, Robert Hill, Mazomanie, Gary
Harrop, Menomonee Falls, Chris Smolik, Joe Helm, Katie
Kress, Merrimac, George Naxera, Milltown, Kendra Hansen,
Jeff Erickson, Mishicot, Rod Scheuer, Don Haack, Monticello,
Larry Strause, Robert Harvey, Mount Pleasant, Anna Marie
Clausen, Rick W. McCluskey, Muscoda, Harriet Pedley, Patricia
Goplin, David Wiederholt, William Bartlett, New Glarus, Laci
Bainbridge, Kevin Streiff, Newburg, Jenny Strohmeyer, Nichols,
Tracy Peters, North Bay, Dave Arvai, North Hudson, Rodrick
Anderson, North Prairie, Joe Moravec, Amber Pellegrind,
Oakdale, Robert Sanders, Robert Gnewikow, Oconomowoc
Lake, Jeff Fellows, Oliver, Randy Rowe, Ontario, Sue Rego,
Douglas Broxham, Orfordville, Gary Phillips, Osceola, Deb
Rose, Palmyra, Cindy Bontempo, Patch Grove, Richard
Peterson, Plain, Brian Brey, Melissa Kraemer, Plainfield, Randy
Zettelmeier, Pleasant Prairie, Kristopher M. Keckler, Plover,
Andrew Timm, Port Edwards, Timothy P. Jensen, Pound, Gerald
Rogge, Adam May, Poynette, Terri Fiore, Prairie du Sac, Craig
Bender, Randolph, Shannon Greene, Alan Detjen, Readstown, Ed
Schaffer, Reedsville, Jerry Reis, Rewey, Jeff Hirsch, Rib Lake,
Robert Carpenter, Ridgeway, Jason D. Neis, Tyler J. Goebe,l
Rio, Delbert G. Curtis, River Hills, Kurt Glaisner, Roberts, Chad
Svacina, Lorraine Siegert, Rosendale, Elizabeth Crook, Randell
Redmann, Rosholt, Judy Dobbe, Richard Mansavage, Rothschild,
William J. Schremp, Sharon, Pamela Schutt, Shorewood Hills,
Mark Lederer, Silver Lake, Sabrina Moran, Roger Johnson,
Carolyn Dodge, Sister Bay, Nora Zacek, Soldiers Grove, Paul
Nicholson, Solon Springs, Ben Evans, Jonathan Brostowitz,
South Wayne, Summer Stietz, James Seffrood, Lisa Nelson,
Spencer, Harry Toufar, Star Prairie, Chad Peterson, Steuben,
Shawn Running, Stoddard, Kevin Miller, Robin Palmer, Strum,
Sherry Bjerke, Matt Nelson, Amanda Taylor, Sturtevant, Daryl
Lynaugh, Suamico, Steve Andrews, Laura Nelson, Summit,
Richard Wentland, Tennyson, Larry Leibfried, Michael Bailie,
Turtle Lake, Jeff Outcalt, Twin Lakes, Barbara Andres, Union
Center, Jeremy Scheerer, Bob Bloor, Brenda Madden, Valders,
Ryan Alfson, Valders Donald Resar, Vesper, Mark Paul, Jeremy
Armagost, Walworth, Todd Waters, Warrens, Jose A. Varggs,
Mickey Rezin, Waterford, Jerry Filut, Webster, Darrell Sears,
West Baraboo, Mary Arndt, Steve Earl, Weston, Fred Schuster,
Weyerhaeuser, Michelle Thull, White Lake, Christopher
Ontinan,i Whitefish Bay, Tara Serebin, Will Demet, Garry Davis
Carl Fuda, Whiting, Cecil Coats, Richard Marquard, Wild
Rose, Mark Davies, Wind Point, Robert Quam, David Durment,

Winneconne, Ed Fischer, Wittenberg, Paul Yaeger, Wonewoc,
Brian Thompson, Wrightstown, Terry Schaeuble,

Awards —

The League congratulates the following on their contributions to
Wisconsin’s municipalities.
Janesville. Carl J. Weber, P.E., Director of Public Works, City of
Janesville, was selected as one of the 2014 Top Ten Public Works
Leaders by the American Pubic Works Assoc. The APWA Top Ten
represent the best of the public works profession.

Retirements —

The League thanks the following for their service to Wisconsin’s
municipalities.
Amery. Congratulations and thanks for your service to retiring
Mayor Michael Karuschak, Jr. (14 years) and City Council
member David Myers (19 years).
Baldwin. Jim Widiker, Police Chief for 23 years retired on April
30, 2014.
Crivitz. Janis Porfilio retired on April 15, 2014, after serving as a
Village Trustee for the last 10 years, and as Municipal Court Clerk/
Deputy Clerk for the previous 10 years. A retirement ceremony
and reception was held for Janis prior to the April board meeting,
to which she was escorted to by the Fire Chief and Assistant Fire
Chief in the fire engine at her specific request.
Hartland. Officer Michael Downie retired December 31, 2013
after 30 years of service as a Police Officer for the Village of
Hartland.
Hartland. Village Clerk Connie Casper retired April 9, 2014 after
31 years of service with the Village of Hartland.
Marquette. David Zeh retired as Village President on April 14,
2014. He has served on the village Board for 16 years, 12 as
Village Trustee and the last four years as Village President. The
Village of Marquette appreciates and thanks him for his many
years of service.

In Memoriam —

The League expresses its deepest sympathy to the family and
friends of the following:
Eiling, Elaine. Elaine Eiling, age 85, of Muscoda, died peacefully
on April 21, 2014. She served as the Clerk/Treasurer for the
Village of Muscoda for over two decades and then as a member of
the Village Board for several terms. Elaine loved fishing, playing
cards and reading. She loved walking and it was a common sight
to see her several times a day with her little dog, Sam, walking all
over the village. Elaine will be missed by her family, friends and
the many people she knew during her long life.
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