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From the Executive Director

Thanks for 25 Great Years
A few months ago, I announced my
retirement effective on March 31,
so this will be my last column as
executive director. I enjoy my job so
much that it’s tough for me to give it
up. I wish I could be League Director
forever, but that’s not possible. In this
world, all things must come to an end
— even the good things.
Although I am not eager to retire, I
am completely comfortable with my
decision. It’s the right thing to do at
the right time. The League’s finances
are sound. League membership is
at an all-time high. The staff is very
experienced. The Board of Directors is dedicated and engaged. Those
factors taken together should make
for a smooth transition without any
interruption in League service.
I cannot possibly name all the municipal officials who deserve my gratitude, but I must say a special “thank
you” to the League Presidents who
made extraordinary contributions of
time and energy to the League during
my 25 years:

The Municipality

Official Monthly Publication of the
League of Wisconsin Municipalities
Volume 109, No. 3, March 2014
Editorial Offices —
122 W. Washington Ave., Suite 300, Madison, WI 53703
Dial (608) 267-2380
In-State (800) 991-5502
Fax: (608) 267-0645
e-mail: league@lwm-info.org
Website: www.lwm-info.org
The Municipality serves as the medium of exchange of ideas
and information on municipal affairs for the officials of
Wisconsin cities and villages. Nothing included herein is to
be construed as having the endorsement of the League unless
so specifically stated. The Municipality (ISSN 0027-3597) is
published monthly at $25 per year ($5.00 per copy, back issues
$5.00 each) by the League of Wisconsin Municipalities, 122 W.
Washington Ave., Suite 300, Madison, WI 53703. Periodical
postage paid at Madison & additional offices, WI. POSTMASTER: Send address change to: The Municipality, 122 W
Washington Ave, #300, Madison, WI 53703-2715.

1989: Village President Don De
Groot, Little Chute
1990: Mayor Florence Whalen,
Oconomowoc
1991: Village President Betty
Ziewacz (Scannel), North Fond
du Lac
1992: Mayor Scott Schultz, Stevens
Point
1993: Village President Dennis
Behling, Mukwonago
1993-94: Mayor Bev Anderson,
Darlington
1995: Village President Ron Norris,
Black Earth
1996: Mayor Virginia Smith,
Chippewa Falls
1997: Village President James
Siebers, Kimberly
1998: Mayor Mike Miller,
West Bend
1999: Village President Ted
Pamperin, Ashwaubenon
2000: Mayor Joe Laux, Menasha
2001: Village President Joe Greco,
Menomonee Falls
2002: Mayor Jeanette Bell, West Allis
2003: Village President Mark
Dahlberg, Grantsburg

OFFICERS
President
Larry Arft
Manager
Beloit
1st Vice President
Dean Boehne
President
Strum
2nd Vice President
Dan Devine
Mayor
West Allis
Past President
John Small
President
Marathon City

2004: Mayor Kevin Crawford,
Manitowoc
2005: Village President Ron
Hayward, West Milwaukee
2006: Mayor Doug Oitzinger,
Marinette
2006-07: Village President Jerry
Menne, Ashwaubenon
2008: Mayor Jerry Wehrle, Lancaster
2009: Village President Len Madsen,
Fall Creek
2010: Mayor George Scherck,
Neenah
2011: Village President Barb
Dickmann, Saukville
2012: Council President Lee
Meyerhofer, Kaukauna
2013: Village President John Small,
Marathon City
2014: City Manager Larry Arft, Beloit
And to all the thousands of city and
village officials who have made my
years at the League so enjoyable,
thank you.

Dan Thompson
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2016 Term
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Article

Reflections on 25 Years
by Curt Witynsk, Assistant Director

A

fter serving as the League’s Dan and his wife Maggie have been
executive director for

twenty-five years, Dan Thompson will step down on March
31. Thompson, 66, was born
and raised in Iowa, earned his
undergraduate degree in Humanities from Shimer College
in Chicago, Illinois, and his law
degree in 1975 from Harvard
Law School, Cambridge, Mas-

married almost 19 years. They each
have two grown children from previous marriages, and they have two
grandsons, ages 3 and 11.
We could not let Dan leave without
asking a few questions about his
career.

Q
A

What was your most exciting
time at the League?

I was sitting in the Assembly
balcony one cold evening in
January of 2002 listening to Acting
Governor Scott McCallum present his
budget repair bill to a Joint Session
of the Legislature. Midway through

his speech, he recommended cutting
$350 million out of the shared revenue
program in 2002 and eliminating the
program completely in 2004.
Local officials and municipal
employees mounted a furious defense
of shared revenues. The League
raised a quarter million dollars in
contributions to air television ads
attacking the governor’s plan. We
hosted a rally at Monona Terrace and
marched to the State Capitol. In the
end, the Senate version, containing
no cuts to shared revenue and no levy
limits, prevailed. And in November
2002, Gov. McCallum was defeated.
Those were dramatic and exciting
days.

sachusetts.
He served three years as League Counsel for the state’s Department of Local
Affairs and Development (DLAD)
before going into private practice specializing in Tax Incremental Financing.
In 1982, he became Director of Publications for the State Bar of Wisconsin.
The following year, he was hired as
Fond du Lac city attorney and was
soon asked to take over as city manager. During his time as city manager,
Thompson served a two-year term on
the League’s Board of Directors.
The League hired its first full-time executive director in 1929. Thompson is
the fourth person to hold the position.
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Dan Thompson, far right, marches to the State Capitol to demonstrate the
importance of shared revenue in 2002.
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Article

as the League’s Executive Director

Q

What was your saddest day at the
League?

The day Bob Tevik died. Bob was
the League’s Assistant Director when
I was hired in 1989. He joined the
League in 1960 and was a wonderful
guy. I doubt that I could have made
it through my first few years at the
League without Bob’s guidance and
support.

Q
A

What change at the League gives
you the most pride?

Probably the creation of the
League of Wisconsin Municipalities Mutual Insurance eleven years
ago. We were tired of getting let down
by for-profit insurance companies, so
we created our own non-profit mutual.
We invested five million dollars to
cover early losses and filed our papers
with the Commissioner of Insurance.
The actuarial study showed a 98
percent confidence factor that we had
enough money to survive. That sounds
pretty good, until you realize it also
means that one time in fifty, you’ll lose
the full five million and go bankrupt.
The odds were good, but the downside risk was scary. It was a little like
getting on an airplane. The odds of
landing safely are very good, but one
crash can kill you. Fortunately, we
had a solid first year and LWMMI has
grown every year since.
Today, LWMMI insures over 370 municipalities and has assets of about $50
million. Over the years, we have saved

our members millions
of dollars that otherwise
would have gone into the
profit-margins of insurance
companies. I’m very proud
of what we have accomplished, and how efficiently
we have done it.

Q

What do you enjoy
most about your job
with the League?

A

That’s easy. I always
enjoy making presentations at League meetings and doing the Q&A.
Whether it’s a regional dinner meeting or chief execs
Dan Thompson, right, accepts a commemorative
workshop or a roundtable
session at our annual confer- canoe paddle at the 2013 Annual conference.
ence, I like talking with
municipal officials and answering their in the wilderness for 13 nights. That’s
enough time to get lost in totally new
questions. It’s never dull because you
places.
never know what the next question
will bring.
If I survive the wilderness trip, Maggie and I will fly to Oregon in July to
What are you doing next?
spend a week with my daughter and
my son and their families. Both of
Maggie’s oldest daughter is getting married in Germany in April. my kids live in Portland, so we don’t
get to see them or our grandsons very
She teaches school there. Maggie and
often. Between trips, I’ll play some
I will spend some time in Germany,
golf, work in my garden, and decide
and probably in Spain. I canoe for a
what I want to be when I grow up. I
week in Canada every year with my
worked my way through college and
son. I started taking him when he was
law school. I’ve worked my whole
12, and he is almost 38 now. We’ve
life, and I’ve always enjoyed workalways wanted to do a two-week trip,
ing. I’ve never been unemployed, so
but I could never afford the time. This
I don’t know if I’ll be any good at it.
year, we have an entry permit for
We’ll see.
Quetico Provincial Park and will be

Q
A

the Municipality March 2014

71

Program

2014 Wisconsin Building Inspectors Institute
April 30 - May 2, 2014
Best Western Waterfront, Oshkosh, WI
May is Building Safety Month and a perfect time to celebrate the code official’s role in providing building safety. It takes
hard work and dedication to our profession to provide awareness of who we are, what we do and what it takes to create
and sustain safe and sustainable structures. This conference is a great time to educate each other on building codes and the
importance of maintaining a strong and efficient system of code enforcement.
The 2014 Wisconsin Building Inspectors Institute will be held at the Best Western Premier Waterfront Hotel, Oshkosh WI.
To make reservations, call (855) 230-1900 or visit <www.oshkoshwaterfronthotel.com>. Approved CEU’s: 12 UDC BLD,
6 UDC HVAC, 12 COMM BLD.
Registration materials were mailed in February; forms are available by calling the League offices at (800) 991-5502, or register on-line at <www.lwm-info.org>. The registration fee for the Institute is $170 for members and $195 for non-members,
which includes the cost of the Thursday lunch and the Thursday evening banquet for attendees. Payment should be mailed
with the registration form. If you bring a guest and they are planning on attending any of the functions, such as the guest
tour, reception and/or banquet, there is a $50 guest fee to help defray the actual cost of events.

Wednesday, April 30
8:30

Registration

9:30

General Session

1:30

1) EAA Energy Presentation & Tour
The tour will begin at the EAA Museum for an energy presentation and facility tour.
Speaker: Steve Taylor, Director of Facilities at EAA

Nicole Krahn, Building Systems Inspector, City of
Oshkosh, President of WBIA, presiding
		
		
9:45
		
11:00
		

Welcome Address
Mark Rohloff, City Manager, City of Oshkosh
Department of Safety & Professional
Services Update
Robin Zentner, Bureau Director, Field
Services, DSPS

		

The Importance of Code Officials
Providing insight as to “WHY” we are code
officials and leaders in our communities
Bob Biebel, President of Lourdes Academy

12:00

Lunch (on your own)

1:15
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Concurrent Sessions

Load bus for the EAA Energy Presentation &
Tour

2) Treated Wood & Metal Connector Performance
Have you ever wondered the effects of moisture, chemicals,
pollutants and other metals on treated wood, structural connections and fasteners? This class will explore this topic and
provide insight into the different types of wood, structural
connectors and how to provide safety in their applications.
Speaker: Neil Faulkner, USP Connectors
3:15

Concurrent Sessions

3) EAA Energy Presentation & Tour (continued)
4) Tall Walls: Why the Retail Lumber Yards Are
Cheating the Customer and the Code
What Engineers see in the field and how to guide the inspector to look for proper documents, grade stamps and connections.
Speaker: Jim Blair, Engineered Wood Technical Services
5:30

Products / Services Display & Reception
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Thursday, May 1
8:30

Concurrent Session

5) Part 1: Navigating Your Way through the IEBC
		
(This session it is an all day class.)
Have you ever felt overwhelmed when dealing with alterations to an existing building? This class will explore the
code requirements in the IEBC and help explain how to
apply them to existing buildings.
Speaker: Roger Axel, ICC
6) What’s Wrong with My Deck? Should I Have Done
Something Differently?
A look at the proper attachments of ledgers, flashing and
proper hangers for building decks.
Speaker: Jim Blair, Engineered Wood Technical Services
7) EFIS: Do the Details Matter?
This class will take a look at the important details of EFIS
installations to help avoid structural failures.
Speaker: Randy Fenske, Wausau Supply
10:15

Concurrent Session

8) Part 2: Navigating your way through the IEBC
Speaker: Roger Axel, ICC
9) New Wall Bracing Provisions
Forget everything you’ve learned in the past about wall
bracing! This course will go over the new wall bracing
code requirements that are expected to go into effect April
1, 2014. Speaker: Duane Hubeler, UDC Consultant, DSPS
10) IWORQ Software Presentation
Have you ever felt like you needed to go back to the beginning and start over? This course will help take you through
the building code step by step, code by code.
Speaker: Garyn Perrett, President iWorQ Systems
12:00
1:00

13) The Code Change Process
Have you ever had a great idea for a code change or wondered how you could be part of the code change process?
This class will explore how the code change process works
at ICC and at the State level.
Speakers: Jim Smith, Chief Building Inspector, City of
Waukesha & Jeff Weigand, Policy Development Director,
DSPS
2:30

Break

2:45

Concurrent Session

14) Part 4: Navigating your way through the IEBC
Speaker: Roger Axel, ICC
15) Ventilation Systems & Challenges
An introduction into ventilation systems for residential applications. This session will cover strategies to address both
overall indoor air quality and spot moisture issues.
Speaker: Joe Nagan, Home Building Technology Services
16) Providing Safe Truss Installations
Knowing how to read truss design documents, placement
drawings and building component safety information sheets
is key to providing safe truss installations. This class will
also discuss bracing, bearing, structural connectors and tiedown requirements.
Speaker: Paul Werner, Automated Products Incorporated,
President of the WI Truss Manufacturers Association
6:00
		

Friday, May 2
9:00
		
		

Lunch (included)
Concurrent Session

11) Part 3: Navigating your way through the IEBC
Speaker: Roger Axel, ICC
12) Moisture Problems with Masonry Products
A complete review of masonry installations and the impacts
of rain wetting on building moisture failures.
Speaker: Joe Nagan, Home Building Technology Services

Reception & Banquet (included)
Awards & Raffle Prizes, Entertainment

		
11:00
12:00

General Session
Is It a Violation or Isn’t It? Helping Avoid
Structural Failures
This presentation will explore some of the topics
and concerns that that were submitted from area
inspectors. We all have come across inspections
where something just doesn’t look right but
we can’t find anything in the code that directly
addresses the issue. These topics and many more
will be discussed in this session.
Susan Lasecki, P.E., S.E., Ionic Structures &
Design
Business Meeting
Adjournment
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Legal Comment

Interviewing Dos and Don’ts: A Practical
By Amanda Kellar

H

iring a new employee can be a difficult and time-consuming
process, but if you get it right, you will have a productive

new employee who will contribute value to your municipality. If
you get it wrong, however, it could result in hiring someone unfit
for the job or worse, create a potential discrimination lawsuit. It is
therefore imperative that hiring managers are properly trained on
the potential pit-falls involved in the hiring process, particularly
with interviews. It’s easy for us to step into traps when interviewing a candidate because not only are there so many, but many of the
questions that we should not ask, are questions that seem like ice
breakers. Many interviewers simply think they are trying to make
things less awkward for example, by asking an interviewee: “where
are you from?” While this question seems perfectly natural and
is a common question when meeting someone for the first time,
employers should not ask it during an interview as it impermissibly

The Equal Employment Opportunity
Commission (EEOC) has indicated
that a number of pre-employment
inquiries, including some that seem
benign, are off limits as potentially
discriminatory.1 As a general rule,
employers should refrain from
seeking information regarding an
applicant’s protected status. Instead,
the hiring process should focus on
whether or not the person is qualified
for the essential functions of the job.
In order to determine that, managers
should review the job description before any interviews are conducted and
tailor their questions accordingly.
Some pre-employment inquiries that
are out of bounds are fairly obvious.
For example, a court upheld a jury
award finding that discrimination
occurred where a disabled applicant
was not hired after the interviewer
repeatedly asked him questions about
his disability, including how he lost
his arm and whether he could still

inquires into the person’s protected status: their national origin.

Reprinted from The Municipal Lawyer with permission of the International
Municipal Lawyers Association. Copyright © 2013 IMLA.
Amanda Kellar is an Associate Counsel with the International Municipal
Lawyers Association. She may be reached at (202) 466-5424.
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1. See U.S. Equal Employment
Opportunity Commission,
Prohibited Employment
Policies/Practices, available at
<http://www.eeoc.gov/laws/
practices/> (last accessed Nov.
11, 2013).

Legal Comment

Guide to Hiring and Asking the Right Questions

use it.2 Similarly, in EEOC v. Mayor
& City Council of Ocean City, it was
not surprising that the city council and
mayor settled with the EEOC where
a sixty two year old applicant was not
hired after allegedly being told by the
hiring manager that he did not think
the applicant would be able to give
the job a “long-term commitment”
because of his age.3
Other impermissible inquiries are
far less apparent and in some cases
purposely seek to circumvent the antidiscrimination laws. A Reader’s Digest
article highlighted one such tactic
whereby hiring managers would put
pictures of young children in frames
on their desk with the aim to have an
applicant with a young child comment
on the picture and say something about
his or her own children (after which
point the manager would disqualify
the applicant).4 Most managers know
that they cannot come right out and
ask if someone has children in an

interview, but many managers worry
that if they hire someone with young
kids, that employee may have to leave
early to pick their kids up from school
or otherwise be less available during
working hours. Instead of stooping
to trickery, thinking about why you
want to know if someone has children
and then asking a legal question is a
better alternative. For example, asking
whether an applicant is available to
work overtime if called to or explaining that the job involves a certain
amount of travel and asking whether
that would be a problem would both
be legal inquiries. Generally speaking,
once you focus on what is pertinent to
the job and its essential functions you
can zero in on the proper inquiry and
steer clear of the discriminatory ones.
The following provides an overview
of the questions your hiring managers
should avoid according to the EEOC
Interviewing
continued on page 76

“
T

he hiring

process should
focus on
whether or not
the person is
qualified for
the essential

job.
2. EEOC v. Wal-Mart Stores, Inc., 11 F.Supp. 2d 1313 (D.N.M. 1998).
3. No. 10-02690 (D. Md. 2010).
4. Reader’s Digest, “What HR People Won’t Tell You About the Job Interview: HR pros reveal job interview dos and don’ts” (April 2011), available at <http://www.rd.com/advice/work-career/what-hr-people-wonttell-you-about-the-job-interview> (last accessed Nov. 11, 2013).
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functions of the
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Legal Comment
Interviewing
from page 75

•

and reasonable alternatives that would
not be considered discriminatory:5
•

Employers are strictly prohibited
from making pre-employment
inquiries about disability. Instead,
the manager should explain what
the essential functions of the job
are and ask whether the applicant
can perform them. For example:
“this job requires that you be able
to lift 50 pounds. Can you do
that?”

•

Questions regarding an applicant’s
race, sex, national origin, age, and
religion are considered irrelevant
and therefore should be avoided
as they may be used as evidence
of an employer’s intent to discriminate.
Employers should ask questions
about an applicant’s educational
history if relevant to the job,
but should refrain from asking
questions that would indicate the
applicant’s age. For example, it is
appropriate to ask an applicant if
he or she graduated from college
or what college he or she gradu-

ated from, but not when he or she
graduated from college.
•

Questions regarding an applicant’s
organizations, clubs, societies,
and lodges should be avoided as
they may inadvertently result in
the applicant providing information about his or her protected
status (e.g., race/national origin).
Instead, employers should ask
about any professional trade organizations that the applicant may
belong to.

•

Pre-employment inquiries regarding an applicant’s height and

5. See U.S. Equal Employment Opportunity Commission, Prohibited Employment Policies/Practices, available at
<http://www.eeoc.gov/laws/practices/> (last accessed Nov. 11, 2013).
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Legal Comment
weight tend to disproportionately
impact certain protected groups
(e.g., females), and therefore
these questions should be avoided
unless the employer can demonstrate how the need for that
information is related to the job.
•

•

•

An employer should not ask an
employee if he or she is able to
work on Saturdays as the question may lead to discrimination
on the basis of religion. Instead,
the employer should ask what
days and hours the employee is
available to work.
Employers may not ask whether
the applicant is a U.S. citizen
as the Immigration Reform and
Control Act makes it unlawful for
employers to discriminate with
respect to someone’s employment based on an individual’s
citizenship. Instead, employers
may ask if an individual is legally
authorized to work in the United
States.
Questions about an applicant’s
marital status and ages of children may be used as evidence of
discrimination as those questions
have typically been used to discriminate against women. Similarly, employers should not ask if
an applicant is pregnant, whether
the applicant has child care arrangements or questions about
the applicant’s spouse (i.e., where
does your spouse work?) Instead,
employers should find out what
days and hours the applicant can
work and whether there is any
reason that the applicant cannot travel out of town if the job
requires travel or overtime.

•

•

Employers should generally
refrain from inquiring into an
applicant’s credit rating or other
questions regarding an applicant’s
finances (such as whether or not
he or she owns a house) as these
questions tend to disproportionately impact minorities and
women. Employers may make
inquiries into an applicant’s credit
history if the inquiry is relevant
to the essential functions of the
job (for example, if the person is
applying for a job that involves
handling finances).
Employers should not ask what
type of discharge a veteran
received from the U.S. armed
services, but employers may ask
whether or not the person served
in the military and what rank he
or she held.

In sum, focus on the essential functions of the job, as described in a
written job description. During the
interview, ask the applicant questions
about his or her work experience, educational experience and qualifications.
Make sure each question you ask ties
back to the job in some way and does
not inadvertently inquire into an applicant’s protected status. By following
these steps you can help avoid a costly
lawsuit and hopefully find the right
person for the job.
Employees 340

“
E

mployers are

strictly prohibited
from making
pre-employment
inquiries about
disability. Instead,
the manager
should explain
what the essential
functions of the
job are and ask
whether the

”

applicant can

perform them.
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Social Media: Three Things

by Kate Venne, Capstone National Partners

W

hen it comes to a municipality
being active on social media,
there are lots of benefits. There also
are several things to be aware of
before launching into the world of
Facebook, Twitter, Pinterest and more.

Facebook and Twitter in particular are
a highly effective means to educate
and inform your residents on everything from upcoming meetings, to leaf
pick-up, to snow emergencies. But
municipalities, more than most other
entities, also face challenges when
it comes to communicating through
social media. Many of the laws on the
books today haven’t fully caught up
with the digital age.
1. At its most basic, a city or village’s
Facebook page is a public record.

78

Few states have issued specific
guidance on the matter, but informal
opinions from the Wisconsin Attorney General and others suggest that
municipalities are indeed generally
obligated to retrieve and find previous posts and conversations should
someone file a request. The question
that remains is how.
City Attorney Stephen Nick addressed
the Common Council in April with
recommendations. In a story that ran in
the Eau Claire Leader Telegram, Nick
suggested that council members take
periodic screen captures of their own
Facebook pages — so there is a copy
of how the page looked in the event an
open records request is filed on a city
issue. And while tracking each comment, “like,” or post could be tough,
Nick advised council members to at a
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minimum have electronic copies of the
comments they post themselves.
Facebook does keep an archive of all
activity for any given user, and this
data can be downloaded to an external
location, but the challenge of combing through these digital records for
specific dates and content remains. Additionally, in the future, Facebook may
not allow access to archived activity to
the same extent it does currently. The
League suggests making use of the
ability to download the archive and to
do so with regularity.
There are also vendors who offer this
type of archiving for a fee. The League
has not reviewed these sites but there
are some municipalities who do use
them. They include <http://www.

Article

Municipalities Should Know
govlive.com/vault> and <http://archive
social.com>.
2. Municipalities using social media
must be careful not to violate Wisconsin’s open meeting law.
The open meeting law requires that all
“meetings” of governmental bodies
be publicized and open to the public.
A meeting occurs whenever sufficient numbers communicate about or
conduct public business, whether it
be discussing a matter, taking action,
or even simply gathering information
on a matter over which the body has
responsibility.
As League Legal Counsel Claire Silverman warns, “Sometimes a sufficient
number can be less than a quorum of
the body. For example, a meeting by

a ‘negative quorum’ — that number
of members who can defeat a measure
— or a ‘walking quorum’ — where a
quorum is reached by serial meetings
or communications — can violate the
open meeting law. If a sufficient number of members communicate regarding government business via social
media, the governmental body may
violate the open meeting law.”

alone and do not represent the views of
the city or village. The writer should
make clear that he or she is speaking
for him or herself and not on behalf of
the municipality or department.

3. Any entity with a social media
presence should have a clearly
articulated policy stating who is authorized to post to those accounts.

As a communication tool, social
media sites have revolutionized how
communities can communicate with
citizens. The opportunities for sharing
information and educating the residents of cities and villages have never
been greater. But with that comes the
responsibility that municipalities must
shoulder as they grapple with issues of
transparency, public records laws, and
employee rights.

In addition, that social media policy
should outline employee use and
personal comments. For example,
personal blogs should have clear disclaimers that the views expressed by
the author of the blog are the author’s
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Good examples of municipal social
media policies can be found in the
social media section under Resources
at <www.lwm-info.org>.
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Legal FAQs

Frequently Asked Questions

Legal

1.

What kinds of municipal
contracts don’t have to be
competitively bid under state law?
State law only requires competitive bidding for municipal contracts
involving public construction with
an estimated cost exceeding $25,000.
Therefore, contracts that do not involve public construction are not subject to the state bid law requirements.
There are many types of municipal
contracts that do not involve public
construction. These include contracts
for the purchase or sale of real estate;

82

contracts for ambulance, refuse
pickup, recycling or similar services,
and; contracts for the purchase of fire
trucks, dump trucks, backhoes, police
cars and other general use equipment. They also include contracts
for engineering, architect and other
professional services even if related
to municipal projects. Aqua-Tech, Inc.
v. Como Lake Protection and Rehabilitation District, 71 Wis.2d 541, 239
N.W.2d 25, 28 (1976).

2.

May a municipality competitively bid a contract even if it
is not required to do so by state law?

the Municipality March 2014

Yes. Cities and villages have sufficient authority to require competitive
bidding even though bidding is not
required by state law. Accordingly, a
city or village may adopt an ordinance
or purchasing policy which requires
that certain purchases or contracts be
competitively bid even though they do
not relate to public construction.

3.

May a municipality that has
announced and initially followed competitive bidding procedures for a contract not involving
public construction abandon the

Legal FAQs
process and negotiate a contract
with one who is not the low bidder?
Apparently not. In Waste Management v. Wisconsin Solid Waste Recycling Authority, 84 Wis.2d 462, 267
N.W.2d 659 (1978), the Wisconsin
Supreme Court explicitly rejected
an interpretation of an earlier case,
Menzl v. City of Milwaukee, 32 Wis.2d
266, 145 N.W.2d 198 (1966), which
would have allowed a governmental
agency to abandon the procedure it
had announced it would use to award
a contract and instead use a completely different method for awarding
the contract. The Waste Management
Court declared that “basic concepts of
fair administrative procedure” require
that governmental entities award
contracts in accordance with the rules
and procedures they set forth. So,
once a municipality has determined to
competitively bid a non-construction
contract it must scrupulously observe
the procedures it has established and
cannot abandon the process by contracting with someone who is not the
lowest responsible bidder.

4.

Is it possible to avoid the
competitive bid law by dividing the work into a series of small
contracts each of which are under
$25,000?
In most cases, no. In general, municipalities cannot evade the statutory bid requirements by dividing a
public construction project into small
segments that fall under the $25,000
statutory bidding threshold. Menzl v.
City of Milwaukee, 32 Wis.2d 266,
274, 145 N.W.2d 198, 202 (1966);
see also Contracts 350. However, in
public contracts for the construction,
repair, remodeling or improvement of
a public building or structure, other
than highway structures and facilities,
a municipality may bid such construc-

tion based on a single or multiple
division of the work. Wis. Stat. sec.
66.0901(6).

5.

Is it possible for a municipality to avoid the competitive
bid law by agreeing to purchase
or lease-purchase property which
a private developer proposes to
develop or renovate on behalf of the
municipality?
No. This is known as “turnkey financing,” and it may not be used to circumvent the competitive bid laws. In
a typical “turnkey” project, a private
developer proposes to construct or
renovate a building according to the
needs and specifications of a municipality and the municipality agrees to
subsequently purchase the building.
Such a project would be subject to the
bid laws at the time that an agreement, whether formal or informal,
is consummated which obligates the
municipality to purchase or lease the
completed structure. 56 Op. Att’y Gen.
191 (1967); Contracts 358 & 316.

6.

How many times must a municipality publish an advertisement seeking bids on a public
construction project?
State bid laws require that cities and
villages advertise for bids by publishing a class 2 notice under Wisconsin
Statutes Chapter 985. Wis. Stats. secs.
61.54 and Sec. 62.15(3). A class 2 notice requires two insertions or publications of the notice occurring one week
apart. The last notice must be published at least one week before the bid
opening. Wis. Stat. Sec. 985.01(1). It
should be noted that this is a minimum
requirement and cities may advertise
in as many publications and as many
times above the minimum as they see
fit.

the Municipality March 2014

“
C

ontracts

that do not
involve public
construction
are not
subject to the

”

state bid law

requirements.

83

84

the Municipality March 2014

Article

Available upon request

2012 Revenues & Expenditures for Cities & Villages
Annual information regarding the
2012 revenues and expenditures for
cities and villages is available from
the Department of Revenue (DOR).
While the League is unable to publish
the tables at this time, we will be able
to supply copies of the pertinent pages
upon request.
Samples of the available charts are
found on the following pages. Please
use the order form at the bottom of
this page to obtain a copy of the pages
regarding your municipality. A fax
request will provide the quickest and
easiest response. Each sheet of revenues and expenditures includes information about a particular community,

as well as other cities and villages with
similar populations. Each municipality
is ranked by the resident population as
estimated by the DOR.
The figures in the fifteen columns opposite the municipality are expressed
in thousands of dollars ($5,300 appears
as $5.3). The per capita amount is
recorded as the second line of figures
in each column.
The following reminder is issued by
the DOR: Caution should be exercised
in interpreting differences, particularly in expenditures because of the
potentially large variety of factors in
addition to differences in levels of effi-

ciency and economy, such as different
accounting practices, organizational
structures, service levels, population
mixes, population densities, topography, climate, underlying soil and rock
structures, neighboring municipalities,
labor costs and other causes.
The UWEX Local Government Center
has formatted this historical financial
information digitally; the GREAT
(graphing revenues, expenditures and
taxes) CD makes it easy to generate
comparative charts and graphs. The
CD is available through your county
Extension Office; locate your Extension Office at <www.uwex.edu/lgc/
finance/great.htm>.

2012 Municipal
Revenues & Expenditures
Request Form
Please send a copy of the 2012 Revenue & Expenditures
for _______________________ to _________________
(name of Municipality)

(Print Name)

Fax Number ___________________________________
Address ______________________________________
______________________________________________
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Return to:
League of Wisconsin
Municipalities
Fax (608) 267-0645
for quickest response
or send to:
122 W. Washington Ave.
Suite 300
Madison, WI 53703
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Article

Municipal Revenue
Sample Revenue Table
(Examples in table are from past statistics.)
The figures in the fifteen columns opposite the municipality are expressed in thousands of dollars.

Explanation of Revenue Terms
Taxes
The first figure opposite the name of
the municipality is the municipal share
of general property taxes, payments
in lieu of taxes, mobile home fees and
other miscellaneous local taxes.
Intergovernmental Revenues
Federal aids, state shared revenues,
highway aids, other state aids and aids
received by each municipality from
other local governments.
Charges for Services
Special assessments, special charges,
public and other governmental charges
for services such as fees for general
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government, public safety services,
health, social services, transportation
services, sanitation, recreation activities and development.
Other
The sum of the income from licenses,
permits, ordinance violations and noncompliance receipts (for example, forfeiture for contract violations), interest
income, property rental, property sales
and refunds.
Other Financial Sources
Proceeds from long-term debt,
transfers from other funds and sale of
general fixed assets.
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Total Revenue Sources
The sum of the five preceding columns. It should be noted that this
figure will be overstated for municipalities issuing advance refunding debt
loans or consolidation loans.

Article

Municipal Expenditures
Sample Revenue Table
(Examples in table are from past statistics.)
The figures in the fifteen columns opposite the municipality are expressed in thousands of dollars.

Explanation of Expenditure Terms
General Government
The operating expenditures and capital
outlay for legislative, judicial and
general government support, including
governing board, judges, attorneys,
clerk, treasurer, assessor, financial
administration, insurance and hall.
Public Safety
Operating expenditures and capital
outlay for police, fire, ambulance and
correctional facilities.
Transportation
Operating expenditures and capital
outlay for highway maintenance,
traffic control, street lighting, bicycle
trails, parking lots, meters and ramps,
mass transit, airports and docks and
harbors.

Sanitation
Operating expenditures and capital
outlay for sanitary sewers and treatment plants for sewer departments,
refuse collection, recycling and landfill
operations.
Health and Human Services
Operating expenditures and capital
outlay for health programs, drug
abuse, mental health, general relief and
other social programs.
Culture, Recreation, Development
Operation expenditure and capital
outlay for libraries, recreation programs, parks, forest, public housing,
economic development and conservation programs.
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Debt Service
The amount of principal and interest
paid on bonds, long-term notes, installment contracts, state trust fund loans,
and interest on temporary loans in the
governmental fund types. It does not
include the payment of principal on
temporary loans or proprietary fund
type loans.
Other Finance Uses
Includes transfers to other funds, funds
applied to reduce levies of other jurisdictions and other financing uses.
Total Expenditure Uses
The total of the eight preceding columns. It should be noted that the total
operating expenditures and capital
outlay will be overstated for those
municipalities which issued advance
refunding debt loans or consolidation
loans.
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2014 Calendar of Programs
March 25
Plumbing Seminars
Fond du Lac
Holiday Inn
(920) 923-1440
April 30 - May 2
Building Inspectors Institute
Oshkosh
Best Western Waterfront
(920) 230-1900
June 18 - 20
Municipal Attorneys Institute
Wisconsin Dells
Chula Vista Resort
(608) 254-8366
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June 25 - 27
Clerks, Treasurers &
Finance Officers Institute
Manitowoc
Holiday Inn
(920) 682-6000

September 24 - 26
Plumbing Inspectors Institute
Eau Claire
Clarion Hotel
(715) 835-2211

August 20 - 22
Chief Executives Workshop
Eau Claire
Metropolis/Florian
(888) 861-6001

Oct 15 - 17
116th Annual Conference
with Eng. & Public Works Track
Middleton
Marriott West
(608) 831-2000

September 16 - 19
Municipal Assessors Institute
Oconomowoc
Olympia Resort
(800) 558-9573

October 24
Police & Fire Comm. Workshop
Wisconsin Dells
Wilderness Resort
(800) 867-9453
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Web Siting

Want to Change Your City? Start with Great Leaders

T

oday, a city’s future relies
upon engaged organizational

leaders from across sectors with
a shared agenda and a coherent
voice.
With more than 250 partners from over
40 cities, CEOs for Cities < http://
www.ceosforcities.org> is a civic innovation lab and network of urban leaders and change agents from diverse
sectors, including business, higher
education, economic development,
cultural and creative sectors, foundations and government- dedicated to
building, advancing, and sustaining

the next generation of great American
cities
When more than half of the world
lives in urban areas, strong, successful American cities are more essential
than ever to a strong America. At a
time when federal and state governments too often are dysfunctional,
cities are the best scale at which to
organize to tackle critical issues. Cities
are big enough to make a difference
but small enough to make things happen quickly and effectively.

to its success. Cities must always be
thinking ahead and learning from the
best ideas and practices from all sectors, leaders at all levels, and cities,
regions, states, and countries throughout the world. The world is coming
at us a lightning speed, so this will
require constant learning, change, and
adaptation.
Visit <www.ceosforcities> for news
from across the nation, blogs on
relevant topics and resources for your
community.

Cities must be connected and engaged
— the connective tissue that links
and leverages the human, social, and
physical capital of a city is the key

Legal Captions
The following are legal captions. All
legal articles are published in full on
the League’s webpage at <www.lwminfo.org>. Copies are also available
from the League office. Please include the subject heading and number
when making the request.

Employees 340
Legal comment by Amanda Kellar,
IMLA Associate Counsel, covers interviewing dos and don’ts, providing
employers with guidance regarding
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appropriate and inappropriate questions when interviewing prospective
employees. 1/31/14. For the full text
of this legal comment see page 74 of
this Municipality.
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Classified Ads
Classified Ads Policy: Member municipalities receive free
insertions. Non-member advertisements are billed $100 per
insertion. All ads are subject to editing if necessary. All ads
are also placed on the League web site at lwm-info.org. Ads
should be sent to <classified@lwm-info.org> or faxed to
(608) 267-0645. The next deadline is March 10 for the April
2014 Municipality.
Administrator/Treasurer – McFarland (pop. 7,900) Attractive,
growing community in Madison metro area-minutes away from
I-90, the University of Wisconsin, and the State Capital. Seven
Village Board members elected on a non-partisan basis. $10.2
M total budget; 80
 FT and PT employees. One Administrator
since 1994. Salary $82K to $96K plus benefits, DOQ. Bachelor’s
degree, prefer master’s in public administration/related field and
a minimum of three years municipal administration experience.
Desire a strong background in budget, finance & capital improvement management, commercial development and redevelopment,
including TIF and a verifiable record of accomplishments. Have
demonstrated internal and external team building skills, vision,
integrity; innovative & collaborative leadership with an open
and positive communication style. Residency strongly preferred.
Visit community website at www.mcfarland.wi.us. See Recruitment Profile at http://www.public-administration.com/jobs.html.
Send cover letter, resume, salary history and references to Public
Administration Associates, LLC, P. O. Box 282, Oshkosh, WI
54903; e-mail paassoc@northnet.net by March 7, 2014. Confidentiality must be requested by applicant and cannot be guaranteed for
finalists.
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Clerk – Hartland, Wisconsin in Waukesha County is seeking an
experienced and certified Wisconsin Municipal Clerk to serve
as the Village Clerk. Salaried, exempt position reporting to the
Village Administrator that is responsible for carrying out statutory
municipal clerk duties including, but not limited to, elections, municipal licenses, municipal cemetery and records. Oversee Deputy
Clerk, provide office oversight and management of Administrative offices in coordination with the Finance Director/Treasurer,
provide support to the Village Board and Village Administrator
including public relations activities such as newsletter production and website maintenance, and perform various other administrative tasks, which include periodic handling of confidential
information. Minimum requirements include certification as a
Municipal Clerk and an Associate’s Degree in Office Administration or related field or equal experience with coursework in
decision making, grammar/punctuation, record keeping, supervisory/management, and budget planning preferred. Job description
available by contacting Ryan Bailey, Finance Director/Treasurer at
262-367-2714 or ryanb@villageofhartland.com. Salary DOQ plus
excellent benefits. Equal Opportunity Employer. Submit resume
with three professional references and cover letter by March 14,
2014 to David Cox, Village Administrator, 210 Cottonwood Avenue, Hartland, WI, 53029 or in PDF format via e-mail to ryanb@
villageofhartland.com.
Building Inspector – Part Time. Watertown, WI (population
23,957). Qualifications: Vocational/technical training in building trades plus three to five years of building trades/construction
management experience. Preference will be given to applicants
who currently hold at least five building code related certifications issued by the Wisconsin Department of Safety and Profes-
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sional Services, but will consider applicants demonstrating the
ability to obtain certifications within a reasonable time frame.
Good communication and organization skills are required. The
ability to work with a diverse range of people including city staff,
elected officials, contractors and the public is a must. The purpose
of this position is to ensure that the building regulatory system
promotes, supports, and sustains economic development in the
City of Watertown while establishing an organizational infrastructure that maximizes collaboration among the various departments
involved in all phases of construction, from initial concept through
certificate of occupancy. The work is performed under the direction and supervision of the City Engineer. All interested applicants
are requested to submit a cover letter and resume to jaynellenh@
cityofwatertown.org no later than March 14, 2014. Please call
(920) 262-4040 with any questions.
Engineering Services Manager – Mequon is seeking candidates
to serve as the next Engineering Services Manager. This position
oversees the City’s Engineering Division and Department of Public Works staff as required. This position reports to the Director of
Public Works/City Engineer, but exercises considerable discretion,
independent judgment, and initiative in determining the tasks and
work methods of the department to perform professional engineering work in connection with the planning, budgeting, design,
construction management, compliance and maintenance of all City
utilities, roads and building infrastructure. Salary starts at $62,000
DOQ with an excellent benefit package. Deadline is 4:30 pm
March 3, 2014. Refer to www.ci.mequon.wi.us
Executive Secretary Police Dept – Mequon is seeking a highly
dependable, friendly, and detail oriented individual to function as
confidential principal support staff person to the Chief of Police,
manage the department’s payroll function, participate in the hiring
process, handle invoices for payment and provide comprehensive
administrative and clerical support services to all Police Depart-

ment staff. Salary starts at $34,000 - $40,300 DOQ with an excellent benefit package. Deadline is 4:30 pm March 3, 2014. Refer to
www.ci.mequon.wi.us.
Patrol Officer – Hudson (pop. 13,187). The City of Hudson,
Wisconsin, is accepting applications to create an eligibility list for
full-time police patrol officers for possible future openings with
the Hudson Police Department. All applicants must meet minimum
qualifications required by the WI Law Enforcement Standards
Board and must be Law Enforcement certified in Wisconsin or in
another state, which would be eligible for certification in Wisconsin. Applicants must possess a valid driver’s license. Residency
in the State of Wisconsin and within 15 miles of the City limits
is required within one year of hire. Current starting hourly wage
is $23.10 per hour. Required application form and application
instructions are available on the City’s website at www.ci.hudson.
wi.us in the City Employment section or can be picked up at City
Hall, 505 Third Street, Hudson, Wisconsin. Applications and any
supporting material must be submitted in a sealed envelope addressed to: Patrol Officer Recruitment, c/o Devin Willi, 505 Third
Street, Hudson, WI 54016 by 4:00 p.m. on Monday, March 10,
2014.
Public Utilities Manager: - Clintonville (Population 4650) The
City of Clintonville is accepting resumes for the position of Manager to oversee the Electric, Water and Sewer Utilities. This full
time position reports directly to the City Administrator. Various
duties include supervising and directing the activities of the daily
maintenance, equipment, buildings, ground repairs, construction
projects and budgets for all three utilities. The Manager works
closely with the Public Finance Manager on office related responsibilities with billing, accounting and record keeping for the utilities. There are a total of 10 employees that report to the Manager.
Classified Ads
continued on page 92

Professional Services
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Classified Ads
Classified Ads
from page 91
The ideal candidate will have three to five years management experience in a public utility. Other relevant experience and education
will be considered. Computer skills are required. Salary DOQ with
benefits. Resumes and applications should be sent by Friday, March
14 at 12:00 p.m. to Lisa Kuss, City Administrator, 50-10th Street,
Clintonville, WI 54929, (715) 823-7600. www.clintonvillewi.org.
Public Works Deputy Dir/Assist City Eng. – Mequon, seeks candidates to serve as the next Deputy Director of Public Works/Assistant City Engineer. This is a FLSA exempt supervisory and skilled
work position responsible for performing professional engineering
and administrative work in connection with the planning, budgeting, design, construction management, compliance and maintenance
of all City utilities, roads and building infrastructure. This position
oversees the City’s Engineering Division and Department of Public
Works staff as required. This position reports to the Director of
Public Works/City Engineer, but exercises considerable discretion,
independent judgment, and initiative in determining the tasks and
work methods of the department. Salary starts at approximately
$70,000 DOQ with an excellent benefit package. Deadline is 4:30
pm March 3, 2014. Refer to www.ci.mequon.wi.us
Public Works Dir, Assist - Lake Geneva is hiring for the position
of Assistant Public Works Director. Under the direct supervision
of the Public Works Director, the Asst. Public Works Director will

direct and oversee work in the operation and maintenance of certain
City buildings, street lights, traffic signals, parkway trees, streets
and storm sewers, and the maintenance of City facilities and parks.
The Assistant Public Works Director is responsible for a Department of approximately 13 full time and 3 seasonal employees. The
special requirements and skills along with the essential and nonessential functions of the position may be obtained at the City Clerk’s
office in City Hall or off of the City’s web site. Any combination
of education and experience that would likely provide the required
knowledge and abilities is qualifying. A typical way to obtain the
knowledge and abilities would be: BS degree in Civil Engineering
or related field and a minimum of two years of public works experience; possession of a valid Wisconsin driver’s license and a CDL or
ability to obtain in one year. Salary will be dependent on qualifications of the applicant and includes an excellent benefits package.
Applications can be picked up at the City Clerk’s Office, 626 Geneva Street or off of the City’s web site www.cityoflakegeneva.com.
Send your completed applications via e-mail to tneubeck@cityoflakegeneva.com or mail it to 626 Geneva Street, Lake Geneva, WI
53147.The City of Lake Geneva is an equal opportunity employer.
Wastewater Treatment Plant Mgr - The City of Brookfield is
seeking candidates for the position of Wastewater Treatment Plant
Manager. This position supervises all phases of the operation and
maintenance of the regional wastewater treatment plant (Fox River
Water Pollution Control Center-12 MGD), providing management
and direction for functions pertaining to the plant, lift stations (4),
and sanitary sewer system (260 miles). This position is responsible

Professional Services
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for complying with State discharge permits and executing a well organized pretreatment program with associated industries in contract
communities. Must be able to maintain an on-call schedule 24 hours
per day all year round to resolve emergency situations. Successful
applicants should have a Bachelor’s degree in engineering, or physical sciences with educational emphasis in bioscience, chemistry,
natural sciences, or water concentration preferred and at least 5
years of public works experience in wastewater treatment plant and
sanitary sewer system. Must have at least 5 years of managerial and
supervisory experience, (preferably with a public sector wastewater
treatment plant), and a Wisconsin Wastewater Operator Advanced
Certification Grade IV or the ability to attain within 12 months of
appointment required. Salary range is $75,906.48-$98,679.62 annually with excellent benefits. DOQ. Appointment is normally at the
beginning of the salary range. Detailed information and electronic
application materials regarding this position are available on the
City’s website at www.ci.brookfield.wi.us. Qualified candidates
must submit application materials electronically no later than Friday, March 14, 2014, however, first review of employment application will begin on MONDAY, FEBRUARY 24, 2014. EOE
Water Operator/Wastewater Treatment Plant Operator –
Cashton. To oversee direct daily operations and maintenance of the
wastewater treatment plant facility, the sanitary sewer collection
system, including all lift stations, related infrastructure, support
equipment and components. To oversee and direct daily operations
and maintenance of safe adequate supply of potable water. Keep
records of all activities related to water & wastewater operations. Be
current with continuing education requirements. Help out in other
departments as needed. Willing to work some weekends as required
(2-3 hours per day). Position reports to the Director of Public
Works. WI State DNR water and wastewater operator licenses, efficient work ethic, good time management skills and computer skills
(Word, Excel, and SCADA controls) are required. Candidate shall
be required to have full license credentials within 24 months of hire
date. Pre-employment physical and drug/alcohol screening required.
Village Benefits include vacation, state retirement and health insurance. Salary DOQ. Applications may be picked up at our office 811
Main Street or by email. For a full job description and additional
information call the Village Director of Public Works Dave Bekkum
at 608-654-5160 or email cashtondpw@centurytel.net . If interested
please submit employment application and resume to: Village of
Cashton Attention: Operator Position, 811 Main Street, PO Box
188, Cashton, WI 54619. Employment application deadline is
March 15, 2014.

Zoning Administrator/Grant Writer – Watertown, WI (population
23,957). Qualifications: Bachelor’s Degree in Planning or a related
field, and two or more years of experience in planning or a related
field. Experience in the administration of zoning and subdivision
regulations. The preferred candidate will possess previous experience with significant development projects and be capable of writing an organized, thoughtful and persuasive grant proposal. A capacity for effective teamwork and the ability to clearly communicate
technical information to a non-technical audience are essentials for
this position both verbally and written. Good communication and
organization skills are required. The ability to work with a diverse
range of people including city staff, elected officials, contractors
and the public is a must. The purpose of this position is to ensure
that the building regulatory system promotes, supports, and sustains
economic development in the City of Watertown while establishing
an organizational infrastructure that maximizes collaboration among
the various departments involved in all phases of construction,
from initial concept through certificate of occupancy. Periodically
this position will be required to write and coordinate grants for the
engineering and street departments and to a lesser extent for other
departments as necessary. The work is performed under the direction and supervision of the City Engineer. All interested applicants
are requested to submit a cover letter and resume to jaynellenh@
cityofwatertown.org no later than March 14, 2014. Please call (920)
262-4040 with any questions.
For Sale
Fire Truck - The Ripon Area Fire District (Wisconsin) has for sale
a 1982 Pierce Arrow 100 foot Ladder Truck with a 1250 gpm pump.
the chassis has 13503.8 miles. Ladder is a steel 100 ft ladder and
has current ladder testing certification paperwork. This truck will be
sold as is. To submit offers or for further information, contact Fire
Chief Tim Saul at (920) 745-2262 or at rafdchief@riponafd.net for
further details or showings.
Wanted
Decorative Park Lights - Greenwood. Looking for used decorative
lights to be used in our City park. City of Greenwood, 102 North
Main Street, Greenwood, WI 54437. Can contact City Clerk at 715267-6205.

Consulting Engineers
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Local Officials in the News
Welcome —

Retirements —

The League welcomes the following people as they begin
their new municipal responsibilities.

The League thanks the following people for their service to
Wisconsin’s municipalities.

Administrator: Richfield, Jim Healy
Alderperson: Wautoma, Ed Hernandez

Evansville. Dave Wartenweiler, Public Works Superintendent and Building Inspector, retired on January 3, 2014 after
28 years of service.

Assessors: Milwaukee, Steve Miner; Two Rivers, Sally A.
Vanderveren

Evansville. Sandy Poffenberger, Deputy City Clerk, retired
on March 3, 2014 after 35 years of service.

Attorney, Deputy: Milwaukee, Danielle Bergner

Mukwonago. Thomas Brandemuehl, Village of Mukwonago Public Works Coordinator, retired December 31, 2013
after 41 years with the Village.

Clerk: Luck, Lori Pardun
Clerk-Treasurer: Howards Grove, Jo Ann Lesser
Public Works Dir.: Union Center, Dennis Laubscher
Economic Development Director: Schofield, Jim Warsaw
Finance Director: Delavan, Kelly E. Hayden
Fire Chiefs: Barron, Mike Romsos; Grafton, Bill Rice;
Johnson Creek, Jim Wolf
Marshal: Merrillan, Michael Johnson
Police Chief: Newburg, Tim Buege
Public Works Coordinator: Shawano, Eddie Sheppard
Street Superintendent: Pigeon Falls, Arn Hanson
Trustees: Bellevue, Adam Gauthier; Brooklyn, Levi Cutler;
Kewaskum, Dave Spenner

In Memoriam —
The League expresses its deepest sympathy to the family
and friends of the following.
Anderson, John P. John P. Anderson, 78, of Plymouth,
Wisconsin passed away on December 11, 2013 due to complications of open heart surgery. He was currently serving
as Alderperson for the City of Plymouth and had been in
office since May 2002. John served on the Library Board,
Finance & Personnel Committees, Board of Review, and the
Revolving Loan Committee as well as serving the community through the Jaycees, Lions Club, the Junior Football
Program, St. John the Baptist Catholic Church, and was the
ambassador for the Quiet Woods South Camping Resort
in Brussels, WI. John is survived by his wife Karen of 54
years, one son, two daughters, one son-in-law, and three
cherished grandsons. He will truly be missed.

Additions and Changes —
Submit additions and changes to: Mary Malone, Technology Coordinator, League of Wisconsin Municipalities
email <mmalone@lwm-info.org> or fax (608) 267-0645

the Municipality March 2014

95

