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way you want to and Don’t Worry, You’re Covered!
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A Mutual Company Owned by Member Cities and Villages.
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Famous glass artist, Lino Tagliapietra from Murano, Italy giving
a gallery talk about his solo exhibition at the Bergstrom-Mahler
Museum of Glass in the Fox Cities. Learn more about the
museum on page 14.
The League, in partnership with Arts Wisconsin, is celebrating
the fourth annual Creative Economy Week May 11-18, 2019 with
a highlight of Wisconsin’s museums. Thanks to everyone who
contributed. The museums featured here are only a fraction of
the amazing attractions that add so much to our communities.
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TOGETHER
WE BUILD
WISCONSIN
WHEDA builds Wisconsin’s
economy through its diverse range
of business financing products
promoting business development
in urban and rural areas.
WHEDA provides Wisconsin
businesses and farms with essential
financing to start-up, expand,
modernize or obtain credit.
To learn more,
visit www.wheda.com.

WISCONSIN HOUSING AND
ECONOMIC DEVELOPMENT AUTHORITY
800.334.6873 n www.wheda.com
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I Am Not a Fossil!
Jerry Deschane, Executive Director, League of Wisconsin Municipalities

First, let’s get one thing perfectly clear: It is not true that this
issue of the magazine is dedicated to Wisconsin museums
because the Executive Director belongs in one! (Unless of
course you’re talking about the Madison Children’s Museum.)
But I do think museums are amazing. And everywhere. Flip
through this issue of the magazine; we touch on 24 different
Wisconsin museums, and we know that we have barely
scratched the surface. The wide variety of history museums
that exist in Wisconsin pay tribute to the diversity of our
past. And the art museums take your mind on a colorful and
thought-provoking tour of our future. Museums are important
ingredients in that mystical potion called “Placemaking.” From
the Museum of the Peshtigo Fire to the Harley-Davidson
Museum, these places draw visitors and inspire residents.
Museums remind us what makes Wisconsin a unique and
interesting place. We love our museums.

topics. Summer hiring, summer festivals, and fireworks are
things you’ll be wrestling with at city hall; so you may want to
visit Claire Silverman’s article beginning on page 18, followed
by Maria Davis’ look at a recent court decision that may turn
some of your homeowners into silviculturists…at least for
property tax purposes.
One last thing. Spring is here and that means it’s time for
newly-elected officials to sign up for Local Government 101.
Our annual statewide training road show begins in Pewaukee
May 10. Even if you’re an “old hand” on the village board or
city council, we guarantee you will pick up a new idea at Local
Government 101. The schedule and registration form is on
page 30 (and at lwm-info.org).
Thanks for all that you do.

When you’re done taking our tour of museums, our legal team
has some terrific seasonal advice in this issue on, well, seasonal

The League appreciates the
support of the following Business Members:
• AARP Wisconsin

• River Valley Bank

• American Fidelity

•S
 tafford Rosenbaum LLP

• American Transmission Co.

•W
 EA Trust

• Boardman & Clark LLP

•W
 eld, Riley, S.C.

• Ehlers Associates

•W
 isconsin Housing & Economic
Development Authority (WHEDA)

• MSA Professional Services Inc.
• Municipal Property Insurance Company

For more information, contact Robin Powers: rpowers@lwm-info.org | (608) 267-2383
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Creative Economy Week 2019:
Enhancing and Investing in
Creativity for Your Community
Anne Katz, Executive Director, Arts Wisconsin

2019 marks the fourth year that Arts Wisconsin and the
League of Wisconsin Municipalities have teamed up to
present Creative Economy Week. The two organizations have
had a strong partnership for over 10 years, starting with the
annual Arts in the Community Awards recognizing local and
elected champions of the arts. Creative Economy Week helps us
expand the partnership with a statewide promotional event
that would get municipalities, arts organizations, and the
general public involved to highlight and show off Wisconsin’s
amazing creative sector.
This year, we’re especially pleased to coordinate Creative
Economy Week with Wisconsin Museums Week, May 11-18,
and International Museums Day 2019, Armed Forces Day,
and Wisconsin’s annual Downtown Open House on Saturday,
May 18.
Why do we call this week Creative Economy Week? Why
don’t we just call it Arts Week? Well, because although the
foundation of this week of celebration is Wisconsin’s amazing
arts sector, the week isn’t about defining what art is or choosing
the “best art.” We believe in quality, of course, and that’s an
important factor in our promotional efforts. Creative Economy
Week is really about celebrating the creative spirit that lives in
all of us, and the impact and power that Wisconsin’s artists,
performers, arts organizations and businesses, and public/
private partners bring to their communities and the state. We
focus on promoting Wisconsin as a place where creativity
flourishes and everyone gets to participate and benefit. We’re
celebrating creativity as a resource that every person, business,
and community needs to succeed in the 21st century. Creative
Economy Week is all about the intersection of Wisconsin’s

creative people, creative industries and creative communities:
the creative economy.
Creative Economy Week encompasses all aspects of community
cultural development, and each year we include a special
focus on an aspect of the arts in the state. We’ve put a
spotlight on murals and performing arts centers; this year
we’re focused on Wisconsin’s museums – arts, history,
historical, nature, environment, children’s, tribal, and some
that can’t be easily categorized.
Wisconsin’s outstanding museums, from the Dinosaur
Discovery Museum in Kenosha to the Bergstrom Mahler
Museum of Glass in Neenah to the Old Firehouse and Police
Museum in Superior, are part of a larger creative ecosystem
in the state. In addition to the universal truth that creativity
is a fundamental human trait, the arts are important because
investment in creative people, businesses and organizations,
and communities, is an investment in the future. Creating and
sustaining places where people want to live, work, and start a
family are essential components to move Wisconsin forward
competitively in the 21st century. Arts and culture, arts
education, and the creative industries play an important role in
developing and sustaining vibrant communities, educating and
training the 21st century workforce, and building a foundation
for growth and lifelong learning, making them critical to the
future of our state.
Communities throughout Wisconsin are seeking to enhance
their creative spirit and resources. Of course, every community
is already creative, even if its arts resources are not readily
apparent. Every place has creative people, programs, and

▶ p.5

Adopt the Proclamation!
Please celebrate Creative Economy Week in your community by having your municipality adopt the
2019 Creative Economy Week proclamation. Feel free to customize the proclamation with a few
examples from your community. See details at http://bit.ly/2019CEWProclamation
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aspects of interest. That’s a place to start, by finding and
building on those creative assets. Opportunities ebb and flow
over time, but hard work, consistent attention, relationships, an
openness to ideas, and attention paid to big and small issues,
will move things forward.
Policies and actions on the local, regional, state and federal
levels can raise awareness, and build credibility, support, and
investment for Wisconsin’s creative economy. There are six
areas where municipalities and partners can focus energy
and advocacy:
• Creative Economy – A creative economy encourages growth
in creative entrepreneurship, downtown development, quality
of life initiatives, and cultural tourism, as well as local and
state creative industries as strategic economic development
plans and priorities.
• Creative Education – A quality arts education curriculum,
combined with other core subject areas, increases graduation
rates and can prepare our children for the future world and
workforce. The purpose of arts education is not necessarily
to create accomplished musicians and artists – it is to equip
our young people with the creative thinking, idea-generating,
and problem-solving skills to help fuel innovation in an
ever-competitive and evolving environment. As Wisconsin
works to revitalize the state’s workforce and strengthen the
economy, it is crucial that we prepare our youth with a broad
knowledge base by embedding the arts in the education
of every Wisconsin student. Every museum in Wisconsin

provides educational programs and services to bring people
into the museum and bring the museum’s offerings out to the
community.
• Creative Placemaking – Creative placemaking involves
shaping vibrant communities and addressing issues of place
through the arts, culture, and creativity, and furthering efforts
to attract and nurture talent, spur economic development,
revitalize neighborhoods, increase civic engagement,
strengthen community connectedness, and reframe
community narratives.
• Talent Focus – Cultivating a culture of creativity starting
at the local level is key to attracting and nurturing creative
talent, entrepreneurs, start-ups and businesses, leading
to growth in the housing market, increased tax revenues,
attraction of new business and entrepreneurial ventures, and
encouraging investment. Programs such as the Northeast
Wisconsin Technical College’s Artisan and Business Center
help creative entrepreneurs learn the business skills they need
to profit from their art.
• Trade Missions and Export Opportunities – Many
cities in Wisconsin have sister-city relationships with
communities throughout the world. Cultural exchanges and
learning about global practices in the creative industries can
cultivate economic investment in Wisconsin communities,
and position creative and design industries with the skills,
resources, and networks to maximize growth in creative
export opportunities.
▶ p.6

Leigh Yawkey Woodson Art Museum, Wausau

WISCONSIN
MUSEUMS

Ever-Changing Exhibitions, Always-Free Admission
The Leigh Yawkey Woodson Art Museum, in the heart of Wausau,
Wisconsin, is North Central Wisconsin’s renowned cultural attraction,
known for its internationally acclaimed Birds in Art exhibition each fall,
diverse and ever-changing exhibitions year-round, sculpture garden, Art
Park, dynamic programs for all ages and life stages, and a commitment to
always-free admission that provides barrier-free access to the visual arts.
Offering art-making programs highlighting and celebrating Creative
Economy Week, May 11-18, the Woodson Art Museum encourages all to
support, encourage, and spark creativity with frequent Woodson Art Museum visits, year-round.
As one of only two art museums to receive a 2017 National Medal – the nation’s highest museum
honor given for significant and exceptional contributions to its community – the Leigh Yawkey
Woodson Art Museum received this recognition from the Institute of Museum and Library
Services, a federal agency supporting the nation’s approximately 123,000 libraries and 35,000 museums, all of
which are eligible for the award.
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• Investment in Wisconsin’s Arts, Culture and Creative
Assets – Wisconsin’s communities should encorage
investment in Wisconsin’s arts, cultural and creative assets,
and identifying avenues for growth and inclusion.
Journalist Benjamin Wolff wrote in a recent article in Forbes
magazine, “as we face the challenges of the 21st century,
intelligence, creativity and creative services – what the arts
have and can teach – show us a path towards authentic, unique,
sustainable value.” Creative Economy Week demonstrates
the important work that communities around the state

are doing to compete in the global economy, educate our
children, engage residents, and to develop, attract, and retain
entrepreneurs and a highly skilled work force through healthy,
vibrant communities where people want to live, work, learn,
and play.
About the Author:

Anne Katz is the Executive Director of Arts Wisconsin and a
nationally-known leader in community cultural development
issues and advocacy. Contact Anne at akatz@artswisconsin.org

THE IMPACT OF THE ARTS ON WISCONSIN’S ECONOMY
The arts contribute more than $804 billion to the U.S. economy. Data released in
March 2019 by the U.S. Bureau of Economic Analysis (BEA) and the National
Endowment for the Arts (NEA) offers an insightful picture of the impact the arts
have on the nation’s economy. The Arts and Cultural Production Satellite Account
(ACPSA) tracks the annual economic impact of arts and cultural production from
35 industries, both commercial and nonprofit. The ACPSA reports on economic
measures – value-added to GDP as well as employment and compensation, revealing
that five million people are employed in the arts and cultural sector. Those five million wage-and-salary workers earned
$386 billion in 2016. The sector has expanded faster than the total economy every year since 2012, and its contribution
to GDP is greater than agriculture or transportation.
For Wisconsin, the ACPSA’s arts and cultural sector impact is $9,749,065,000 and 3.1% of the Wisconsin economy,
contributing 94,167 jobs (compared to 31,000 jobs in the papermaking industry and 35,000 jobs in the biotech
industry). The arts are a vital contributor to our state’s financial strength through job creation, tax revenue, business
development, and tourism dollars, and to our renowned quality of life in all parts of the state. Go to www.arts.gov for
more information.
Arts and Economic Prosperity V: The Wisconsin Arts Board and Americans for the Arts conducted a comprehensive
economic impact study of the nonprofit arts and culture industry in Wisconsin in 2016. The study found that local
nonprofit arts organizations generate $657 million in economic activity annually, resulting in nearly $75 million in local
and state tax revenues, 26,695 in full-time equivalent jobs, and $555 million in resident income.
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Wisconsin’s Museums Essential
to Their Communities
Greg Vadney, Executive Director, Rahr-West Art Museum &
President, Wisconsin Federation of Museums
Travel throughout Wisconsin, from the smallest town to our
metro centers, and you’ll find yourself passing by a museum.
They are highlights of our vacations, sites of reflection, and
points of memory from childhood trips. They are everywhere.
Yet in their ubiquity we often don’t appreciate the massive
influence they have on our communities.

• Are museums educational?

Museums large and small contribute to Wisconsin. They
provide valuable educational resources, contribute to our
sense of shared place, and supply often overlooked economic
benefit to our state. Art museums, history museums, science
centers, children’s museums and specialized institutions dot our
landscape to create a dense cultural fabric that helps to make
Wisconsin Wisconsin.

Some quick results: 86% of Americans consistently support
museums across all four questions. 98% of Americans believe
that museums are educational resources, 92% agree that
museums are economic engines, 95% approve of lawmakers
who support museums, and 96% support federal funding
of museums. As strong as these numbers are, even more
fascinating is that there is very little variable in each when rural
is compared to suburban and urban citizens, or when the data
is divided by political persuasion of those polled. Indeed, even
when people who don’t regularly visit museums were polled,
their answers remained consistent with museum goers. Support
and appreciation for museums is near universal.

Ask just about anyone about museums and they’ll nod and
say, “I like museums.” Even if they don’t frequent their
neighborhood historical society or take classes at the local arts
center or take kids to the children’s museum, Wisconsinites
appreciate these institutions at some level. In fact, the data
bears this out. A 2017 nationwide survey conducted by
American Alliance of Museums and Wilkening Consulting
yielded data that was truly stunning even to those of us in the
museum world. The public opinion poll asked those surveyed
four core questions regarding their support of museums:

• Do museums help the economy?
• Would you approve of lawmakers who support
museums?
• Would you approve of federal funding for museums?

Museums throughout Wisconsin illustrate why people are
so enthusiastic about them. Appleton’s History Museum at
the Castle, long considered a vital custodian of the history
of Outagamie County, was awarded the National Medal for
Museum and Library Service in 2018. The museum was one
of only five museums nationwide to receive the National

▶ p.8

WISCONSIN
MUSEUMS

Neville Public Museum of Brown County, Green Bay
The Neville Public Museum of Brown County is an accredited
cultural institution that champions history, science, and art.
Located in downtown Green Bay, Wisconsin, the museum is dedicated
to the collection and preservation of significant objects relevant
to Northeast Wisconsin and the Upper Peninsula of Michigan.
The museum seeks to bridge these multi-generational regional
communities through engaging exhibits and dynamic programming.
https://www.nevillepublicmuseum.org/
Photo credit, Neville Public Museum.
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Medal, considered the most prestigious award in the field.
The Institute of Museum and Library Services, in bestowing
the award, recognized the History Museum at the Castle for
tackling difficult subject matter, “…helping today’s residents
to better understand themselves by understanding their past.”
Notably, this was the second year in a row that a Wisconsin
museum was honored with the National Medal, as the
Leigh Yawkey Woodson Art Museum in Wausau (see page 5)
received the award in 2017, in part due to its commitment to
accessible programming.
These two museums exemplify Wisconsin museums’
educational contributions. They are joined by facilities large
and small that provide professional programming every
day. Discovery World, a science and technology center in
Milwaukee, provides a vast selection of classes to supplement
local schools, including special STEM programming for
girls to spark the imagination and encourage participation in
traditionally male disciplines. On the other side of the state,
the Children’s Museum of Eau Clare is helping young kids in
their community learn more about nutrition. Their summer
“Camp Chef ” program teaches better eating habits and food
preparation through fun and delicious classes. Museums
reinforce school districts statewide by creating non-traditional
learning environments that teach needed skills.
Museums provide residents a sense of who we are, along with
a sense of pride in place. Whether it’s our local history center
or one of the many unique and quirky cultural sites (looking
at you, National Mustard Museum). These places are focal
points of community pride because they are holders of our
material culture – the objects that define how we came to be.
This concept is illustrated very well by our tribal museums.
The Oneida Nations Museum, one of many such institutions
that celebrate the First Nations, is mission driven to “promote
the dignity and respect of the Oneida people and culture.” The
museum dedicates itself to enlighten visitors about Oneida and
Iroquois history, culture, art, and nationhood.
In Madison, the Wisconsin Veterans Museum is similarly
dedicated to promoting respect in the memory of the many
Wisconsinites who have served their country. Beyond the
collection of objects that span hundreds of years of military
service, the Veterans Museum is also the keeper of personal
memory through its oral history program. The oral history
program ensures that the human story of each participating
veteran is recorded, collected, and preserved.

8

Manitowoc’s Rahr-West Art Museum.

The vast network of museums that form the Wisconsin
Historical Society span the entirety of the state. Each
recognizes uniquely the state’s culture and heritage. Speaking
of Wisconsin’s unique heritage and culture, two of our most
recognized institutions – the Packers and Harley-Davidson
– boast their own remarkable museums. Their respective
corporations recognize the economic power of museums.
Museums are rarely considered economic drivers in
communities, but evidence proves their financial worth. A
national report published by Oxford Economics in 2017
determined that in the preceding year museums in America
accounted for $50 billion in GDP. In Wisconsin, museums
contribute $600 million in financial impact. Museums are
among the strongest drivers of tourists, who spend on local
hotels, restaurants, and retail. They also generate significant
tax revenues to federal, state, and local governments. In 2016,
Wisconsin museums contributed $137 million in tax revenue,
including $45.9 million to state and local government.
Recognizing the economic benefits they provide, some
Wisconsin municipalities operate their own municipal
museums. My museum, Manitowoc’s Rahr-West Art Museum,
is one such facility. Named by Travel and Leisure as “One
of America’s Best Small Town Museums,” the Rahr-West
has functioned as a department of the City of Manitowoc
since 1950. It is noted for its internationally recognized art
collection, featuring Georgia O’Keeffe, Picasso, and Andy
Warhol. It also gained prominence due to the Soviet
▶ p.9
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Sputnik IV spacecraft crashing steps away from its front
entrance in 1962. This combination of elite artwork and quirky
local history entrenched the Rahr-West as a beloved community
treasure. Welcoming about 25,000 visitors each year, the
museum is one of Manitowoc’s most popular tourist attractions.
Admission is free at the Rahr-West Art Museum, a
conscientious decision to ensure that every member of
the community knows that the doors are open to them.
Independent fundraising and other revenue sources limit
the cost impact to the city. A median-valued homeowner in
Manitowoc spends about $7 per year for a world-class art
collection, a community art center, and a significant tourist
magnet in their downtown.

There is no firm number on how many museums are in
Wisconsin, but a safe estimate is 800. There is firm evidence,
however, of the contributions they make to our state
educationally, artistically, economically, and psychologically.
Support from our municipal and state governments is necessary
for them to thrive. Their success is essential to our state’s success.
About the Author:

Greg Vadney is the Executive Director of the Rahr-West Art
Museum, a City of Manitowoc Facility. He serves as President
of the Wisconsin Federation of Museums. Contact Greg at
gvadney@manitowoc.org

WISCONSIN
MUSEUMS

Mining & Rollo Jamison Museums, Platteville
Visitors to the Mining & Rollo Jamison Museums, owned by the City
of Platteville, are invited to tour the 1845 Bevans Lead Mine, ride in a
1931 mine train (weather permitting), and learn about the local history
of Platteville and lead and zinc mining in the Upper Mississippi Valley.
The museums trace the development of our regional culture starting
with mineral mining in the Driftless Area using models, dioramas,
artifacts, and photographs. A guided tour includes a walk down into
the 1845 Bevans Lead Mine, a tour of the headframe building and hoist
house, and an above-ground outdoor train ride pulled by a 1931 mine
locomotive. The Rollo Jamison Collection exhibits include artifacts, stories, and music of home, farm, and family
life and nostalgic local cultural history. For more information, visit http://mining.jamison.museum/

Madison
(608) 273-3350
Rhinelander (715) 420-0579
Kenosha
(262) 925-3210
www.tcengineers.net

Nielsen Madsen + Barber
CIVIL ENGINEERS AND LAND SURVEYORS
Municipal / Transportation / Land Surveying
Airports / Planning / Construction Management

CREATIVE SOLUTIONS FOR YOUR COMMUNITY SINCE 1981

DESIGNING UTILITIES
THAT FIT YOUR GROWING NEEDS

1-888-364-7272

ARCHITECTURE • PLANNING • SURVEY •
ENVIRONMENTAL • ENGINEERING • GIS

meadhunt.com

Racine, Wisconsin ■ (262) 634-5588 ■ www.nmbsc.net
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Unique Museums Drive
Wisconsin Tourism
Sara Meaney, Secretary-Designee, Wisconsin Department of Tourism

Pop quiz: you’ve got four kids and you’re in desperate need of an
affordable afternoon getaway. What do you do?
Answer: take them to a museum.
As a traveler and a mom, I don’t know what I’d do without these
amazing places of cultural preservation and learning. Through
the hustle and bustle of our daily lives, we might temporarily
forget where we’ve come from, but museums never will.
In addition to cultural and historical enrichment, museums
mean big bucks to our economy. The arts and cultural industries
– which include museums – brought in $9.7 billion to the state’s
economy and employed more than 94,000 workers in 2016.1
“Wisconsin has a vibrant and dynamic creative economy, which
may be found in small and large communities,” said George
Tzougros, Executive Director of the Wisconsin Arts Board.
“The halo effect of the ROI - Return on Imagination – of
Wisconsin’s Creative Economy is all around us.”
Wisconsin is lucky to be home to hundreds of treasured
museums. More than 400 museums and galleries are highlighted
on TravelWisconsin.com, with exhibits that feature everything
from motorcycles and mustard to aviation and accordions from
all corners of the state.

Celebrating Wisconsin’s Museums
With their unique artifacts and eccentric themes, museums
pull tourists throughout the state of Wisconsin. Wisconsin’s
museums are so valuable to tourism that a handful were honored
at the Wisconsin Governor’s Conference on Tourism in March.
These museums – Door County Maritime Museum, Milton
Historical Society, Monroe County Local History Room and
Museum of Wisconsin Art – have been successful in increasing
visitors to their own sites, and in turn, increasing visitors to the
communities in which they are located.

Door County Maritime Museum, Sturgeon Bay.

Door County Maritime Museum has been renovating
Door County’s famous Cana Island Lighthouse in Baileys
Harbor to preserve its cultural and historic significance. The
renovations have made the lighthouse completely open to the
public for the first time in many years. Yes, you can climb the
tower all the way to the top. During the 2018 season, Cana
Island welcomed more than 40,000 visitors – an 18 percent
growth from 2017, which saw 34,000 visitors – due to the
attractive renovations. www.DCMM.org or call (920) 743-5958.
Milton House Museum in Milton was originally a stagecoach
inn and boasts a rich history as part of the Underground
Railroad. In an effort to increase visitors, the Milton House
hosted new events, boosted its digital presence, and offered
more tours of the historic site. Hard work paid off, resulting
in a 58 percent increase in attendance over the past four years,
drawing visitors from local, national, and even international
locations. https://miltonhouse.org/
Monroe County Local History Room in Sparta created
“All Aboard the ’50s Train!” to display the County’s historical
landmarks and memories in miniatures during the 2018 holiday
season. The detail and beauty of the display dubbed it a
must-see, attracting more than 1,800 guests to the Local

1. Bureau of Economic Analysis, U.S. Department of Commerce (2016).
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Milton House Museum, Milton.

Museum of Wisconsin Art (MOWA), West Bend.

History Room over the holidays alone. Creative exhibitions
like this have helped grow the History Room from just a few
hundred visitors annually in previous years to welcoming nearly
11,500 visitors in 2018. http://www.monroecountyhistory.org/
Museum of Wisconsin Art in West Bend has been successfully
implementing its goal to become the only art museum to
exclusively showcase the work of Wisconsin artists since
expanding its campus in 2013. Extra space, more exhibits, and
new programs have allowed the museum to grow its attendance
for six straight years. In 2018, attendance surpassed 50,000
for the first time, marking a 111 percent increase since 2013.
https://wisconsinart.org/

Rich Cultural Diversity
Wisconsin Black Historical Society Museum in Milwaukee
documents and preserves the historical heritage of African
descent in Wisconsin. As it stands, the museum is currently the
only institution in the state that preserves African-American
Wisconsin history.
Latino Arts provides Hispanic cultural arts programming for
Milwaukee and beyond. The organization includes the Latino
Arts Gallery, a 3,000 square-foot art gallery, and the Hispanic
Heritage Center, a multi-media exhibition chronicling the
history of the Latino community in Milwaukee. Like the
Wisconsin Black Historical Society Museum, Latino Arts is
unique to Milwaukee.

Wisconsin Curiosity Challenge
I hope you are curious, because curiosity leads us to explore new
places and immerse ourselves in new cultures and I truly believe
that breeds compassion toward one another. That’s why I invite
you to take the Wisconsin curiosity challenge. The challenge is
simple: go someplace new and send us a postcard summarizing
your travels and what you learned on the journey. If you see my
family and me along the way, be sure to say hello!
About the Author:

A proud Milwaukee native and self-proclaimed math nerd, Sara
Meaney brought significant marketing and creative expertise
to the Department of Tourism. A former top-25 marketing
agency executive, Meaney leads the promotion of the state as
a top travel destination in the Midwest. Meaney has worked
in the marketing industry in Dublin, Ireland and Denver,
Colorado. She previously served as Chief Marketing Officer
for Milwaukee Film. She is an alumna of the University of
Wisconsin-Madison, Harvard Business School, and Kellogg
School of Management, and was recognized in 2010 in the
Business Journal’s Forty under 40. Meaney and her husband
Brian live in Milwaukee with their four children. Contact Sara
and her team at the Wisconsin Department of Tourism at
TouMediaRequests@travelwisconsin.com

Engineering ● Architecture ● Surveying
Planning ● Economic Development
Landscape Architecture

●

Environmental

800-472-7372
www.cedarcorp.com
Dedication, Quality, Success
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Driftless Historium Museum &
Research Center, Mount Horeb
The Driftless Historium Museum & Research
Center in Mt. Horeb is Wisconsin’s newest cultural
destination. The Driftless Historium emphasizes
the enduring connection between the unique
Driftless landscape and those who’ve lived here.
http://www.mthorebhistory.org/

Children’s Museum of Eau Claire

WISCONSIN
MUSEUMS

The Children’s Museum of Eau Claire (2004), the Chippewa Valley Museum
(1974), and Paul Bunyan Logging Camp Museum (1934), are all located in
Eau Claire. Each of these private museums has a strong connection with
local government.
The Children’s Museum of Eau Claire (2004) is an interactive environment
for children and their grownups that inspires imagination, discovery,
creativity, and the love of learning. Located downtown and experiencing
record growth, the Children’s Museum recently worked with city staff to
officially designate Eau Claire as a Playful City. Bitty City Fire Station, the
museum’s newest exhibit, was made possible by donations from current
and former Eau Claire firefighters. The exhibit’s fire pole came from the
now closed Fire Station #10 and was the last remaining fire pole in the city.

Paul Bunyan Logging Camp Museum and the
Chippewa Valley Museum
The Paul Bunyan Logging Camp Museum and the Chippewa Valley Museum
are both located in Eau Claire’s Carson Park. The Paul Bunyan Logging
Camp Museum tells the history of logging through a recreated lumber
camp while the Chippewa Valley Museum shares the history and culture of
the region through exhibits, programs, historic buildings, and a research
library.
As they are in a public park, both museums rely on a good working
relationship with the city’s Parks, Forestry, and Cemetery Division for
snow removal and grounds maintenance. The Chippewa Valley Museum
staffs and leads school tours in Sunnyview School, an 1881 one-room school owned and maintained by the city. The
museum also holds hundreds of photos and objects donated by the city, including a 1931 Seagrave Pumper Truck
used by the city fire department.
childrensmuseumec.com, cvmuseum.com, paulbunyancamp.org.
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MADELINE ISLAND MUSEUM
UW SUPERIOR

STATEWIDE PROGRAMS
AND LOCATIONS

NORTHERN GREAT
LAKES VISITOR CENTER

UW river FallS

UW StoUt
UW eaU Claire

UW StevenS Point
REED SCHOOL

UW Green Bay

LEGEND
Society Headquarters
816 State St.
Madison, WI 53706
General Information: (608) 264-6400
LIBRARY (608) 264-6534
ARCHIVES (608) 264-6460

UW oShkoSh
UW laCroSSe
WADE HOUSE
H.H. BENNETT STUDIO

Regular Hours:
8AM - 9PM Monday-Thursday
8AM - 5PM Friday and Saturday

CIRCUS WORLD

Wisconsin Historical Foundation
(608) 261-9364

Historic Sites And Museums
Black Point Estate
W4270 Southland Rd., Lake Geneva, WI
(262) 248-1888
Circus World
550 Water St., Baraboo, WI
(866) 693-1500
First Capitol
19101 County Hwy. G, Belmont, WI
(608) 987-2122
H.H. Bennett Studio
215 Broadway, Wisconsin Dells, WI
(608) 253-3523
Madeline Island Museum
226 Col. Woods Ave., La Pointe, WI
(715) 747-2415
Old World Wisconsin
W372 S9727 Hwy. 67, Eagle, WI
(262) 594-6301
Pendarvis
114 Shake Rag St., Mineral Point, WI
(608) 987-2122
Reed School
U.S. Hwy. 10 & Cardinal Ave., Neillsville, WI
(608) 253-3523

UW MilWaUkee
VILLA LOUIS
OLD WORLD
WISCONSIN

PENDARVIS
STONEFIELD

UW WhiteWater

FIRST CAPITOL

UW Platteville

BLACK POINT ESTATE

Stonefield
12195 Hwy. VV, Cassville, WI
(608) 725-5210
Villa Louis
521 N. Villa Louis Rd., Prairie du Chien, WI
(608) 326-2721
Wade House
W7965 State Hwy. 23, Greenbush, WI
(920) 526-3271
Wisconsin Historical Museum
30 N. Carroll St.
Madison, WI 53703
(608) 264-6555
Hours: 9AM-4PM Tuesday-Saturday
wisconsinhistory.org/museum
Museum Store
(888) 999-1669
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UW ParkSide

Area Research Centers
wisconsinhistory.org/libraryarchives/arcnet

Affiliated Historical Societies
Active Historic Preservation Commissions
Participating National History Day Schools
Fourth-grade Textbook In Use
National Register Listings
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2019 Open House in Downtowns Statewide
venues ranging from free access to museums, one-day access to
private facilities, and once-in-a-lifetime access to rooftops and
vacant spaces.
The event is designed to coincide each year with both
Wisconsin Creative Economy week and National History
Month, and incorporates historic and artistic venues into events
in nearly every community. Visitors enjoy guided tours, historic
reenactments, historic displays, food and drink specials, and the
opportunity to experience new and unexpected spaces.

WISCONSIN
MUSEUMS

WISCONSIN
MUSEUMS

The 2019 Open House will be held on Saturday, May 18,
from 10:00 a.m. – 4:00 p.m. in downtowns around the state.
The event, in its fourth year, encourages locals and visitors
alike to discover new and hidden gems within Wisconsin’s
cities and villages. The program has grown and changed over
time, welcoming the public into more than 200 sites in 25
communities annually. Featured sites include a wide variety of

14

The free event is family friendly and suitable for all ages –
multi-generational groups are the most common demographic
reported by host sites.
Information is available on the Main Street Facebook
page at www.facebook.com/WisconsinMainStreet.
The interactive map of participating sites can be found
at www.wedc.org/openhouse. Check to see if your
favorite downtown is included!

Cedarburg Art Museum, Cedarburg
Located in the heart of Cedarburg in a stunning 1898 red brick Victorian home,
the Cedarburg Art Museum champions historic and contemporary local arts
through its collection, exhibitions, events, and museum shop. The museum is
free and open to the public. Featuring D.K. Palecek: Unclenched Exploration
and Peter Kudlata Abstract Inspirations. The Beer Garden opens for the season
on June 6! Learn more at cedarburgartmuseum.org

Bergstrom-Mahler Museum of Glass, Neenah
Bergstrom-Mahler Museum of Glass is an accredited art museum located in the
Fox Cities region of Wisconsin on the shore of Lake Winnebago. The art museum
opened in 1959 to house the largest collection of glass paperweights in the world.
In the past 60 years, the museum collection has expanded to include antique
Germanic drinking vessels, Victorian art glass, and contemporary studio glass.
The museum focuses solely on glass, offering temporary exhibitions in this
captivating medium. Plan your visit today at bmmglass.com
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Hamilton Wood Type & Printing Museum, Two Rivers
Hamilton Wood Type & Printing Museum houses the country’s largest
collection of wood type and printing equipment. Our working collection
is used by experienced artists, novice printers, and people who love the
printed word. We attract visitors from all over the world to our monthly
workshops, drop-in printing sessions, and our annual “Wayzgoose”
conference. Learn more about us at https://woodtype.org/

Crivitz Stephenson Historical Society, Crivitz
The Crivitz Stephenson Historical Society operates the Crivitz Museum, located
at N104 Oak Street. The museum catalogs and displays the area’s history
including logging, farming, and tourism. In addition to the main museum, there
is also a log building constructed in 1872 as a lumber camp on nearby Lake
Noquebay, and the “Honeymoon Cabin” originally constructed in the late 1880s
on an island on Lake Noquebay. The museum is open Tuesday through Saturday
from 12:00 p.m. to 4:00 p.m. through the summer months.
http://www.museumsusa.org/museums/info/7887

DISCOVER THE
COMMUNITY
ADVANTAGE

Community Insurance Corporation provides
liability, workers’ compensation and property
insurance coverage for cities, towns villages
and school districts. We offer broad
coverage, designed specifically to meet the
needs of Wisconsin public entities under ONE
single liability policy form.

COVERAGES
»
»
»

LOCAL GOVERNMENTS ARE
THE FOUNDATION OF OUR
COMMUNITIES.
WE’LL HELP MAKE THEM STRONGER.

»
»
»

General Liability
Automobile Liability
Public Officials Errors &
Omissions
Property
Workers’ Compensation
Cyber Liability

VALUE-ADDED SERVICES
»

»
»

Broad-range risk management
and loss control services, including
on-site training
Online safety training
Community Insurance Care Line 24/7 nurse triage service for workrelated injuries

To learn more, please contact
Josh Dirkse, Aegis Corporation,
1.800.236.6885 or josh@aegis-wi.com
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Harley-Davidson Museum, Milwaukee
The stories found within the walls of the world’s only Harley-Davidson
Museum® range far beyond the successes and trials of the world’s most
iconic motorcycle brand. The history of Harley is woven into the history
of America. The freedom and ingenuity that have become hallmarks of
America are embodied in the motorcycles that bear the Harley-Davidson
name and in the tales of those who build and ride them. A walk through
the museum is a walk through the history of the United States. It’s an
experience that will stay with you for a lifetime. Plan your visit today at
H-DMuseum.com

Madison Museum of Contemporary Art, Madison
Housed in a soaring, Cesar Pelli-designed building on State Street, admission
to the Madison Museum of Contemporary Art is free. Step in to be engaged in
the power of modern and contemporary art. The museum’s four galleries offer
changing exhibitions that feature established and emerging artists. The Rooftop
Sculpture Garden provides an urban oasis with an incredible view. The museum
is open: Tuesday through Thursday, noon–5 p.m.; Friday, noon–8 p.m.; Saturday,
10 a.m.–8 p.m.; Sunday, noon–5 p.m.; and is closed on Mondays. Find out more at
mmoca.org

Choose WEA Trust for Your
Health Insurance Needs
Just like The League of Wisconsin Municipalities
was created to help Wisconsin cities and villages,
WEA Trust was created to help the public sector
with heath insurance.
That means we know public employees better than
anyone else in the industry. Put your Trust in us and
choose WEA Trust for your health insurance needs.

W E H AV E YO U R B A C K
To learn more about WEA Trust:

▸ weatrust.com/info
ADV 0019-1218
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Villa Louis, Prairie du Chien
Experience Victorian life at Villa Louis during the 19th century as you
visit the estate of one of Wisconsin’s most prosperous families in
Prairie du Chien. Brought to you by the Wisconsin Historical Society.
https://villalouis.wisconsinhistory.org/

Madison Children’s Museum, Madison
Play matters. It’s how we learn to invent, share, and explore. Madison
Children’s Museum bursts with chances to play and learn: to stretch
bodies and minds, solve problems, create art, make friends, and, most
of all, have fun. Across the three floors of the award-winning Madison
Children’s Museum, children up to 12 years old explore, learn, and most
important, have fun, in a variety of interactive environments.
www.madisonchildrensmuseum.org
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Summertime and (Pre-Mosquitos)
the Living Is Easy
Claire Silverman, Legal Counsel, League of Wisconsin Municipalities
Spring is here and that means summer
is not far behind! Summer is a time
for, among other things, festivals, block
parties, and firework displays, and it’s also
the time when many municipalities hire
additional help for municipal recreational
areas and facilities. This comment
touches on a number of legal issues that
tend to arise more frequently during this
season of outdoor activity.

Temporary Street Closures
With warmer weather, municipalities face
an increase in the number of requests to
temporarily close portions of streets for
parades, festivals, or similar events. We
are often asked whether municipalities
have authority to grant such requests.
The answer is yes. State law allows
municipalities, by order, ordinance, or
resolution, to “regulate community events
or celebrations, processions or assemblages
on the highways, including reasonable
regulations on the use of radios or other
electric sound amplification devices. . . .”1
This authority is subject to Wis. Stat.
§ 84.07(4), which requires municipalities
to make arrangements with the state
Department of Transportation (DOT) for
making a detour before obstructing any
street over which a state trunk highway
is marked.
Thus, a municipality may adopt an
ordinance or resolution authorizing the
temporary obstruction of streets for the
purpose of holding a festival, block party,
or similar community event as long as

arrangements are made with the DOT
for a detour if a state trunk highway is
involved.

Temporary Beer and Wine
Licenses and Temporary
Operator Licenses
Summer also brings increased requests
for temporary Class B licenses allowing
the sale of alcohol at picnics and similar
gatherings. These licenses are commonly
referred to as “picnic” licenses2 and that is
how they will be referred to here. There
are two types of Class B picnic licenses
– beer and wine. These temporary
licenses are only available to certain
types of organizations which include the
following:
(1) “bona fide clubs”
(2) Chambers of commerce;
(3) county or local fair associations or
agricultural societies;
(4) churches, lodges, or societies that
have been in existence for at least six
months; and
(5) posts of veterans’ organizations.

3

An individual, partnership, or business
corporation is not eligible for a
temporary picnic license.4 Thus, the
operator of a tavern would not be eligible
for a temporary picnic license unless
applying as a member or an officer of a
bona fide club, lodge, or society.
The picnic beer license authorizes the
sale of fermented malt beverages (i.e.,

beer as well as wine coolers with a
fermented malt beverage base) while
the picnic wine license authorizes the
sale of wine. There is no picnic license
that allows the sale of intoxicating liquor
other than wine. A licensee must hold
both licenses to sell beer and wine at
the same event. The fee for a temporary
picnic license is determined locally but
may not exceed $10. No additional fee
may be charged for a picnic wine license
if the applicant is applying for a picnic
beer license for the same event.5
Municipal governing bodies may delegate
the authority to issue temporary picnic
beer and wine licenses to a municipal
official (typically the clerk) or another
body.6 There is no limit on the number
of temporary picnic beer licenses that an
organization may obtain in a calendar or
licensing year but the number of picnic
wine licenses that may be issued to an
eligible organization is limited to two
such licenses in any 12-month period.7
Underage persons can be permitted to
be on the premises for which a picnic
beer license is issued if the municipal
governing body or official authorized to
issue the license authorizes the licensee
to permit underage persons on the
premises.8
For picnic beer licenses lasting less
than four days, the statutes provide
that, the governing body shall establish
the time by which an application
must be filed with the clerk prior to

1. Wis. Stat. § 349.185.
2. This comment does not cover the details for multiple license events otherwise known as wine and beer walks which are authorized under §125.51(10).
3. Wis. Stat. §§ 125.26(6) and 125.51(10).
4. Id.
5. Wis. Stat. § 125.51(10).
6. Wis. Stat. §§ 125.26(1) and 125.51(1)(a).
7. Wis. Stat. § 125.51(10). A larger number of licenses may be issued for a wine walk event as authorized under § 125.51(10)(b) but not detailed in this legal comment.
8. Wis. Stat. §§ 125.07(3)a)12 and 125.26(6).
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Legal
granting of the license.9 For picnic wine
license applications, the statutes are
silent and we interpret that to mean
the general 15-day waiting period
under sec. 125.04(3)(f )1 applies. This
interpretation is confirmed by the back
of the Department of Revenue (DOR)
application form for picnic beer and
wine licenses (Form AT-315) which
indicates that the waiting period for the
picnic wine license is 15 days. Although
it would seem logical to treat both picnic
licenses similarly with regard to the time
applications have to be on file prior to
issuance, the necessary language was
not inserted when the alcohol laws were
reorganized and the language authorizing
picnic wine licenses was removed from
the provision concerning picnic beer
licenses and placed with provisions
concerning intoxicating liquors.

A matter related to temporary picnic
licenses is the issuance of temporary
operator’s licenses. A municipality may
grant temporary operator’s licenses to
qualified persons employed by or donating
their services to nonprofit corporations.10
A person may hold no more than two
temporary operator’s licenses per year. The
license is valid for any period from one to
14 days, and the period must be indicated
on the license.
A frequent question in this area is
whether an applicant for a temporary
operator’s license must complete the
responsible beverage server training
course that applicants for an ordinary
operator’s license must complete. The
answer is no. The responsible beverage
server training course requirement does
not apply to applicants for temporary
operator’s licenses. The training course
requirement only applies to applicants

for regular operator’s licenses. Wisconsin
Stat. § 125.17(6), provides that “no
municipal governing body may issue an
operator’s license unless the applicant
has successfully completed a responsible
beverage server training course.”
However, operator’s licenses are different
from temporary operator’s licenses
since, as noted earlier, the latter may
only be issued to persons employed by
or donating their services to nonprofit
corporations, are only valid from one to
14 days, and persons are limited to only
two such licenses per year.

Temporary Amendment of
Licensed Premises
Sometimes municipalities receive
requests from retail liquor licensees to
serve outside their licensed premises
during a special event or during a
particular time period. For example, a

9. Wis. Stat. § 125.04(3)(f)3.
10. Wis. Stat. § 125.17(4).
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“I am so proud to know that you all work
diligently to make your program the best.
Please keep up the good work and thank
you all so much.”

- Pamela

Marked Tree, Arkansas

CenterPoint®
Fund Accounting
and Payroll Software

To get your FREE guide visit:

www.redwingsoftware.com/home/fundguide
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bar may request that it be allowed to
sell from an outside area that is part of
the business but not included in the
description of the licensed premises
during a festival, or a bar with a volleyball
area or outdoor porch may request that
it be allowed to sell and serve alcohol in
that area during a particular time period.
Since most businesses are ineligible for
a temporary picnic license (see above
discussion), the only way they can
be authorized to sell outside the area
described in the license is if the license
is temporarily amended to include the
area in question as part of the described
premises during the particular time
period. The request must go to the
governing body and, if the request is
approved, the clerk must amend the
license to reflect the change.

Fireworks Permits
Municipalities are authorized to enact
ordinances prohibiting or regulating
the sale, possession or use, as defined
by ordinance, of fireworks.11 An
ordinance may not be less restrictive in
its coverage, prohibition or regulation
than Wis. Stat. § 167.10, but may be
more restrictive. However, a municipality
cannot prohibit a person from possessing
fireworks in that municipality while the
person is transporting the fireworks to
a municipality where possession of the
fireworks is authorized by permit or
ordinance.12
State law prohibits any person from
possessing or using fireworks without a
user’s permit from the mayor or village
president or that person’s designee.13
State law also prohibits any person from

selling, or possessing with intent to sell,
fireworks without a permit. The permit
requirement does not apply to a city
or village, but municipal fire and law
enforcement officials must be notified of
the proposed use of fireworks at least two
days in advance. The permit requirement
also does not apply to sales to persons
who are not Wisconsin residents.
Municipalities can issue a fireworks
permit under Wis. Stat. § 167.10, to the
following:
(1) a public authority;
(2) a fair association;
(3) an amusement park;
(4) a park board;
(5) a civic organization;
(6) any individual or group of
individuals.14 A permit issued to a

11. Wis. Stat. § 167.10(5).
12. Id.
13. Wis. Stat. § 167.10(3)(a).
14. T
 he law used to only allow permits to be issued to groups but the fireworks industry successfully lobbied for a change allowing issuance to individuals or groups of individuals.
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PUBLIC/PRIVATE PARTNERSHIPS (P3)
A new tool for your community
PROFESSIONAL SERVICES FOR PARKS AND
RECREATION ADMINISTRATION AND FACILITIES:
 Grant Writing and Administration
Interim Administrator Services
 Open Space Plan Development
Administrator Recruitment
 Parks Development and Design Assistance
Organizational Analysis/Operations Improvement
 Master Planning
Operational Budgets/Capital Budgets/Plans
 Parks & Recreation Administrative Services
Economic Development Projects
 Parks & Recreation Staff Recruitment
Downtown Revitalization Initiatives
TIF District Implementation
Business Improvement District (BID) Creation
Consolidation or Shared Services Studies
Together, let’s achieve
Comprehensive Planning/Strategic Planning
the GOALS of YOUR
Classification and Compensation Studies
COMMUNITY.
Facilitation and Training
Project Management

MUNICIPAL ADMINISTRATOR SERVICES
OFFERED ON AN AS-NEEDED BASIS:















920.751.4200
NEENAH WI
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group of individuals confers the privileges under the permit
to each member of the group.15
(7) an agricultural producer for protecting crops from predatory
birds or animals.

Let’s show the world what
we can do together.

A permit issued under § 167.10, must include the permit
holder’s name and address, the date on and after which fireworks
may be purchased, the kind and quantity of fireworks which may
be purchased, the date and location of permitted use, and other
special conditions prescribed by ordinance. A copy of the permit
must be given to the municipal fire or law enforcement official at
least two days before the date of authorized use, and no permit
may be issued to a minor.

Day by day. Project by project.
Together we’re improving mobility
and moving the world forward.

The municipal official issuing the permit may require an
indemnity bond or liability insurance policy for the payment
of all claims that may arise by reason of injuries to person or
property from the handling, use, or discharge of fireworks under
the permit. The bond or policy, if required, shall be taken in the
name of the municipality where the fireworks are to be used,
and any person injured thereby may bring an action on the bond
or policy in the person’s own name to recover the damage the
person has sustained, but the aggregate liability of the surety or
insurer to all persons shall not exceed the amount of the bond or
policy. The bond or policy, if required, together with a copy of
the permit shall be filed in the municipal clerk’s office.16
Section 167.10(7) provides that no municipal employee or
official is civilly liable for damage to any person or property
caused by fireworks for the sole reason that the municipality
issued a permit in accordance with § 167.10(3) and (5).
For a more detailed description of local regulation of fireworks,
see Licensing and Regulation 389.

Summertime Recreational Employees
Municipalities often employ additional help during the summer
months to operate municipal golf courses, swimming pools,
summer camps, beaches, and park concession stands. The
federal Fair Labor Standards Act (FLSA) contains specific
exemptions from minimum wage and overtime provisions for
certain amusement and recreational employees.17 Although
such employees are also generally exempt from state overtime
provisions, amusement and recreational employees are
not exempt from state minimum wage laws. Moreover, in
Employees 312, we opined that Wisconsin Administrative
Code § DWD 270.11(1)(c), which establishes an overtime pay
requirement for 16- and 17-year-olds, is applicable to publicly15. Wis. Stat. § 167.10(c)6.
16. Wis. Stat. § 167.10(3)(e).
17. 29 U.S.C. § 213(a)3.

Building a Better World
for All of Us
Engineers | Architects | Planners | Scientists

sehinc.com/subscribe • 800.325.2055
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employed 16- and 17-year-olds and
such public employees are entitled to
overtime irrespective of the amusement
and recreational establishment overtime
exemptions established by Wis. Admin.
Code § DWD 274.04 and the federal
FLSA. With that exception in mind, let’s
turn to the requirements for exemption
under federal law.
Federal law exempts any employee
who is employed by an establishment
which is an amusement or recreational
establishment if:

it is our opinion that the overtime
exemption would not apply to 16- and
17-year-olds given DWD 274.
Municipal swimming pools or similar
municipal recreational establishments
that operate more than seven months in
a calendar year would need to meet the
seasonal receipts test to qualify for the
recreational establishment exemption
from the minimum wage and overtime
provisions of the federal FLSA. The
seasonal receipts test should be applied
cautiously.21

(1) it does not operate for more than
seven months in any calendar year; or

courses if they use caddy carts,25 they
cannot be employed to mow the grass
with a power-driven mower. Minors
who are 16 may operate power-driven
mowers.26 Minors over the age of 15
may be employed as lifeguards and
swimming instructors and aides if they
have successfully completed a bona fide
life saving course.27 However, federal law
prohibits youth under 16 years of age
from being employed as a lifeguard at
a natural environment such as an ocean
side beach, lake, pond, river, quarry or
pier. For additional information on what
children can or cannot do, please consult
information from the Department
of Workforce Development’s web
site, http://www.dwd.state.wi.us/er/
labor_standards_bureau/publication_
erd_4758_pweb.htm and the
Department of Labor’s web site, https://
www.dol.gov/general/topic/youthlabor/
agerequirements.

With the exception of 16- and 17-yearolds, any municipal employee qualifying
for the federal recreational establishment
(2) during the preceding calendar year,
exemption is also exempt from state
the establishment’s average receipts
overtime provisions.22 However, there is
for any six months of such year were
no similar exemption for such employees
not more than 33-1/3 percent of
from the state minimum wage law. Thus,
its average receipts for the other six
municipal summer employees hired to
months of the year.18
work at a swimming pool or golf course
are subject to the state minimum wage
To qualify for this exemption an
Conclusion
employee must be employed by a seasonal law even if they are exempt from the
federal FLSA minimum wage provisions. This comment addresses topics that
recreational “establishment.” The term
municipalities face when summer arrives.
“establishment” means a distinct physical
Currently, the state minimum hourly
Hopefully, it will enable municipal
place of business such as a municipal golf
wage is $7.25 for non-opportunity
officials to avoid potentially sticky
course, stadium, swimming pool, zoo,
employees and $5.90 for “opportunity
19
situations and spend more time enjoying
beach or park. An entire municipality is
employees.”23 Minimum wage for caddies
the opportunities summer presents.
not a seasonal recreational establishment,
is $5.90 for 9 holes and $10.50 for 18
but rather is a collection of separate
Employees 272R3
holes.24 Minimum wage for counselors
establishments.20
employed in recreational or educational
Licensing & Regulation 400
A municipal swimming pool, golf course, summer camps depends on age and is set
by DWD 272.07(3).
Miscellaneous 21
or other recreational establishment
which is open seven months of the year
In addition to minimum wage,
About the Author:
or less would satisfy the first test. Thus,
municipalities must also be mindful
seasonal recreational employees of such
Claire Silverman is Legal Counsel for
of restrictions relating to minimum
a swimming pool, golf course, or beach
the League of Wisconsin Municipalities.
ages for various kinds of employment.
would be exempt from both the overtime
Claire joined the League staff in 1992.
While minors 12 and 13 years of age
and minimum wage provisions of the
Contact Claire at cms@lwm-info.org
may be employed as caddies on golf
federal FLSA. As noted above, however,
18. Id.
19. BLR, Thompson Publishing, Fair Labor Standards Handbook for States, Local Governments & Schools, § 341 (2010) citing DOL Wage Hour Opinion Letter (August 10, 1976).
20. Id.
21. Id., § 343.
22. Wis. Adm. Code DWD § 274.08(2).
23. W
 is. Adm. Code DWD § 272.03(1). An “opportunity employee” is an employee who is not yet 20 years old, during the first 90 consecutive days after the employee is initially employed by the
employer. Wis. Adm. Code DWD § 272.01(11).
24. Wis. Adm. Code DWD § 272.08.
25. Wis. Adm. Code DWD § 270.10(2)(d).
26. Wis. Adm. Code DWD § 270.13(15)(a) and (b)4.
27. Wis. Adm. Code DWD § 270.12(14); Wis. Stat. § 103.66(1)(b).
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Business Purpose Unnecessary for
“Agricultural” Classification
Maria Davis, Assistant Legal Counsel, League of Wisconsin Municipalities

After granting review, the Supreme
Court affirmed the Court of Appeals’
decision. The Court reviewed the
Board’s decision as a matter of law,
considering the plain language of the
applicable statutes and Department of
Revenue (DOR) rules. The Court first
looked to the language of Wis. Stat. §
The town assessor testified that, while
70.32(2)(c). Wisconsin Stat. § 70.32(1)
certain agricultural activities were taking
(c)1g defines “agricultural land” as land,
place, he found no evidence showing they
excluding buildings and improvements,
were undertaken for a business purpose,
that is “devoted primarily to agricultural
In Ogden, the Court considered whether which he believed was a requirement
use.” Per Wis. Stat. § 70.32(2)(c)1i,
for agricultural use. The assessor looked
two of three lots owned by the Ogden
“agricultural use” means agricultural use
to records and documents associated
family trusts (“Ogdens”) were properly
as defined by the DOR. The relevant
with the agricultural activities to see
reclassified from agricultural land to
DOR rule defines “agricultural use” to
whether the activities were carried on
residential.
include growing Christmas trees and
like a business and whether there were
those activities specified in subsector
The Ogdens grew hay, apples, and
any efforts to derive a profit from said
111 Crop Production, set forth in the
Christmas trees on the two lots at
activities. Absent such evidence, the
North American Industry Classification
issue. From 2012 to 2015, the lots were
assessor did not believe he could properly
System, which includes growing apples.2
classified as “agricultural land” and
conclude the land was devoted primarily
Finding the plain language clear and
“agricultural forest land” for assessment
to agricultural use. The assessor’s
unambiguous, the Court held a business
purposes. In 2016, the Board of Review
residential classification remained in
purpose is not required to properly
for the Town of Delafield (“Board”)
place following a split decision by the
classify land as agricultural land for
reclassified the lots to “residential,” which
Board.
property tax purposes. The Court
resulted in a large increase to the assessed
stressed that the plain language of the
The circuit court sustained the Board’s
values and corresponding property tax.
statutes and administrative rules requires
residential classification. The Court of
The Ogdens objected to the Board’s
“growing” these crops – not selling or
Appeals reversed, holding a business
reclassification.
other commercial activity.
purpose was not necessary for an
At the evidentiary hearing, the Ogdens
agricultural classification under Wis.
The Court held the lots should be
presented evidence to the Board
Stat. § 70.32(2)(c).
classified “agricultural land” as a matter
showing their primary use of the lots
▶ p.24
In a recent decision, the Wisconsin
Supreme Court held that a business
purpose is not required for land to
be classified as “agricultural land” for
property tax assessment purposes;
rather, the land’s primary use must be
agricultural. State of Wisconsin ex rel. The
Peter Ogden Family Trust of 2008 and The
Therese A. Mahoney-Ogden Family Trust
of 2008 v. Board of Review for the Town of
Delafield.1

was agricultural, including: photos and
records of hay grown and harvested;
apple and Christmas trees, individually
staked and planted in rows; expense
reports, receipts, equipment rental
agreements, etc; and witness testimony of
a local farmer who helped work the land.

1. State ex rel. Peter Ogden Family Trust of 2008 v. Bd. of Review, 2019 WI 23.
2. Wis. Admin. Code DOR § Tax 18.05(1)(a), (c).

Note: The Wisconsin Department of Revenue (DOR) plans to issue guidance for municipal assessors and others on
how to classify and assess “agricultural land” in compliance with this recent Wisconsin Supreme Court decision. DOR staff
is interested in hearing the concerns, comments and questions municipal officials and staff may have in the wake of this
decision. Contact Scott Shields, Director, Office of Technical and Assessment Services, DOR, (608) 266-7750,
Scott.Shields@wisconsin.gov
The Municipality | May 2019
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of law, and remanded the matter back
to the Board solely for it to affix a
value to that classification. Justice
Dallet, joined by Justice A.W. Bradley,
concurred with the majority’s holding
regarding the statutory/administrative
rule interpretation, but wrote separately
to state the matter should have been
remanded back to the Board to both
classify the land in accordance with the

Court’s decision and also determine the
proper value.
Taxation 1057
About the Author:

Maria provides legal assistance to
municipal attorneys and officials through
telephone inquiries, written opinions
and briefs, workshop presentations, and

published articles. She also assists in
writing League handbooks and planning
the Municipal Attorney’s Institute. Maria
joined the League staff in 2018 after
working in the City of Madison’s Office
of Real Estate Services upon graduating
law school in 2015. Contact Maria at
mdavis@lwm-info.org

must be residents of the district from which they are elected. See
Wis. Stat. §§ 61.19, 62.09(2)(a), and 17.03(4)(c).

Frequently

Questions

Asked

A person appointed to fill a vacancy in an elective office
must meet the residency qualification applicable to elective
municipal officers. Wis. Stat.§ 17.28.
(rev. 3/19)
Appointments & Vacancies FAQ 8

Did you know? The published Legal FAQs are taken directly
from the extensive library of resources on the League’s
website. Have a question? Try the search function on the
website and get an answer. http://www.lwm-info.org

Appointments & Vacancies FAQ 5
Must an appointed municipal official be a resident of
the municipality he or she serves?
In general, the answer is no, unless there is a statutory
requirement that the appointed official be a resident of
the municipality – e.g., Wis. Stat. §§ 30.37(3) [board of
harbor commissioners], 27.11(1) [board of public land
commissioners], and 43.54(1)(a) [library boards]. In the
absence of such a statutory requirement, a non-resident may
be appointed to a municipal office or position unless the
city or village has adopted its own residency requirement
for appointed officials. However, it is important to note that
Wis. Stat. § 66.0502 prohibits municipalities from enacting
employee residency requirements. In light of this prohibition,
whether a local residency requirement is permissible likely
turns on whether the appointed official is an “employee.” If
an appointed person is an employee, § 66.0502 appears to
preclude a local residency requirement.
In contrast to appointed municipal officials, all elected municipal
officials must be residents of the municipality and alderpersons
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Does an elected local government official
automatically vacate his or her office if s/he moves
outside out of the municipality or aldermanic district
for which s/he was elected?
No. Determining whether a public official is or is not a
resident of a municipality or an aldermanic district requires
evaluating the surrounding circumstances to determine the
public official’s intent.
Intent may be evidenced to some degree by the circumstances
surrounding the move. For example, if a public official needed
to move outside the municipality or aldermanic district due
to the destruction of his or her home, financial problems, or
other similar circumstances, and the official indicated and
demonstrated a clear intent to move back into the municipality
or district at the earliest opportunity, then the official should
probably not be deemed to have vacated his or her office due
to lack of residency.
Other factors may also indicate intent. For example, if the
official has children in school, a relevant consideration would
be whether the children continue to attend their old school or
now attend a new school. Another factor would be the legal
arrangement of his or her current housing. Did the official
purchase a new home outside the district or municipality or is
s/he renting? If the official is renting, is the lease term lengthy
or short?
▶ p.25
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There is no bright line test for determining whether public
officials are still residents of a municipality or aldermanic
district for purposes of retaining their office when they have
moved out of the municipality or district. Instead, such
determinations must be made on a case-by-case basis, after
considering all relevant factors and circumstances surrounding
the relocation, to ascertain the official’s true intent.

Thus, a municipality is not required to hold public hearings for
all municipal ordinances unless the municipality has adopted a
local ordinance or rule requiring that it do so.

For more information on determining residency of officials, see
Governing Bodies 335R2, The Municipality, p. 22 ( July 2018).

Can a governing body meeting in closed session
exclude one of its members from the closed session?
Similarly, can a committee meeting in closed session
exclude a governing body member from its closed
session if the governing body member is not a
member of the committee? Finally, can members of
a statutory board or commission which is meeting in
closed session, e.g., a library board, plan commission
or a police and fire commission, exclude members of
the municipality’s governing body from the closed
session?

(rev. 3/19)
Intoxicating Liquors FAQ 6
Can a licensee surrender his or her license contingent
on the license being granted to a particular applicant?
Yes. Although Chapter 125 of the Wisconsin statutes does
not address conditional surrenders, they are commonly used
where a municipality is at quota for “Class B” licenses and
has no licenses, or only reserve “Class B” licenses, available.
Conditional surrenders are most frequently used when a
business with an existing license is being sold and the seller
wants to ensure that the license will go to the buyer and the
buyer wants to ensure that he or she will have a license. A
liquor license is usually an important part of selling an ongoing
business, but only the governing body has the discretion to
grant or deny a license to a particular applicant. The owner has
no way of guaranteeing that the buyer will get the license, but
usually the sale won’t go through if the buyer cannot be assured
that he or she will get a license. Therefore, owners commonly
surrender their license on the condition that the license be
granted to the buyer. If the governing body denies the buyer’s
license application (e.g., if the applicant does not meet all of
the necessary qualifications), then the surrender of the license
does not take place because the condition precedent never
occurs. Thus, the licensee retains his or her license.
(rev. 3/19)
Ordinances & Resolutions FAQ 7
Is a public hearing required for all ordinances?
No. State law does not impose a blanket requirement that a
public hearing be held prior to the adoption of every municipal
ordinance. Rather, state law imposes such a requirement only
in specific instances. For example, a public hearing must be
held before a zoning ordinance is adopted or amended. Wis.
Stat. § 62.23(7)(d)1.b., (d)2. A municipality must also hold
a public hearing prior to enacting or amending an ordinance
imposing impact fees on a developer. Wis. Stat. § 66.0617(3).

(rev. 3/19)
Open Meetings Law FAQ 3

The answers to the above three questions, respectively, are no,
maybe, and yes. These questions are answered by Wis. Stat.
§ 19.89 which provides as follows:
No duly elected or appointed member of a governmental
body may be excluded from any meeting of such body.
Unless the rules of a governmental body provide to the
contrary, no member of the body may be excluded from any
meeting of a subunit of that governmental body.
Section 19.89 clearly prohibits a governing body such as a
village board or common council from excluding one of its
members from a closed session of the body. It also prohibits a
committee from excluding a governing body member who is
not also a member of the committee from its closed session,
unless the governing body has enacted rules permitting such an
exclusion, as a committee is usually considered to be a subunit
of a governing body. However, independent statutory boards
such as library boards, plan commissions, and police and fire
commissions are not considered to be a subunit of a village
board or common council and the League has consistently
opined that independent statutory boards and commissions
can exclude members of the village board or common council
who are not also members of the independent board or
commission from a closed session. See Governing Bodies 310,
319, and 347.
(rev. 3/19)
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FOR THE GOOD OF THE ORDER

Majority or Supermajority? Of What?
Larry Larmer, Professor Emeritus, University of Wisconsin-Madison

A recent question asked what was meant by saying that a
measure passed by “a majority of those voting.” This provides
an opportunity to discuss a variety of concerns about voting
requirements.
First, we should understand that “majority” simply means more
than half. We often hear it expressed as “one-half plus one” or
“50% plus one.” These expressions can cause confusion when
an uneven number of voters is involved. Although most of us
regard a majority of 15 as eight, some have argued that if a
majority is expressed as “half or 50% plus one,” then a majority
of fifteen would be nine – half of 15 is seven and one-half,
adding one gets you to eight and one-half and then you would
round up to nine because you cannot have half a person.
However, that’s not a majority as defined. The confusion is
avoided when a majority is expressed simply as more than half.
A basic principle of parliamentary procedure provides that
a body’s decisions are made with the consent of at least
a majority of those voting, i.e., a measure passes if the
affirmative votes outnumber the negative. Thus, on a given
vote, once any absences and/or abstentions are taken into
account, the measure could pass with the affirmative vote of
a small minority of the body’s total membership. For most
procedural issues, such as postponing or amending a motion,
that threshold for passage is probably not a problem since such
motions do not constitute final disposition of a matter. But
when a more substantive action of the body is being decided,
or when certain changes in procedure are involved, it’s usually
desirable to require more than a majority of those voting to
pass motions or take certain actions.
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One possibility is to require a “supermajority.” The
supermajority is often expressed as two-thirds but other
percentages or proportions greater than a simple majority may
be specified. Such proportions may be required by statutes or
the body’s own rules when the body is making decisions that
may be budgetary or involve other significant resolutions,
ordinances, or contractual commitments. Robert’s Rules of
Order requires two-thirds for passage of some procedural
motions if the effect of the motion is to change a rule or
expectation or somehow curtail the body’s ability to debate
an issue. For example, the motions to Suspend the Rules or
Extend the Limits of Debate both require two-thirds because
they change expectations of how the body is to conduct
business. Motions for the Previous Question (Close Debate),
Object to Consideration, and Limit Debate all restrict the
body’s ability to discuss and debate. In the Robert’s view,
restricting discussion and debate may restrict the minority’s
right to become the majority and therefore should not be done
unless a supermajority deems it appropriate.
Another way to ensure that a minority of the body does not
take actions for the entire body is to specify what portion
of the entire body must be involved in the decision. Rather
than requiring a majority of those voting, rules for passage
sometimes specify a majority or two-thirds of those present
or, more commonly when important substantive decisions are
involved, a majority or two-thirds of the entire membership.
Members of local government bodies should be familiar with
the voting thresholds required in statutes or their own rules
for specific actions. Otherwise, there is a chance they may
mistakenly think that an action has been taken when, in fact, the
required number or proportion for passage has not been met.
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Legal Captions
Taxation 1057
A business purpose is not required for an “agricultural land”
classification for property tax assessment purposes. State ex
rel. Peter Ogden Family Trust of 2008 v. Board of Review for the
Town of Delafield, 2019 WI 23.
Employees 272R3
The federal Fair Labor Standards Act (FLSA) exempts
employees of recreational establishments, such as municipal
swimming pools, golf courses, and beaches, that are open no
more than seven months a year or that qualify under a seasonal
receipts exemption from federal overtime and minimum

Chuck Griggs
Chuck
Griggs
Commercial & Municipal
Municipal division
Commercial
Division
League Ad
2017
chuckg@giertsenco.com
chuckg@giertsenco.com
www.giertsenco.com

PAA
Kevin Brunner







wage requirements. 29 U.S.C. Sec. 213(a)(3). Although such
employees are not exempt from Wisconsin’s minimum wage
requirements, they are, with the exception of 16- and
17-year-olds, exempt from state overtime provisions. Wis.
Adm. Code DWD §§ 270.11 and 274.08(2). Briefly describes
some limitations applicable to employment of minors.
Licensing & Regulation 400; Miscellaneous 21
Legal Comment details issues that arise with more frequency
during summer months such as closing of streets for festivals,
issuance of temporary (picnic) licenses allowing the sale of
beer and/or wine, temporary amendment of licensed premises,
issuance of fireworks permits, and wage and hour requirements
related to summertime recreational employees and limitations
applicable to employment of minors.

Full Service Restoration Contractor
FULL SERVICE
RESTORATION
CONTRACTOR
24/7 Emergency
Service: 262-522-1918
24/4 Emergency Service: 262-522-1918
Fire • Water • Wind • Biohazard
Fire • Water • Wind • Biohazard
Services Include:

Services Include:
MultipleSite
SiteProject
ProjectManagement,
Management,Project
ProjectConsultation
Consultation
Multiple
Environmental
Building
Environmental BuildingRemediation,
Remediation, Mitigation
Mitigation&&Drying
Drying

Recruitment Services
public-administration.com
paassoc@northnet.net
Interim Administration
920.235.0279
Compensation Plans
Fire and Emergency Services Studies
Strategic Planning/Organizational Audits
Stephen Hintz

William Frueh

E V E RY A N G L E C OV E R E D
Professional Civil, Municipal & Structural Engineering
Architecture • Grant Writing • Land Development • Planning & CADD Services

Phone: (608) 348-5355 ▲ Website: www.delta3eng.biz ▲ Platteville, WI

Building Communities.
It’s what we do.

Denise Frueh

PUBLIC ADMINISTRATION ASSOCIATES, LLC

Debt Issuance & Management
Financial Management Planning
Economic Development
& Redevelopment
Investment & Treasury
Management
Arbitrage Consulting

info@ehlers-inc.com
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2019 Municipal Attorneys Institute
The Abbey Resort, Fontana
Thanks to our sponsors!
June 12-14, 2019
Agenda

Crivello Carlson S.C.
Stafford Rosenbaum LLP

Wednesday, June 12
1:00 - 2:00 P.M.

Protecting Local Rights-of-Way and Property in the Wake of the FCC's
Broadband Orders
Attorneys Anita Gallucci and Julia Potter, Boardman Clark LLP

2:00 - 2:50 P.M.

The 60-year Holy(tz) War: A Report from the Front in the Latest Wisconsin
Supreme Court Battle Over Wisconsin’s Governmental Immunity Standard
Attorneys Ted Waskowski and Kyle Engelke, Stafford Rosenbaum LLP

2:50 - 3:05 P.M.

Break

3:05 - 4:30 P.M.

Ethics for Municipal Attorneys
Aviva Meridian Kaiser, Ethics Counsel, State Bar of Wisconsin

4:20 - 4:30 P.M.

Business Meeting

6:00 - 8:00 P.M.

Outdoor Cookout for Attorneys and Their Families/Guests

Thursday, June 13
8:00 A.M.

Breakfast (protein, fruit, coffee)

8:30 - 9:20 A.M.

Concurrent Session I

CLE Hours
We anticipate the
Wisconsin Board of
Examiners will approve the
Institute for 12.5 CLE hours
(credits), which will include
1.5 Ethics and Professional
Responsibility (EPR) hours.
The League will also apply
to the Minnesota Board of
Continuing Legal Education
for legal credit.

Records Retention: The New Wisconsin Municipal Records Schedule and
Police Records Retention Issues
Andrew Baraniak, Local Government Records Archivist, Wisconsin Historical Society; Milwaukee
Assistant City Attorney Peter Block

First Amendment Rights – Public Comment and Dealing with Critics,
Disorderly Persons
Attorney James Macy, von Briesen & Roper SC

9:25 - 10:15 A.M.

Concurrent Session II
Dealing with Non-traditional Transportation Options
Milwaukee Assistant City Attorneys Tyrone St. Junior & Saveon Grenell

Top 10 Tips to Avoid Constitutional Concerns in Municipal Regulation
Attorney Eric Larson, Municipal Law & Litigation Group SC

10:15 - 10:30 A.M.

Break

10:30 - 11:20 A.M.

Concurrent Session III
Rethinking Special Assessments
Neenah City Attorney James Godlewski; Appleton City Attorney James Walsh; and City of Oshkosh
Finance Director Trena Larson

Hit Them Where It Hurts – Litigation Strategies Against Opioid
Manufacturers for the Municipal Lawyer
Attorney Christopher R. Smith, Wesolowski, Reidenbach & Sajdak SC

28

The Municipality | May 2019

2019 Municipal Attorneys Institute
The Abbey Resort, Fontana
June 12-14, 2019
Agenda (continued)
11:25 - 12:15 P.M.

Concurrent Session IV
Send Lawyers, Contractors, Designers, and Money – Preserving,
Maintaining, and Defending Construction Claims
Attorney Todd Jex, Crivello Carlson SC

Understanding the Attitudes and Beliefs of Wisconsin Municipal Judges
Racine City Attorney/Town of Geneva Municipal Judge Scott Letteney and UW-Milwaukee Professor
Douglas Ihrke

12:20 - 12:50 P.M.

Lunch

1:00 - 1:50 P.M.

Building a Strong System of Internal Controls to Prevent Fraud
Mary O’Connor, ASA, CFE, Partner, Forensic and Valuation Services, Sikich LLP

1:55 – 3:05 P.M.

Movie: All the Queen’s Horses (may not earn CLE)

3:05 – 3:30 P.M.

Traditional Cracker Barrel Round-Table

6:00 - 7:30 P.M.

Reception for Attorneys, Spouses/Significant Others

Friday, June 14
8:00 A.M.

Breakfast (protein, fruit, coffee)

8:30 - 9:20 A.M.

Responding to Critical/High Publicity Incidents
James Madlom, Partner and Chief Operating Officer, Mueller Communications

9:20 - 10:10 A.M.

PFAS – Municipal Legal Planning for Emerging
Contaminants
Attorney Art Harrington, Godfrey & Kahn SC; John Osborne, P.G., Principal
Hydrogeologist, GZA; Steven Elmore, Program Director, Bureau of Drinking &
Groundwater, WDNR; Adrian Stocks, Wastewater Field Operation Director,
Bureau of Water Quality, WDNR; Moderator: Oshkosh City Attorney Lynn
Lorenson

10:10 - 10:25 A.M.

Break

10:25 - 11:15 A.M.

Copyright and Trademark Issues for Municipalities

Institute Materials
Conference handouts will
be available online at
www.lwm-info.org for
attendees to print free of
charge. Printed Binders
and Flash Drives
containing agenda
materials and handouts
must be pre-ordered at an
additional charge—no
guarantee of availability if
not pre-ordered. Preordered Binders and Flash
Drives will be available for
pick up at the registration
table. They will not be
mailed prior to the Institute.
Prices for Printed Binder
and Flash Drive are only
valid for registered Institute
participants.

Attorney Sally McCarthy Godlewski

11:15 - 12:05 P.M.

Municipal Case Law Update
Attorneys Claire Silverman and Maria Davis, League of Wisconsin Municipalities

Register online at http://lwm-info.org/785/Municipal-Attorneys-Institute.
$295 Member Tuition, $320 Non-Member Tuition (Staff and officials from cities and villages that are currently
members of the League and League Business Partners may register as members.)
Registration deadline June 5, 2019.
Hotel reservations: Call The Abbey Resort at 800-709-1323. Use booking ID League of Wisconsin Municipalities
Municipal Attorneys Institute to receive the block rate of $159 Single/Double (plus 10.5% local and state taxes, unless tax
exempt). Room block held until May 22, 2019, or until the group block is full, whichever comes first.
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2019 Local Government 101 Registration Form

Mail: League, 131 W. Wilson St., Ste. 505, Madison, WI 53703 or Fax: 608-267-0645
OR REGISTER ONLINE AT www.lwm-info.org
Name (please print) __________________________________ Position___________________________
Municipality/Company____________________________________Email__________________________
Street Address_____________________________________________City________________________
State________________Zip Code______________Phone______________________________________
Please indicate which location you will attend_________________________________________________
□ I need accommodations regarding a disability or dietary restriction. We will contact you to make arrangements.
Registration Fee: $90 (member) or $115 (non-member) per person (Note-this includes the Workbook & Lunch.)
Registration deadline for each workshop is five business days prior to that event. Sorry, we cannot accept registrations by phone.

□ I am paying by CHECK (payable to League of Wisconsin Municipalities)

I am paying by □ Visa □MasterCard

Card Number_________________________________Expiration____________Security Code___________
Signature_____________________________________________

THE FINE PRINT:

Local Government 101
Agenda

Only staff members and officials from cities and villages that are currently members of the League of Wisconsin Municipalities may register
as members. Registration fees, minus a $10 processing fee, are refundable when cancellation is given 5 days in advance of the workshop.
8:30 a.m. Registration
9:00 a.m. Welcome
9:15 a.m. Organization & Powers of Cities and Villages
10:00 a.m. Recognizing and Avoiding Conflicts of Interest
11:00 a.m. Budgeting & Financial Oversight
12:15 p.m. Lunch (included)
1:00 p.m. Procedures for Local Government Meetings
2:45 p.m. Managing Public Works Activities
4:00 p.m. Adjourn

May 10 - Pewaukee: Ingleside Hotel
May 17 - Eau Claire: Lismore Hotel
May 31 - Madison: Holiday Inn at the
American Center
June 21 - Appleton: Red Lion Paper Valley
June 28 - Ashland: Best Western
Chequamegon Hotel
September 13 - Waupaca: Par 4 Resort

•Architecture
•Wastewater Systems
•Waste-to-Energy
•Water Systems
•Municipal Engineering
•Environment/Ecology
•Stormwater Management
•Transportation
•Parks & Recreation
•Land Surveying
•Site Development
•Geospatial Solutions
•BIM
•GIS Development
•LEED®
•Structural Engineering
•Industrial Engineering
•Electrical/Controls
•Mechanical HVAC/Plumbing
•Funding Strategies, Solutions
and Grant Assistance
•Construction Services
•Design-Build Services
•Public/Private Partnerships
League of Wisconsin Municipalities •Municipal
131 West Wilson Street, Suite
505
Administrator
Services
WI 53703
|Madison,
MCMGRP.COM
•Operations Services

FULL-SERVICE IN-HOUSE SOLUTIONS
TO HELP SHAPE OUR COMMUNITIES

Online Registration: www.lwm-info.org
FAX: 608-267-0645
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News/Updates/Training
2019 League Workshops, Institutes, and Conferences
EVENT

DATES

LOCATION

LODGING

REIGISTRATION FEE

Local Government 101*

May 10

Pewaukee

Ingleside Hotel • 1-day workshop
Usually does not require overnight stay
but small block is available

$90 Member

Local Government 101*

May 17

Eau Claire

Lismore Hotel • 1-day workshop
Usually does not require overnight stay but small
block is available

$90 Member

$90 Member

Local Government 101*

May 31

Madison

Holiday Inn at the America Center
1-day workshop
Usually does not require overnight stay but small
block is available

Clerks, Treasurers & Finance
Officers Institute*

June 5–7

Eau Claire

Lismore • 715-835-8888
$82/single double ID: LOM

$125 Member
$150 Non-Member

Municipal Attorneys*
Institute

June 12–14

Fontana

The Abbey Resort • 800-709-1323
$159 single/double
ID: League of WI Muni Attorneys Institute

$295 Member
$320 Non-Member

Local Government 101*

June 21

Appleton

Red Lion Paper Valley • 1-day workshop
Usually does not require overnight stay

$90 Member

Local Government 101*

June 28

Ashland

Best Western Chequamegon Hotel
1-day workshop
Usually does not require overnight stay but small
block is available

$90 Member

Chief Executives
Workshop

August 22–23

Elkhart Lake

Osthoff Resort • 800-876-3399
$135 single/double
ID: League of WI Muni’s-Chief Execs

$190 Member
$220 Non-Member

Local Government 101*

September 13

Waupaca

Par 4 Resort • 1-day workshop
Usually does not require overnight stay but small
block is available

$90 Member

$190 Member
$220 Non-Member

Municipal Assessors
Institute

September 16–18

Oshkosh

Best Western Premier Waterfront Hotel &
Convention Center • 920-230-1900
$82 single/$92 double
ID: Municipal Assessors Institute LWM

Annual Conference
and Engineering & Public
Works Institute

October
23–25

Green Bay

KI Center/Hyatt Regency • 888-421-1442
$82 single-quad
ID: League of WI Municipalities

$225 Member
$270 Non-Member

Police & Fire Commission
Workshop

November 1

Stevens Point

Holiday Inn Hotel & Convention Center
1-day workshop
Usually does not require overnight stay

$130 Member
$155 Non-Member

Plumbing Inspectors Institute

November
6–8

Delavan

Lake Lawn Resort • 800-338-5253
$113-$133 depending on rm type
ID: Plumbing Insp Institute

$155 Member
$185 Non-Member

* Register now at www.lwm-info.org

Upcoming Webinar | Human Resources 101

| May 21 • 1:00 – 2:30 p.m.

Lisa Bergersen, Human Resources Director, City of Pewaukee
No registration required. Sign on here http://www.lwm-info.org/1521/Webinars
The Municipality | May 2019
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News/Updates/Training

In Transition

SAVE THE DATE

CONGRATULATIONS

TRANSITIONS

Please send changes, corrections, or additions to Robin Powers at rpowers@lwm-info.org, fax (608) 267-0645
or mail to the League at 131 West Wilson Street, Suite 505, Madison, WI 53703

ADMINISTRATOR-CLERK/
TREASURER
Bangor - Jeri Wittmershaus

COMMUNICATIONS
DIRECTOR
Racine - Shannon Alan Powell

PUBLIC SERVICES
DIRECTOR
Mount Horeb - Jeff Gorman

STREET SUPERINTENDENT
Juneau - Scott Carpenter
Wilton - Steven Laufenberg

CLERK-TREASURER
Howards Grove Christan Brandt
Randolph - Jodi Wade

INNOVATION OFFICER
Racine - William Martin

STRATEGIC INITIATIVES
& COMMUNITY
PARTNERSHIPS MANAGER
Racine - Vicky Selkowe

TREASURER
Mason - Laura Jennerman

POLICE CHIEF
Hortonville - Kristine Brownson

TRUSTEE
Belmont - Mark Pinch,
Derek Riechers

Greenﬁeld. The city would like to recognize Eric Miller, City Assesor, for his 26+ years of service. Eric retired March 29,
2019. We wish him a long, happy, and healthy retirement.

Mount Horeb. Laurel Grindle, Public Works Director for the Village of Mount Horeb since 1984, is
retiring April 19. Enjoy the next chapter!

Randolph. Clerk-Treasurer Ellen Jung will be retiring after 28 years of service to the village. Ellen started her municipal
career as Deputy Clerk-Treasurer and then became Clerk-Treasurer in 1999. Ellen has seen many changes over the years and
will certainly miss working with the board, village employees, and village citizens.

2019 ANNUAL CONFERERENCE
KI Center/Hyatt Regency • Green Bay
October 23–25, 2019
Hotel room block opens
July 8, 2019
www.lwm-info.org

Register Now! Lobby Day & Legislative Luncheon | Wednesday, May 22
Join us for this collaborative “Lobby Day” powered by the League of Wisconsin Municipalities, Municipal
Electric Utilities of Wisconsin (MEUW), Wisconsin Rural Water Association (WRWA), Municipal Environmental
Group (MEG) Water and Wastewater Divisions, and Transportation Development Association of Wisconsin.
There is no cost to attend.
Register here on the MEUW website: http://bit.ly/May2019LobbyDayReg
(Use the “public” registration button)
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MPIC is a leading
provider of property
insurance solutions
for Wisconsin public
entities. Organized
and founded with
the support of the
Wisconsin Municipal
Mutual Insurance
Company (WMMIC),
Cities and Villages
Mutual Insurance
Company (CVMIC)
and the League of
Wisconsin Municipal
Mutual Insurance
Company (LWMMI),
we are specialists in
towns, villages, cities,
counties and special
districts.
Contact your
exclusive LWMMI
agent today to
receive a quote.

Protecting Your Property:
Our Promise. … Our Priority.

MPIC | 9701 Brader Way | Ste 301 | Middleton WI 53562 | (715) 892-7277 | www.mpicwi.com
Blair Rogacki, CPCU: brogacki@mpicwi.com
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Imagine
Financing Solutions That Keep
Your Municipality’s Needs First

Your municipality’s needs don’t change with
the market. When securing your municipality’s
future, you need solutions that are built to last.
That’s why we bring broad capabilities to every
client we serve, large and small. A deep bench
of diverse, experienced finance professionals.
Knowledgeable and responsive support. Plus
the No. 1 underwriting team in Wisconsin.*
We have been putting municipal clients first
for the past 100 years. Imagine the power of
you and Baird.

*Source: Ipreo MuniAnalytics as of December 31, 2018. Does not include Private Placements or Notes.
©2019 Robert W. Baird & Co. Incorporated. Member SIPC. MC-279438.

Brad Viegut
Justin Fischer
Brian Ruechel
Rebekah Freitag
Emily Timmerman
Jordan Masnica
800-792-2473, ext. 3827
rwbaird.com/publicfinance
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